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liASTER PLAI, 
GUIDED OCCUPATIOIIAL Oi'.IEiiTATIO.i rROGIlA! 



Li:VKL I 
Lnp'iiasis : A^^areness 
Goal- Increase the 
avmreness of students 
of the norld of Hork 
and its coiiposition 



LEVlL II 

Lnphasis : Orientation arid Lxploration 
Go^al- Increase tiie orieiitation of 
junior hi>3h sciiool students and befin 
exploration of uork opportunities and 
necessary preparations 



LEVEL III 

Emnhasis: 'Career Traininf^^and 
Job Placement' 

Goal ' Enable individualized career 

preparation and implenentation of 

career plan 
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VARIABLL-S BY LEVEL Mil) GOALS 



Level I 1 


Level I 


Av/areness of World of Work 


a. Av?areness of nakeup of | 




World of Work i 






b. Attitude about \?orld of 






Work 






c. Av;arenoss of manipulative 






skills used in occupations 



Level II 

a. Exploration of self- 
interests 5 abilities , values 
and needs 

b. Exploration of economic 
system 

c. Exploration of opportun- 
ities in working v/orld 



Level II 

a. AiTiount of exploration of 
career clusters 

b. Lxploration of components 
of career planning 



Level II 

Completion of a career plan 



Le vel III 

a. Initial implementation of 
career plan 

b. Ilid-year assessment 

c. End of year direction 



Level III 

a. betinite decisions for 
two years of education 
L. Continuation of career 
education plan 



Level III I 

a. development of final 
decisions about post-praduate 
action 

b. Placement 

c. Options for career as 
related to interest and 
skills 
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nATRICUL.\TlOII SEOuniCE 
(Student Goals) 



Level I 




Level I j 


•l?hat is t)ie World 
of L'crk?'' 


MJhat na):os up the 
\Jorld of Uork? 

1 





Level II 

] t/ho am" I and how 

do I fit in tiie 

V7orld of Work? 



Le ve 1 II 



Viiar are. mv 
oppcrtunit ie3 in 
tlie w'orld of Work 
i?]\icli relate to 
nv interests?'' 



II 



Level 

''V/liat IS my 
pref crenc 
hov do I 



career 
and 
prepare? 



Lcvol III 

-What are ny first 
steps in my 'crain- 
inr progran and 
should I alter 
ny plan? 



Level III 

•Hov? do I copplcte 
my training 
progran^? 



Final Goal 

Post -graduation pi^,'^: for career 
developirent witii ol t e mat i vc s 
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GUIDED OCCUPATIOMAL ORIENTATION^ PROGPAM 
7TH GRADE • GOALS A\*D OBJECTIVE? 



Uho am I and how do I fit into the world of work? 
\iho an I? 

1. The student vjill participate in the Careers Pror^ran and the 
explanation of its purpose 

A. The student will develop an understand inr^ of the 
propjression of G.O.O.P., j^rades 7 12 

2. The student will explore the concept of careers and why he 
should concern himself v/ith it. 

A. The student will distinguish between the definition of 

• job ' and career * . 

B. After making a class list of different types of •:obs , 
the student will break t^ese jobs dov;n into thr.jie areas: 

1. workinj^ with people 

2. working >^ith thin>75 

3. workinr; with data 

C. The student ^ ill forecast the job mark'3t for future years. 

D. The student will identify choices that have to be made 
in career education. 

3. The student v;ill investirrate research, and examine the ways 
in which his education can prepare him for a career. 

A. The student will define the meaning of a skill'. 

B. The student will identify 'skills acquired in school, 
\;ork , and community. ^ 

C* The student will identify skills n. ^ded for ^iven jobs. 

D. Given a course of study, the student will identify skills 
that he will be acquiring in the seventh rrade. 

E. The student will identify skills that he needs to acquire 
for a given job* 

F. The student will recognize the necessity of havin^y a 
saleable skill prior to leavin'T. school. 

U. The student will assess his interests ab-^lities and needs. 

A. Given an instrument, the student will as'-.ess _ his interests . 

B. Given an explanation of needs thf. student v:ill identify 
his needs. 

C- The student will develop an inventory of his skills 
interests and needs. 

How might I fit into the V70i\!d of work? 

5. The student will demonstrate interest in the structure of the 
world of work and his personal involvement in it . 

A. The student will know the difference Ietv;een the public 
and private sector of employment. 

B. The student will understand the difference between an 
employee and employer. 

C. The student will identify characteristics of employers. 

D. The student will identify characteristics of employees. 

6. The student will recognize that the world of work is made up 
of a series of job possibilities. 

Q A. The student will dem.onstrate how his interests,, abilities, 

ERIC needs relate to each or any of job possibilities. 



GUIDED OCCUPATIONAL ORIENTATION PROGRAM 
8TH GRADF - GOALS A^ID OBJECTIVES 



What are my opportunities in tho world of work which relate to my 
interests, abilities, and needs? 

1. The student will develop a process whereby he relates his 
interests, needs, and abilities to career choices and develops 
a method to investigate many career choices* 

A* The student will evaluate or re-evaluate interests, 

abilities, and needs as related to a career selection. 

B* The student will identify and use available tools in job 
selection. 

C. The student will develop criteria such as people, data, ari 
things to investigate job choices. 

D. The student will demonstrate how he will support himself^ 
until reaching his career goals — ircluding a saleable skill 
at his high school graduation. 

E. The student will list a sequence of steps for future job 
and/or career selection. The list should include previous 
obj ectives : 

1. relating interests, abilities, and needs to job choice 

2. using criteria in evaluating prospective jobs 

3. using available tools of job selection 

4. determining a saleable skill 

2. The student will demonstrate that he has many career choices. 

A. The student will distinguish why (how) jobs are grouped 
in job clusters. 

B. The student will investigate what skills are required for 
the jobs in the cluster. 

C. The student will be aware of the progression of jobs within 
the job cluster* 

3. The stud(?rt will see the importance of what he is learning as 
it relates to job selection. 

A. The student will participate in activities in a given 
subject that relates to job clusters. 

The student will investigate tentative career Sv^lections made 
in clusters. 

A. The student v;ill determine characteristics of jobs. 

B. The student will relate preparation and requirements needed 
to job choice . 

5. The student will demonstrate that he can change his career 
selection as his interests, abilities, or needs change. 

A. Tha student will show how skills needed in one cluster can 
be applied other clusters. 

B. The sruden v^?ill develop tentative lifetime careers. 

C. The student will forecast the retraining additional skills 
and continual education necessary to maintain or change 
his jobs. 
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GUIDED OCCUPATIONAL ORIENTATION PROGRAM 
9Tn GRADE - GOALS AND OBJECTIVES 



The student will made a soli -evaluation . 

A. The student will evaluate or re-evaluate his intei'csts, 
abilities, and needs as related to a career selection. 

The student will identify different methods of job categori- 
zations as they relate to curriculum. 

A. The student will explore job categories by people, data, 
ideas, things. 

B. The student will explore^ job categories by interest areas. 
The student will explore job categories by clusters. 

The student will explore available opportunities for a proper 
job selection. 

A. The student will identify and use available tools in job 
selectioiio 

B. The student will be exposed to career oriented school and 
work opportunities. 

C. The s+-udent will demonstrate how ho will support himself^ 
until reaching his career goals, including a saleable skil 
at high school graduation. 

The student will develop a process from v?hat he has acquired 
in career education to investigate and select high school plan 

A. The student will list his interests. 

B. The studenx will list the categories of work that appeal 
to him. 

C. The student will explore the opportunities that are 
available in finding out and preparing for jobs. 

D. The student will list Galeable skills. 

E. The student v/ill write out tentative future plans for the 
tenth grade and other segments of the future he is 
interested in. 



Junior High Career Education Integrated Curricula 



1 , Sample of first year materials - Careers 
Unl imi ted 

2, Sample of Directions to Staff 

3- Sample materials produced for Seventh (7th) 
Grade (Goals 1-3) 

4, Addendum to Seventh (7th) and Eighth (8th) 
Grade Introduction Booklet 

5, YOU Booklet sample for Ninth (9th) Grade 

6, Satisfying Needs Through Work, Interests 
Survey, and Cluster Inteiest Survey 



B 



B. Junior High Career Education Integrated Curricula 

The following pages are a chronological example of the curricula materials 
produced by teachers to be integrated into existing subject areas in the 
seventh (7th), eiglith (8th). and ninth (9th) grades. 

The activities for the junior high program were more easily developed after 
general goals (missions) were developed (see Appendix IV-A). The first 
step for the writing team was to break down the general goal into more spe- 
cific goals and objectives. All goals and objectives were written as be- 
havioral (performance) objectives in order that activities could flow from 
them. The activities were functions already being done by teachers and 
integrated into a formal career education curricula. This process covered 
a three year period. (Relevant Procedures - Nos. 15, 18. 19, 34, 35, 36). 

All following mat;rials are located at the Guided Occupational Orientation 
Program, Syracuse City School District, Syracuse, New York 13202. 
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"Vo Junior Tligh ^c--kx)1 Personnel* 

This booklet is iDtenr'ecl cxs an introuactior. to t};c:. ne\; r;uic:cd CccunA- 
tional Orioatation Prop^i^am" f or 7'th "and 8th Grades. 

In tJie hoo^det aro* seoarate soctAor.s ^-Titten for th.e princinal, 
guidance oouaselor, junior hiqh 'Cnalish; social stur'ips, science, anr? 
iratiif^TOtics teachers. 

^admg tlnrough the booklet a-^oulc' nrovide tlie irpader 'utb a qeneral 
understandjjiq of tl?o program's operation • ^^cific sections are lnten<^e^ 
to introduce tJne roles of the key individual? — counselor?: , teacher^, 
and principals — in tfie procrra^/s operation* 

Biose of us Hio orepared. materials for the Icits ftmlv ^^li^e in 
and recogniza the need for cccuoationcil education, an^""^ SMicerel^ 
lx>pa that our colleagues tIirouq<iout tie district vdll shar^ our feelinr'<^* 

Ffopefullv, ti":e raterials preparGcl and oresentec! vdll '"x^ helnfiil to 
tile sc'!ool otaff . I^Trortantly, tJiey are all s urraasted — the results 
our a-Ti classrcc-ri e>'perience. Our rajor cop I is to hclo ^^n:acuse*s 
students begin r.orious thirfrinn aiiv- nlciniiina to^^ard the^r eventual 
olace in the Tx>rld of vorlc. T^nv ?jistruction and heln T*?'-»ich furthers 
tliis goal ha3 its place vatliin the prograi^i. 



^W.t?nr* Teen 

Guided Occucational Ori.entatio'^ ^rocjrr»*^ 



"^^^itinq Tear^ CoorrlLnator 



Ron Cbcciol 



Social studios Ibaclier*^* 



Jo IfomhlUuh (^oo9'=*v?lt) 
Len O^^ler (h/^ ^ith) 
Dorothy Pavo (Lincoln) 
Leo S^*^ceney (ra*=:b'xxx') 
John Bcnura (^'/\ ^ith) 
JO'in Hemande?; (Clary) 
Irrna Hilts (<^rant) 
Ttsn Koirestead (lew) 
'^n Colal-^ufo (iniodaett) 
^ob T^rovTi 
J'arilce rosaaceca 
^ran Tra\aior 
Pteve Phillins 



English Teacl^ars* 



?tith Tbachers* 



Science Teachers t 



Guidance Consultant 

Occupational ^eraurcc Gpecialists* 



O^rriculun Corsultant 
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Assistant Cuidecl Cccupational 
OriCiitatro'i Progra^n 



Dick T^anaioan 




kLY COiXLPTC I. CA.KL^'. L^UC/Tlo:: 



Funuaiiental to tiie Guided Occui^aticj»al Orientation Pro^^ran 
is tnc unaerstandin^*: of three* Key concci^t3<- carreer, ' career 
education, oiiu occupational * clusters. 

caroei ir. a nui'soiu 11' catiG.^^^iu' '">uccc i5L:ion of T>ro - 
ductivo activitie:. i.iii^y.u to* cc.*cr over a lifiti'.t cuic ) cne^vally 
Icaiiiiip to\'arv r'-citci' 2citi:',f actio.i ciuu cojitri. 'UtiO': . ijioi'^^- f ore ^ 
cuvciiv euucatioii in . re c^ivilIo.i for all • crnin/:ful and productive 
activity, at i:ork or at leisure, v^hether paid or volunteer, as 
enploycr or employee, in private business or in the public sector, 
or in the faniiy. Tlie key \;ords are "productivity and -achievement 

Central to the career education concept is recocmition 
tiiat success in v/orkino; life involves f^ood rental and physical 
health, Imman relations skills, a cci^.nitr^ent to honest ^\rork as the 
source of inconc, and a \7illinf^n*^.ss to accept the discipline of the 
\;ork-place and to be r.iotivated to^'ard achievement in tlie vrork 
settinf> It also requires all of the basic skills of comunication 
and conputation and a basic familiarity ^dth tue concepts cf ^science 
and technology as \ycll as a saleable skill in deuand in the job 
market. 

Career education is a total concept \;hich should permeate 
all education^ givinp, a new emphasis to the objective^ of successful 
preparation for and dcvelcpnent of a lifelong, productive career . 
Yet it must in novray conflict with ether important education objee-- 
tives. Its beneficiaries can still becone Rood citizens, pai-entB , 
and cultivated and self-a'?are human beinr^s because career success 
can augment all other sound education. 

Career education should become part of the student *s 
curriculum from the ncment he enters school. It relates reading ^ 
vjx^iting, and arithr.etic to the varied i.'c^ys in uliich adults live and 
earn a living. I.s th^ student prorr^^sses throu^Oi school, the skills 
kno:;ledge, aau above all the attitud.-s necessary for every student 
are stressed. This stress is phased into every nubject for every 
student, not just in separate classes designed for those \;ho are 
"goin^^ to vjork. 

Career education replaces the continued postponement of 
consideration of career f^oals i:ith enoouragerient of the choice of 
tentative goals \jhicli can be enanged \;henevcr necessary bu*: t^hich 
serve both ^to rocivatc j-^rarnin^ a.ul fosLcr l aturity^of purpose. 
It denies to the sclicol any monopoly ac a learning environment, yet 
gives the scliool a key rcle in Identifying tlie learning environmenrG 
V7hich can further th^f^ carv:5er goal. 
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"Career clusters/' a concept developed by .t^o i^R. Office of Education, 
has a vory rf^stricte-i meaning wlicn clearly defined. Briefly, 
the cluster is the total collection of jobs or oc>(cupations which, 
working tof^ethor, provide a major s^irvic•3 needed by individuals, 
communities, or the nation. All the occupations and people nenrled 
to provide one function are grouped together into one cltistci . 

Exarinlc: 

A sample clustai- r:ight be ^'transportation.^' '"ronnrd into this h*=*adinf» 

are all tho'^a jobs and occupations v^hich, top,ethcr, ^-^rovide the transnortation 

network and functions of the nation. The clu'"^tor woul-"^ includ-'^ 

traffic enrJnccrs, bus drivers, ticket a^^^nts, maintenance pcrsonT^o! , 

railroad enr^ineers, shinpin^ clerics, airlines nilof^, stewardesses, 

and any office poi?sonnel wor^.ing for transportatcn firms. 



IJithin the cluster are located individual jobs — th work ")erforn'"d 

by any one person thin the cluster. A job, thus^ is the individual'?: 

specialized work contributing: to the cluster w5thin uhich he works. 



TO THE Pni^:ClPAL: 



GUTriET) OCCIJTATinNAL O^TF/:TATinv 



The Guided Occupational Orientation Pror^ran no^r has materials prepared 

for all three junior hi^h school grades — 7,8, & 0 — in all four academic 

areas, English Social Studies 5 Science, and Matliematics, Details op these 

oarts of the progran are located in separate sections of t>^is packet. This 

Introduction seeks to suoplv informtion you may need in coordinPtin«^ your 
schoo 

school's program, 

CURRICUL irt OVEnVIK!^ 

Materials have been prepared so that teachers my use them in ?)any 
different ways. There is no sinr.le curriculum ;>uif^e, but rather a 
set of activities, recourccn, and objectives \;!iich can he ndanted by 
individual teacliers in a variety of vavs, Tntroductionfy written for 
English, social stur^ies, science, and nath teachers pive nore snecific 
information, 

CUnRICin.U^l Kits 

The materials prepared for classroorn use are collected in kits, which 
have been distributed to schools. Though iraterials varv ^ror^ subiect 
to subject, they all follou a central fornat: 

1. List of Objectives and goals for the pro?>ran: 

2. Suggested Activities for pursuing selected objectives 

3. Resources to help teachers develop activities, 

Replacen^ents for mto-rials in M*:s, cdditional conies of sone itens^ 
are available through the project office. Levy School, (Ext, 353) • 

prvOJFXT p!;:rso^i!?t:l 

Project Director - Richard ^"Jaiinif^v-j, Levy School, ^.xt, 353 
Occupational Resource Spccialisrs, - 

Robert .Bro'-m - Ext. 353 
Ronald Cocciole - v:xt. 353 
^^erilee ro<^s/'.CGca - ?.yX. 353 
Fran Traynor - ^xt. 353 

COUWSE LOR^S ROLE 

Counselors are In intcf^ral part of r;ui^h?d Occunatioral Orientation. 
A (\cinli(:(\ de<;criptlon of ch'^ir roles is inclnrh.d in thi^; nackot , 
Grncrally, principnls bhould rncourac;? couac^elo)r> t'j ncouwlnt: Vyar.^c'"' v 
^*«th ihr ri\rrfipi and to act nr. consul rants to cla^.^rMo^i toac'iors> t^ronr'.ri 




TIME REQUIRE' ^ KN^TS 

Materials have been provided each teacher for approximtelv 40 class 
Periods durlnf* each school year* Time requirer^ents, however, are 
flexible, and no-one expects to enforce them rip,idlv. Our aim is to 
eive students a p^ood pror.ram, v;hatever time that takes* In the seventh 
and eighth Grades, all four acndernic teachers evenlv contribute 
to the program. In the ninth p,ra^io, we are asUinf* that one teacher be 
designated ''advisor" to each student; this teac her will worh most 
closely with the student and will h-- the indivi'iual responsible for 
j^rantinp, credit • The advising teacher will also call on other teachers 
to work with certain students. 

CREDIT 

Grades 7 & 8 - No formal credit is j^rantod, thouc^h teachers are asked 

to reflect the student's career education work in his last report 

period for the year. Oe tails should be worked out in schools. 

Grade 9 - Students may earn 1 unit credit for Guided Occupational 
Orientation. Credit will be granted by each student's *'ad vising 
teacher, who may consult with other faculty members about particular 
students. 

TM?LK>iENTATIO:? WORKSHOPS 

Guided Occupational Orientation starts at a different date in each 
junior hir.h school. Richard Banniftan, Project director, will find 
suitable dates by consultinc* principals. ^.thUe the principals are 
formally responsible for implementation of the oroc^ram in schools, 
project personnel v;ill conduct orientation sessions, necossarv 
Workshops, and will help principals in meetinr^ witli school faculties 
to start to operate the proftram. 



2iRITr^£_TV.M 

Each junior h-^.f^h school was reureso^t'^.d by one faculty member ons t^^e 
sumer writim; team pioject. This member will have som.o coordinating 
responsibilities nnd x;il-l be an invaluable aide to the principal 
in Implementation of the jrof^ram in the school. 
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T IME REQUIRrMEN TS 

Materials have been provided each teacher for approxinaccly ^0 
class periods during each school year. Time requirements^ hov;evc:r 
ai'^e flexible, and no one expects to enforce thorn ri^jidly. Our ai.? i 
is to rive students a cood pro.nran, whatever tine thc^t takes- In 
the scventli and ei^htli .r^rades all four academic teachers evenly 
contribute to the pro^i-^ani. In the ninth grade, \:e are askinr that 
one teacher be designated advisor' to each student tliis tcaolier 
will v/ork most closely witli the student and will be the individual 
responsible for granting, credit. The advisinj, teacher will also 
call on other teachers to work with certain students. 



CREDIT 

Grades 7 S 3 - TIo formal credit is granted, though teachers are 
asked to reflect the siudent's career education v;ork in his last 
report period for the year. Details should b'^ v/orked out in 
schools. 

Grade 9 - Students may earn 1 unit credit' for Guided Occupational 
Orientation. Credit will be granted by each student's advisin,'^ 
teacher,' who may consult v/ith othep faculty members about parti- 
cular students. 



I^1P™EIITA_TI0n J;{ORKSHOPS 

Guided Occupational Orientation st< vts at a different date in each 
junior high school. Richard Bannipan, Project Director, will find 
suitable dates by consultin'3 pr-^incipals . While the principals are 
formally responsible for implomr-r. tat ion of the program in schools 
proicct personnel v^ill conducT orientation sessions,, nccr^ssary 
workshops,, and v/ill help principals in meeting with school facul- 
ties to start to operate the program. 

WRITING TEAri 

Each junior high school i/as represented by one faculty member on 
the sum:ner v;riting team project. Tliis neniber v;ill have sone 
coordinacing responsibilities and will be an invaluable aide to 
the principal In implementation o^ the program in the school. 
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To: The English Teacher 

Fror.i Un.c;linh CarcGr }>Juoaticn. Guided Occupational Crientcitlon 
Procram 



The aim of the Enr'lij^h activities found in the Guided Occupational 
Orientation Prorran for 7th and nth grades is not specifically to 
teach career education but to teach career education as an intG;:;ral 
part of the rer.uiar inr.lish curriculum for each grade. 

Each objective has specific activities designed to carry out the 
objectives- The activities deal with utilization of the skills 
learned in Enr.lish (readinn> v;riting, speaking; and listenin,n;) - 
Since different schools and teachers use a wide variety of textbooks 
the individual teaclior will have to browse throu^rh the school and 
decide which materials (stories, etc.) can be used in addition to 
what has been offered in the Guided OccupatioTial Orientation Pror;rr"o;i 
kits. 

TJie 7th and 8th n;rade kits contain a series of folders, one folder 
for each objective. Each subject area had one activity sheet and 
related ix^.sou^ce sheets for the objective covered. TJie En.^libli 
Activity and Resource sheets are color -coded Careen). Additional 
activities and i-^esouT^ces can be added by any teacher at any time 
during the year. 

A possible way of usin;^ the kit in order to fulfill the ":cals covered 
would be for tlie teaciier to read th.r^ounh the entire '/th and Otji 
,'3i\-ide English prof,ra;.t of activities and tlicn decide vjherr he can 
best fit in tlic cai'ecrs activities as he is covering, the regular 
course corricului:! 

The JTiajor difference in the 8tli ^^rade prof'^ram is the area of job 
clusL'jrs, There are 15 job clusters or families- English de^->ls 
with only five 

1. Fine Arts ard hunnnvtios 
2- Recreation and Tospitality 
3 . Ccinun.icaL lowJ and Iledia 
H • Consur.ier and '^^onenakinc 
5 nusir^ess and Office 

Activities and v/orksheets are provided so tliat the individual stu- 
dent can exploT'^ these clusters and the Enflish s]:ills needed for 
jobs within th-\i. ^^'his part of the Guid^-^d Occupational Orientation 
Pi^of.ran s i:u ' ^j'dualizod ai^d the tcacneo merely acts as an advisoi^. 

The ultir-ate c^.va of the co^-^plction of both 7th and Bth p.rade is 
that the stuicnt is av;are of his potential uud that the world 
of v;ork offci^u lii;n :umy oppox'tuni ties wliicli he can explore. 



ERiC 



3G 



7a 



Editors Addit ion 

For the school year 1973-74, there vjill be added to each of the 
7th and 3th grade kits En^^lisli \Jorkbooks. These v;oi^kbookG sliould 
facilitate indcponucnt study and research. They vere written by 
Mrs. Tish Collins of II. Smith. 

In addition to its coal of writing a structured 9th f^radc prof^ram 
the 19 7 3 summer writing team's Ennlisii teachers expanded the 
existing 7th and Sth grade English prograns developed in 1973, 
This involved values clarification and its importance in making 
valid career decisions. 

Tlie previous English goals objective?, and activities were gener- 
ally kept but when the v^riting toarn participants - including a 
Values Clarification Consultant - saw the charce to include values 
clai'^if ication activities this was done. 

The Values Clarification Consultant worked for two weeks with the 
writing team. In addition, he has given a tvo hour orientation 
and he will offer assistance in teacher v/orkshops when the progranj 
is introduced to the junior high scliools- 
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To:. To tlio Science Teacher 

Fmn: Science Ccirver Edacation - Guided Occupational Orientation Prorr.?jn. 



Introduction: 

It waL. difficult for us to cover loth carticr cc^;citic.-i and our 'jcicr.cco curriculu: 
last yoai\ In view of tiiiy> Uava tried to tie career clucatioji dir cily 
into tj^.e Gciuice curriculun. Vax:^ aprcaxxd to be. ."on inpc^^sible ta.vk at our 
1st r.%x:tin); in vie:; of beinr allot t^J oaly b VA;ek:: to ^x>y^'< on it. '-'e luive ca-* 
up \;it]i v-iiat thiji}; is a \^or^:cble vix>rvon. A f^ocJ prorrr.n renuir\^!3 r.oro 
tiian 5 v*ec];b ajid 2 ^eoj^le to \.'rite it. For this reason, v;e are ea^vir co r'iceiv.*' 
con-jTcnt^ foi' inprevei^/nt frorr ^^ou e.'^ you uoe tiio prorrav. 

A fe\7 of our city .schools t^cch scieriC- in tJie 7tli parade; theiX'fore, o'xr pc^rt 
of tnc 7th f^ridc ].ro^v^ci)n io^ ^ritt^j) with tlio^e schools ii:i mud. h'e ho:\- other 
disciplines will fiiii it i^os^iLle to pick up sere, of tho ^r^nvifil in sclir^lr, 
whex>e scioiice is not tc:urr>.t iji the 7lh r.rade-. Our ritcrlols in tin's pix^^'.ram 
cover tlic science Ct:ir3aculup. as it appears in bodlc. 

I . Principler. of Cei cnce 

/\s well as tlic career oojectives, a caai^t is includes whicii v:o hor>2 will allo\; 
you to see hw v;c c-i[^/rcaclied *Lhe jUT)blc-m, 

Tna 8tli pivKic career study is \rilten around a different set of career obi f^^ctivc 
that tlie 7tii rrade. We "navvi also had to 5jiecrporato, matv^ri.^1 fjoM licck I ajid 
Book II iVir2^iA'^--^2_-^^^ Science-, .A ciiort simiic^r to the 7th rradc; chart is'' 
iiiclud».d. liio. Stli r.jv :e career study is not o;ily a folia ^--up of the Vtn rjxido, 
but asks tlio students to study in de-ptli job clusters thcv relate to ea::h 
disciplii:e. Tiie Ciiarf i:\Gluded sIiaiDd ex['lriin liow v-je liavc identific(i units 
of study in science »-7it]i i>articular job clusters. Ilie mterial does over]ai:> 
into other cluster's, i^.owovcr, and you sliould joint this cue to vour studeiits. 

The career prcf^^arn is desi;Tied to teach scicrice ac it relates to cai^^cr choice. 
Both 7th aid 8tii n:ivdes are set uj) as follows:. 

Lsft Side of Folder Rirht Side of Folder 
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Lacli objective Jias at least one Facli objective riav have a list or 

sheet of y^llcj paper idnetilied by 'jdio-visual raterials, field tri])3y 

tiie objective nuTlrer. 'lais siieet i-pcaj^ei-s^ etc. 
also has the r:cience fcx-ns cn ic. 

It is call ad an activity sheet Most of ti^c. sur,r;c'Sted clans activit;!.es arc 

because it prest.nts a number of v/rixten-up for student use. Tliere 

activities in a px)Ssiola lesson plari activities aiv d<:simi.d for dc^>f'':»s^"rai: Lcn 

fonii or fTrou]> lal) vcr?< and cover tlie science 

Introductory Activities airriculu\'a at the appropriate level. 

Class Activities 

Mependent /otivities 

Culrinatin^ /Activities 

It is not intended yo.i use tjiis exactly as \;'e b.avo vTt^Ittcri uriles you d'-^sii-e 
to approacli it tiis \;ay. Aiy indivldreal tcvfchicr rhculJ A el fK»> to tK>o his 
or her a.Ti pi'oiervd j^etlio^l of tcaciiii^.r;. \'lc have: ofilv "Irierl to dero:rur''>^'i 
h^.^y caixjcr education mav lecoh.e cn intep/.d i^arl of cur sc'ie/ree ourricu]iiM. 
You n:ay teacn ca:<er educalio^i in a "cic lu./*/' /rpp^-x-. if vou wir-h er »-.>:tf r*d 
it tiaoupncut tiie yea-*-^. l.'e hore tlic pr^^nrj." 'h^ M- "c c' \cp)\ lor Jl t.aeh^i-^^ ^. 
anJ Vi'it i.j r..'^ will er.lAv^ ivMiictea. *>R 

A cacer* s'Tiy iu LH"h rr-b^- i. o^^' <icjc^'>i'^ '-l \^' w r"i^' the O'di ^i'^^'V^ Trc:'^'^* a*^ 
v/riticn for IV.xxil-IVlneir i of sri^^ncc or iollc^-iiD ; l^v-^ ri;t3i:t c> *Je lur-.-^ Sei 
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FIELD TRIP PROCEDURE 



EiRhth and ninth praders parties pc^tinp in Guided Occupational 
Orientation v/ill be encourajjcd to go on field trips to gain "first- 
hand' infcrration about tho job areas in \7hicl1 they arc interest'-^d. 
Teachers may clioor^e frcn; the Library file of coimunity resources 
(sco your school librarian) or 5;un;rest additional places of business 
or training for visitation. Given tlie file of previously establir^hed 
field trip sites, the teacher should follo\^ the follcing steps in 
arranginn; the field tr^ip: 



1. Copy onto the OKS request form the ncir\e of the person to 
contact for a tour to the particular site and the phon':^ 
nunbcr. This inforjnation is available on a card ir the 
resource file. Indicate on the ORS request form a preferred 
date and tv/o alternate dates tor the field trip, as well 

as tv;o different times of day convenient to you. Also 
indicate the jjunber of studc:nls to po on the tour, taking 
into consideration any i:,a>:inuri nuiiber \7hich lias been 
sugcestcd on library resource file card. 

2. Secure a transportation (bus) request form froM the 
principal's ofxicc and fill out all the infornaticn 
indicated. Ilotify the principal of field trip plans and 
be sure to have liiM r>ijin tlie transportation request forjii. 
Send tx-^an sport at ion request forin i;ith tlie ORS request 
form to COOP office at Levy Jr. Iiir-h Scliool \;lierc a 

clerk uill process then and na];e the jujcessary arrang'^rncnts. 
You \7ill be notified by phone and/or by nail of the 
finalized arranrcjren "cs . Bus requests are so overwhr^lminj: 
in the transportation office that as nucii advance notice 
as possible is needed. 

3. Arranf^e for any extra personnel you may need on the trip. 
The City Scliool District rcfrulations state that there 
should be one cer tif 5 cated staff riombcr un each bus and 
one adult for each ten c;Iildren. 



4. See your principrl and/or available teachers or other 
staff to arrcinpe for ccve pai^c of classes nissed in uhole 
or in pax^t on Lhe day of tlie field tx'ip. 

5. Refer to the Teacher's Handbook for pre-planning ideas and 
furtlicr orientation to field trips • 

If teachi^rs select field trip site not on list, please use OKS 
request forn nnd have ORS I'lake the confract and set up this initial 
toux^. Ic is of utmost inportc^ncc for tlio student to knov; v.liy he is 
f;o5n;^ on the field trip and ^'iiat he js supposed to find out- Throuf^h 
adequate pi-cpaxaticn in tU(i classrooiis the stvclent sliould hc-va so*ic 
kno;;ledro about the type of place he is visin.Inf; for career infer 
tion and j 1 i^eady to as]. 5o^**^*'^i<^'tnd qucr>tior.o as lie participates 
in the tour, /.s a part of tiiis preparation, tiia teaciier sliould 
emphasize to all students tlinx thoy axe i^oprcser»tativoi; of their 
scliool anci of junior hlrh students i\i rieY\.^vHl and that tneix"* bc^li'ivior 
)^e nuclec-d by ttio people on the field trip site. If hcJtavjcir 
si>"? loud, rovdy or oLnor.ious in any \:ay, a report v^ili be scnL* bael; 



Field Trip Procedure 
Page 2 



to the school and it is unlikely that these students be 
allowed to go out of the school on a field trip for quite some tine. 
In fact it is possible for rcal.ly bad behavior on a field trip to oe 
considered a reflection on the school by the people at the field 
trip site and for then to refu-.e other students frora the sane school 
following an unfavorable incidonx, Students should be made av;are 
of these things in advance. 



TEACHER ORIEMTATIOli TO FIELD TRIPS 



Field trijis have been found to bo an invaluable ropour-ee for detailed 
and realistic oecupational inforruition for students involved in 
Guided Oecupational Orientciticn . IJhat is learned about careers 
through field trip experiences tends to be nore meaningful and 
motivating initially to the student than any other nethod of career 
exploration, Horever, successful field trips do not just happen 
accidentally; tliey are tTic result of careful planninj^ and prtii>aration 
in the clasr>room c\5 uell as accux^atc coimunicaLion betv7een the toach^. 
and tlie person contacted for the field trip as to v?hat kinds of 
inf ordination the students t;ill benefit fron. Tl^erefora, before noinr 
on a field trip vith your students^ tl;G follouinrr ideas should be 
coni. ^dered and carried out as completely as possible: 

1. Do not choose a field tx-^ip site at x^andori; consider the ^ 
occupational needs and interests of your students and ci^^ 
thejn a voice in selection of the site. For instance, if a 
v;hole house is j'^ioing to participate in field trips, perliaps 
five or six field trip sites could be .selected i;hich repre- 
sent tl\e major interest areas of the class c?nd students in 
tUo house could be givtui the opportunity to "sif^n up for 
the one place he is ]:iOZ': interested in visiting. Such studen 
involvement and decislc:"i-na]dng is one of the most important 
aspects of tlie Guided Occupational Orientation Proj^rarn. 

2. Try to get as riuch infornation as possible concerninrr tlie 
kind of business or industry it is aaid tlie different kinds 
of occupations r •'prosunted tliere. Perhaps it v^ould even 
be to tlic ccacher's advantaj^.c to ;^,o to tlie field trip site 

in cidvance so that he kno\/s what to expect and how to prepare 
the students, 

3. Do not plan a field trip until the students have been involve 
in 600P for at leciC^t two or^ three v;eeUs and have had a chancre 
to choose a career area to study in noro depth. 
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LIDIIARY RESOURCES FOR GCOP 



Each junior hif^h school library has been eouipped i/ith the 
follov;ing jiiaterials and oquipr.cnt for use by 'ccdchox-^s and stud-ints 
in the Guided Occupational Orientation Pro;^ran: 

Libr ar^y Resource ril^ - Card file contcuning a listing; of 
proi'cssiciicul c^ocTietles to urite to for carreer infonnation, 
and local Gourccs of speaker.^;, field trr.pG and oth^r occupa- 
tional rr.atcrials. Tlicse resourcc-s contain naner^ addicjsfis , 
teleplionc numbers and descriptive inforMaticn and arc filed 
under career cluster catcf^crics. All resources tiave been 
collected during the past year, so xhe infornation can be 
considered up-to-date and accurate. In addition ^ there i7ill 
be a card catalog containing; a list of all the v/ritten and 
audiovisual naterials v;hich are nentioned in (2); tliesc 
uill be updated and added to as the year progresses. 

2) Books » P amphlet s ^ ^l]:r^'*^ ' ^ records - These career 

infox^raation naterials 'iTdiVe' been gatlielred by GOOP personnel 
for use in each scliool. Librarians hav.^ been instructed 
to locate these inaterials in a separate section of the 
library so tliat they ir^ay be easily accesc-ible to teachers 
and students involved in GOOP. 

Cassette re corders and Headphones for use vjith career 
audxovisualc » 

h) Re sources available throuf^h Occioaticnal -^_Goiircc SrocJ alists 
Tohe-of-a-]cind materials) - TibrarYaus hr.ve listing;:; ox oric- 
of-a~kind resources available upon request from ORS*s. 
These include career guidance cacsectcs^ filnstrips (15nn 
and other), slides, books and pamplilets. 



V/HAT ViiE OCCUPATIOilAL RESOURCE SPECIALIST IS AND DOES 



Four Occupational Resource Sp^jcialists i^ork throuj^hout the city, one 
individual asaip-ned to each of the junior hi^h schools. In general , 
the Ot;S's fulfill tht:ise tas/tc: 

1. Assist in the dov^lopnant of CMrricul\)m materials based on the 
interpretation of input hy adjiinistrators ^ counselors, teacliers, 
studentG c, buclnecs atid industry • 

2. Research, preview and rf^comncnd for purchase of audio visual 
and printed ir.atcrials cijjpropriate for career education. 

3. Act as a consultant to the T;r>itin{3 team as to the feasability 
of su2;p;asted student activities tliat directly involve the 
co3niri unity. 

4. Act as a resource pereon in the inplcr^^ntation of the career* 
education prof-^ran at the junior hif^h and senior* hi^h levels in 
the follov:inf' nanncr: 

a* Act as a consultant in the dissenination of program philosphy 

b. Act as a consultant in '"^o disseirination and adaption of 
locally develcped curr\.-::'jlui:i materials • 

c. IlaJce avail<Dble to all juiriov' hi^is a lir-.t of career oriented 
resources J, i.e. field trip,:;, speakers, uork experience 
opf'ortunir ies , AV materials, out of school career explora- 
tion oppoi^tunitics . 

d. Act as a conoultarit to guidance ccuntelorG and librarians 
in the updating of career guidance naterials. 

5. Act as a liaison belrw^en t}ie sciiool and the comunity in the 
develop*iicnt of cooperative activities relevant to career 
education. 

a. Disseininoticn of informt^.tion concerninf; tlie career education 
program of the Syracuse City ^^hool District to the 
community as a wliole. 

b. Establish ccr.mitr'.onts on the part of business and inchjstry 
as to their contribution to career education i.e. field 
trips ^sped'Jcers , written and audio visual Materials, and 
for^iaal cooperative prof^^r.^r^s . 

c. Supply f-^Gdback to th^ Cchool Distj^ict fr^om the community 
re£;;ardinf, potcntir:;! crployrc^nt atui tr lining OT>portunitios . 

6. Develop and ir.iplcncnt eff?c^:!vo vjays of publicizing occupationa?., 
info:' ination to all stu'ientr, . 

CDip; Act as a consultant to gu.id/tico '^'-^unsclors in imjO.cjr.entlnf; 

ai^imm^fSimm OCCUpa LJ CMUl rruiUw^JKiO aC;.ivi ClC-.O . 



Objective l/\ The student will devrilop an understanding 
of the Drogression of the G.O.O.P., grades 
7-12. 

Introduction to the. Teacher* The idea of this objective is 
to have the students become faniliar \'ith the Careers Program 
offered in jrrades 7 through 12. This orientation v:ill allow 
the student to foresee various profrrans and r,cneral ains and 
hovT he viill benefit fro:r) then. To also should see ho^-^ acti- 
vities have been developed to help him reach the overall reals 
of the prof^ram. 

It v'ould be ideal for the Guidance Counselor or ORS to be in- 
volved in these activities in conjunction vrith either of the 
four major subject areas. 

1. The student will participate in a discussion with the 
Guidance Counselor (and/or the teacher) on the Flow 
Chart for career education. 



A. The student will participate in a class discussion 
linkin;^ his major subjects to the career pror^ran 
objectives (with Guidance Counselor and/or tcaclier) 

B. The student will explore, \\ith the teacher or 
counselor, hiph school courses available which 
lend themselves to occupational skill developments, 
(a saleable skill before he leaves school) 

ex. Collec^e prop " 

General 9th 
Business 



Business 

P.^Ci:, etc. 

^''ork- study Proc^rans 



C. Student villi come to an a'virencss that the hiqh 
school di;;loria repres::nts G}:ill dcvelcT:)j^cnt and 
is not an end in itself. 

ex. various frrc'.duoticr. re^quircmcnt s (licecl for 
saleable skills) 



D. Student will participate in a discussion of careers 
relai ed to people, data, and thinr^s. 



of s/jurU pJ.,:ud--:^ r 
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SCIENCE ACTIVITY SHEET 



Objective 2A The student will did inruish bet^reen the 
definition of a "jch^' and a ''career'^ 

"ntroduction to tlio Teacher: Tany tirries, "job^* and "career*^ 
are ueed iurcrchc.ii-r^eljly , but t)\ey r:ec.n very different thinp^n. 
VUth this cbjcQt"^' VG., v:o are l ;-lDinf; the f^jtudent to cee that 
one* must tdun icr a c-^^r^^r^ — the Z-iiclong Beqiie^ce of vork 
anv indivLlual fo^lloi/s to earn a living, ^-^ithin this career, 
he nfiy hold n-'ihy *'jobs^% but urlesG he focuses on his lif<^long 
car'der, he may d»r prive himself of the advantages of sound 
plarning. . 

Science Focus: Frcir. the lesson v^hich fcllo-i-js, \7e hop^ students 

v^ill learn to distinguish betvreen carers and 
jobs in science. For simplicity sake^^ne 
definition of a career is a progress ionic f 
jobs. In science specif ically, a caree]\,^Ti^ 
volves a field of science* ie. Biologv. ^^'^ ' 
Tree Surgeon. 

Most of the activities in this lesson V7ill 
enphasiz.e subject matter covered in Chapter 
One "Principles of Science^' Eock One* Only 
a fevT activitier; are suRB^stod in the lesson 
plan. Each teacher snould also call on his 
or her ovjn resources. 

Science Activities: 

Introductory i^ctivities : (Getting the class started) 

1. Teacher v/ill list fields of science, on board. The 
fields may be r/ahdividod if v^anted. Students will 
respond to teacher direction by listing as H\any jobs 
as they can thinl: of under each field or ^'career^^ 

Indcpendrr-nt Acxi vit ie^^ 

(Students v^ill pain e:'tperience end kvio^jledgc aDout some 
tasjcs' iiivolved in ^* jobs'' d.id ^'cai-'e^i's" in science.) 
Students vdll select one job in or.e fields research the 
problem and periorn a task. 

Career A^^ea 



Biology: 1. Job--Troe. Gur^^^eon-- Example of Task: 

Research a dlj:easc affcctlnf^; one 
f^p^^cies of tree sucV as Dutch Elm 
in respoQL" to causo, Ireati^ent, etc. 

Chemistry: 2, Studen t- L-1 5 research soaoraHnj] 

rrocedure, oour^i noco3Jj;d'.ry infr;e''i- 
ients, and ma/'e ^x^ap. 
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SCIENCE ACTIVITY SHEET 




Ob 3 ect ive 2 A ( cont . ) 




Career /irea 






Physics: 3. 


Student uill make a stringed instrument 
and tune it using principles of Physics 
involved. 




Meteorology: 


Student will keep a daily record of 
weather variables for a period of one 
month and relate them to v/eather con- 
ditions. ' * 




Astronomy: 5. 


Student nill keep a record of the shape 
of the moon over a period of one month 
and relate to relative position of Earth* 
Itoon, and Sun. 




Geology: 6. 


Student will make a collection of rocks 
or fossils and classify them. 




7. 


Student v?ill make models out of clay 
of earth formations. 




Culm.inatinp, Activities 




1. Students uill 
class on thei 


prepare a report to present to the 
r independent activities. 




2. Class ^ under teacher direction tyill discovei-* how 
the job of any scientist or technician uses the 
scientific method. 




3. Class vull prepare (as a group) a shori paragraph 
to summarize vrhat a "career" and a "job" in science 
is. Thev will note similarities and differences. 




If. Students \:ill develop a coraposite list of all 
careers and jobs the class has exploi-^ed. 
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EMGLIS!! ACTIVITY SHFET 

Objective 2A The student v^ill c^istinpuish botv^ecn the 
definition of a ^job and a *'career*\ 

Introduction to the Toachcr! r'any timos, ' jo^^" ''careor'* 
are used interchanrroably but thoy mean very different tiiinp^s. 
With this obiective, v;e are helpinp; the student to see that 
one Kiunt plan for a carenr — the lifelong sec^i^nce of wui< any 
individual follows to earn a living- V^ithin this career, he 
may hold nany ' jobs'", but unless he focuses on his lifelong 
career^ he may deprive hiir.self of the advantages of sound 
planning • 

English Focus,: The English focus for this objective is devel- 
oping skills in looking at a word or v/ords 
and through various methods arrive at v/ork- 
able definitions. 

English Activities^ 

1. Have each student v^rite his conception of ''job*' and ^career' 

2c Use a class discussion to arrive at a vjorkable definition 
for ^'job'' and ''career' . (See filmstrip ^*What is A Job" — 
Singer) 

3. Divide the class (depending on size) into groups v/hich 
V7ill define either ^ job*' or ''career'*. 

4» Using a dictionary, have student look up the definitions 
of "'job'' and 'career's and in a paragraph explain the 
difference betv^een the two items. (Carry over into 
other termn. e^g. ''occupation," 'vTork/' etc.) 

5. Have each student make a collage illustrating the 
terms ''job" and '^career* • 
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SOCIAL s^nji.ira /\c:i^'''.v 



Ijiicua^ion C^uJo for I li],i:>trlr; *'J^^b^ th^ Go SciXplace*' 

1. CojI'J t.\-?o L'j viVw'/ i:i ':^!...;yi:i.: :ji a ;iOi:> which. ;.:j^Js' little c;:' 
you in orJ-^i- v • r. ti:- : '^c. a: J 1/- "cv'jr-'";ujii^i j.[ * ■f^v'^ 1 v u^\t job? 
Is tivjx'c d c--iii,-ur tr.uu you r-i;:i:'v i.^^-v^r find trie ' A^i": t'l.'j' to quit? 

2. /ji .iJ loi' a io:^ r"'vcr'' no Lnt c^/^iliion bcr/ond n>=r:*^., tc;!li:'^;:'^ne iK-xprY-r. 
"no orf :?rit,i\- r:}cc ?f v'.'.j '.ii-zi^^? to for* it^ \:,\v: Q|uc*stio:.:> 
s.iOul.l ycu a"^^- to oiw ii it i^j a dc..i~ci.j ^i: 



or? 



3. V;^.:: ri^^j.t to^ Gpot Crcc:n'5 ^^s a J-'-jnci? 'fiirit led him to 

t\-i^ op-^Jii. '.I, vbwit ^'UJiLlity is hj'iry g] ::.;iri.' for the i\u**st tino? 

U. l?""; yo^ir O'inicn, d:a t::o Ivi'^^^^tor do iicr.ry a Tr^Anr by luLsin^ bis s5'm"^3? 

CO'-i'^d b ,.;*"•• h-';VC b."f\M ^3 ii^l^'^V bl c*^ r "WSO- 'My COriO^'tv'H'lc Jub^ that, ;''-.mO 

no c."i hb..; b^v tli/it Ind iic 'b;'^^.? 

b'^illyb^ bo/c c^ys itVs: ccii^ier to \:rr)\ people v;ho Con-' '--^io'it vivit 

thc^yVe doLr-, -u^d tiv 'voioq" d.^ys ir;toi< in a W.'> i^ sc'C^-^-i^^ . the \o:«d^ 
STorv- bo vc J L.i'nb ^ \i cj:i ^ucc^So-'nll ; f.iV.^ tinc^ I^inJ c^f b.L'-:rc:^t. or j':r^t 
£c rij z^'il tj ur-v^ 1*^ ydd ao ^car vork. ^cll, do ''^ccrl^i havi a ri.^it lo 
Ljo!; fv^i' uitu: ^jst, ti.o'i b.j/ d^' you tb5:.k rncy do? 

bidiv dlw'C.u .'.0 e::'"U',"^; Lo 'v;a':t to trait .'^I'p b^^^br^ <it j d for 
fear :^:l:h^< .'^^lat ib..'i:id do-:' ir.sc- rd? 'I;^;'; ^^JuId vca do ih s!:.;-:iar 

oi':u']tic:i^ 

7. b'alj;d<:; b\-iii'- i"\ n""jly ooj>t bij'i b.is c'lr^-oi'. bo ycu tbiub this ii ^vilioro 
Iz, A -jio/i rbf'r ^c...' i^^:*c iri yc\Mv\ Tf ^^o, \:]v/ in Ibio fo? Can 

ir. \!ti', CO' ^^.y ^ v.orb Kr ycu b: -jn? 

8. [ocib:.!!- .,...r\::'^y ibr:t a ioh b" (bob o:"i< bo id:^t a^ da:.^c•7T^^; 15 
f ilbi" *fo ... '« .u-c \i In -iJ^v cjim i;-:i.J 1/ ojin ben vai t^inK yr; 



11 J o ' :ybd'^^ 'u cc'i'-i'-'-t \/b-,r a^^/vi^-^. to b? a d.-^i'aa-^'i.d 10b into ""..r^ t.rnr: 



.,dl.^' ,0 \oa cvor b^.d 3ucri an '='\'^?:i^]^"::o? 



1^'. 'i^: • t:^C' '''t-br"-'" ) . by r. lyinr li'd ^'bcr. von quit c. dc:;d-' fn 
ycu I, z:rt o]\' 

.U^^jnao. ; i'.'lt:. o. bftor" vj-':;b.;- iibi..^ dL^^i^-^r have ciaos bx-'^ab jr^ r-v.^^,;; 
to do. 

i. '1 \' i: c . -:-''cb'- -^'^ i^ ■ •n-'.tvjp b ,d n bb ih:^^ - -jUoL a ji'b o^^ job 
c'aiL \. } '.'-'io » oarcor^. 

b . " ;n'. .^--v^I - i^^ rbd ja..^ b:A'u to n-'*o-. tb. t^-^^G"^' Uitv of ta.;a"^ ^ 
3- '^b>.- ^ : -v.''-^ bi ' I bby do, f^a^ "tp . tv^a r Vo ir-to a Co^^ - a 
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SOCIAL SlliDIES ACTIVIIY SHEET 



Objective 2A. student will distin^ish between the definition of a 

'*job*' and a ''car^er^\ 



Introduction to the Teacher: Many times, »'job'' and ^'carcer^' are used 
interciiannoab.ly, but they mean very different things. !;ith this objective, 
v;e are heJpinp, tJie Gtudent to see tint one nust plan for a career— -tiie 
lifelong sequence of work any individual follows to earn a livin^r. \.Tithin 
this career, he may hold many "jobs'S but unless he focuses on his life 
long career, he may deprive himself of the advantages of sound planninp;. 

Social Studies Focus: Tlie student, by looking at various persons, will see 

tint people can lave jobs, or careei^s.^ or both. 



Social Studies A::tivities: 

(Group) 1. Ilave students view film strip '*A Job Tiiat Goes Someplace^^ 
the sho^T people involved in both jobs ard careers. Through questions ansvjered 
through oral discussion, students will recognize the cliff erenoes bet^-7een 
a job and career. (See resource sheet for suggested questions.) 

(Small Group) 

2 . Break up in small graaps and read sYort bion:^apliies o^ 
public figures and persons selected from the curniculun. Students will then 
discuss t)io biographies and determine wliether the persons had jobs, careers, 
or both. (See resaorcc slieet for bion:raphies and suggested questions for 
students to ans\;er in discussion.) 

(Individual) 3. Ilave students go to library and look up biography of 
some person. Ihe student will detenrine the jobs and or careers this person 
has had . (See rcsoarce sheet for suggested list of persons to look up 
and qucotions for studenrs to use in analysis of biographies) 

Gieneral Social Studies Rsscuix:as, 

1. People and G^oices - Harcourt, Brace, Javanovich - CrS 

Career Folios - Stories of: Pearl x3ailey. Gale Sayers, f^y Harvey - i:ur3< 

2. Biograpjucal Dictionary - Library 

3. Lincoln liirary - LiJb^^ary 

U. V/ho's Mho in /^ner5ca - Library 

5. Dictionary of An)erican Biography - Library 

6. Vrno v;as IJho in An^erica - Library 

Filmstrips - 

1. Job Atxitudes - A Job tjyj Goes Son.eplacc - Guidance Associates - Library 

2. Choosing Your Career - Guldarice .'\sscc5>ates - Librar^^ 

3. Jobs hi the Vtorld of Work: A Goal Hacc- to Be - Mcr.rau^-Hil3 film5(16f?i) 
ORS 

U. Vocational Decisions Society for Visual Educ-tior. - ORS 



Object IvL 2A. T.i; 



■1-.:. 
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Objective 2A. Ino stiOent viil dir;t-;\icpai<.;"i) Ict'.rof)) the dGfii.ition of n 

i>Iarc ite 

Activity 2 

A prO'T^cCi on cf ^ yzr^ou ..itrrcL^tcJ iji <n health cirecr. 



QuJv Strircr 



}icsp5.tal 
/:35isia:-)t 



Ap^ 16-18 C^:.-- AlleiKlinr 




Ti^Ciiniciai^ 



,Vp ?0- Ed.- 
ycpa'^n o1 colJojjc 
or ti*v^,injj^^'; 



2 Co? rci i of 
yeora oJ f'^ilo;^: 
or ll^ h.jrc 



Tiy to ccne>tr..ct a ri:ri].->' ( .lo' ■ Ci:--!rL fo' C'rl Erith vfDo ir. iJitcr^^Jt- z:^ 
Job Jit:^:•; - a, . l.rv.', ro^cr^cr, c.-?> rnnn , ]^ioto^:r ar^cr, f-diVor 




I 
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OLjcctivo 2A. 'ihv. stjdvht vi.li di:'.tl::r.,i{-ii !;Jt^;oen ti:o d'-fiiiiticn of 



Activity 3. 



Tran^rorivir ion } ..-^alth 
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SCIENCE RESOURCE SHErT 

Objective 2A The Gtudcnt v;ill distinguish bctvjccn the definition 
of 'job'' and • career 

General RcsourcoG - 

Enc y e loped ia of Careers and Vocationnl Guidance - JvG. Fcrfruson 
Library. 

Occupation?.! Outlooks, Handbook - Supt. of Documents - Library 

OccuT:>ations and T rends in the Dniry P roducts Industry - Supt, 
01 Documcncs - Library 

Careers in the Soil Conservation Service - Supt. of Documents - 
Library 

Job Family Scrie s - BRA - Occupational Exploration Kit - 
Library. 

Field Trip P ossibilities * (Sec Library Resource File for local 
sources of field trips and speakers related to Science.) 

Examples : 

1) Bristol Laboratories - Mr. Darnesc Bell - 470-2348 
(speaker J small group tours) 

2) Dairylea Cooperative Inc. Mr, Donald Race - 4 7 2-5 511 
(tour of laboratory facilities ^ possible speakers) 

3) Crouse-Irvin?^ Memorial Hospital - Mrs. Bartholomew 
470-6611 (specify tour of labs) 
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i:i;:lirh activity ?in:ET 

Objective 2^ y^ftor makinr a class li^t of jrUffcrnnt 
tyT'C^: of iof^G, the ntudent v:ill break 
thcGc johr, dovm into tiiree -^rcas: 
1) worJdnn v^ith people/ 2) vorkinf. with 
things; 3) v:orkinp, with data* 



Introduction to the Teacher- Our na-jor ain here is to 
introdace the student to the fact tltat different kinds 
of jobs reouira different }v:inds of ?:kills — an important 
fact in career r^lannin^, • Later in the prof;ra4n, ^ students 
ijill bcf;in to connect these skill-areas to soecific jobs, 
by seeinc '^^^'^ ^ person ourjit to choose a job dependin^n; 
on his interest in performing required skjlls. 

English focus: The English, focus for this objective is 

to look at the importance of oral conurtu- 
nioation throuv^^ different discussions 
dealing with job categories. 

English Activities; 

!• The students V7ill discuss the d5fference betv^een 
^'pecple*% ''things'S and ''data*'* 

2. Given a list of jobs, divide the class into three 

groups (1> people, (2) thi-.^r^s (3) data. Fach group 
vili select jobs vjhich belong in its group. (See 
Resource Section for list) 

G. Have students nake collages illustrat-'ng tlie three 
job areas (pcoi^le^ datr:, things) • 

Supplementary /-rt ivixies/ 

1. Have students write paragrar;l\s on \?hy one of the 
above areas interests then r.ove th^n the other ti^o. 

2. After rcad^r,^; Piv^kcnj' Chr i^tran ^^:SS'2l^ stnd<?T>t^ 
deteripir.e Eo^. Cr^nLchit's job ^Ztcy,'^.vy (people.; data, 
thinp,s) and tell v^hether or nor tliey v^ould enjoy 
working in this catef;o'^y» 

3. Discusn. the type of person vho v.^ould enjoy V7orking 
V7ith people, dara, or things. 



SCIENCE ACTIVITY SITET 



Objective 2B After TiakinfT a clar,c list of different tvoes of 
jobs, the Gtudont w.ill break thooe jcbr. dovn in- 
to thre3 areeia: 1) v.'orkinr, rith people i 2) \;ork- 
ing \'ith thinr.s; 3) workinp; with data. 



Introduction to the Tcr.chor: Our major ciiui here is to intro- 
duce the Gtudcnt to thn fact that different kinds of jobs re- 
quire different kinds of interests — an iruportant fact in career 
planning. Later in the pror;rarn, students v;ill bef;in to connect 
these skill-areas to specific jobs, by seeing that a person 
ought to choose a job depending on his interest in performing 
required skills. 

Science Focus: Students now have a vjorking. self-created 

definition of career and job and a lisx of 
jobs. What v/e v;ant to do now, is make the 
student av/are that these jobs employ different 
categories of skills, sone jons require skills 
porking with people, some vjith things, some 
with data, and some involve all three categories- 
Science Activities: 

Introducto r y Activities : 

1. Class discussion on vrhat is mecnt by vjor'* ing with 
people, things, or data. 

Small group Activities : 

1. Four to five students will \Trite o short skit , directed 
toward a particular job emphr3sis or ok ill required. 
The group will perform the skit for the class. ^ The 
class(c.s audience) will try to identify the skills 
categories needed to perform the job. 

2. Depending on whatever chapter you nay be GT:uvi'''^-g 
at'tho timei, '^elecc a related job and brdinstorm 
invol'^'cmf'-nt \?ith pc^.ople, data, or things. 

Culminating Activity : 

1. Claco discussion of v;iricv.3 talents or skills required 
of an individual to V7ork in any or all of the three 
categories. 
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Objective 2B 
Cc ncrr-^l source 3 : 

Your Personalit y one! Your Joh - SRA - Occupational Exploration 
Kit - Library 

^^o^s in Your Future Sc\ol^:.';tic Dook Services - Librciry 

, . S£ ^^-11 L:Ii2i ''^-^^ Talent:; ? - S?^A (Occuoational Exoloratior 

Kit) - Library 

Filnstr ins 

Choosing Your Career - Guidance /Associates Library 
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ENGLISH RESObTvCE SHEET 



Objective 2E After •nakinj'; a class list of different types 
of job?, > tbo student will break IhciSG 'lob?; 
dovm into thrc^ areas:, 1) ^^orJ-'in^r with T>co]>le 
2) workinc^ V7ith things: 3) vjorkinr \^ith data. 



X • 


cicc oun xan L 


0 


arc ]^ it cot 


q 


bi olof;ist 


h. 


dGntibt 


5. 


econor.iist 


6. 


editoi"^ 


7. 


engineer 


8. 


fashion desip;ner 


9. 


lawyer 


10. 


optotnetrist 


11. 


phar^nacist 


12. 


photographer 


13 


psychologist 


lU. 


registered nurse 


15. 


social V7orker 



1 n 
lb • 


surveyor^ 


1 7 


V e; t e r i n ar i a n 


1 Q 


i iremn 


19. 


beautician 


20. 


meternian 


21. 


casliier 


22. 


bookkeeper 


23 . 


real estate broker 


2U. 


forester 


25. 


custodian 


26. 


meat cutter 


27. 


stewardess 


28. 


mechanic 


29. 


bricklayer 


30. 


taxi driver 



Add itional Rcsou rc o s : 

1. Career Opportunities - ^oubleday -Library 

Lcarnjjv^ tho Tool and Dia Maker Trade -Sunt, of Documents - 



3 
H 
5 
6 



8 
9 
10 



Library 

Health Careers - paniphlet - Patrick Dejnpsey, /ssoc- Library 

!!5£il l:/°Il!l!L Iq 1 Clothinr; Fa ctory - Frark Richards - Library 

Do Your Dreads Match Youv Talents ? - SRA --(OEK) - Library 

Succ c-dincT in the "or Id of Work - HcKni-,ht f, McKnirht - 
Library 

F ncycloped ia of r^'reo-rs snd Voc ational Guidance - Ferguson - 
Library ~ ' 

Occupational O\j-clookf; Handbook •■ Supt. of Documents - Library 

±o£ ycunp. Workers - Supt. of Docuir.ents - Library 
Jobs in Your Future ••■ Scholastic Book Services - Library 
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EMCLISH ACTIVITY S^'EET 

Objective 2C The student vill forecar:t the job narket 
for future vo?.r s . 

Introduction to the Teacher- ^-^ith this objective, 
hope to teach sxudents thax t};e job nar}:et is constantly 
changing and that: sounr' career planning vill ta]ce these 
chanf^es into account. 

English Focus- The Enj^lish focus for this objective is 

to shop students how to develop the use 
of their ima.f!;inat ions both orally and 
\7r it ten. 

English Activities* 

!• Pretend that you are Rip Van JJin^^le and that you have 
awakened in the year 2 0bc. ^'hat difficulties would 
Rip have in findinp; a job? 

2, Divide the class into {groups* One p.roup ;:ill list 
jobs that no longer exist* a second group will list 
jobs which \'ill be needed in the future: a third 
group w5li forecast what the job n:arker"may be in 
ten or fifteen years. 

Supplementary Activities; 

1. Using cassette tapes have students record interviews 
with relatives 5 neighbors > etc. concerning their jobs 
(likes and dislikes) and their possibilities foj? job 
change * 

2. Pretend that the student is livjng in the year 17 7 6 
and ^-rite a newspa:>3r classified section of jo-^s 
needed in Boston: during this period. 
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SCIENCE ACTIVITY SHIIET 



Objective 2C The student forecast the job market for 

future years. 



Introduot jon to the Teacher: With this object ive, we hope 
to teach students thnr the job market is constenxly changing 
and that sound career planninr; will take these changes into 
account • 



Science Focus: We hoDe to make students aware of V7hat a job 

narkct is and the effect science has on it. 
Students should be nade aware of the relation- 
ship betV7een science and technolocy. Students 
should realize that new discoveries in science 
may create new jobs and careers ♦ If a student 
prepares early for a job or career in science, 
he will rriost likely be prepared for nev7 careers 
as tlicy beconio available, with only slight 
additional training* 

Science Activities: 

Intr^oductory Activiti:^s : 

1# Class discussion — F^ow have discoveries in science 
changed t^.c role of the Vv^itch doctor? 

Ind ependent Act ivit ies : 

lo Students nay cut out classified job advert iscinonts 
relevant to science, date them, and make a bulletin 
board. Each teacher will decide the period' of time 
to be spent collecting. Teacher v;ill lead a di'::cuss- 
ion on hovi the deipand for certain jobs has changed 
and what factors affect the job market, 

2. Whatever unit the teacher is in students will make 
a job list relevant to the area and explain how -jobs 
have changed in the past and how they will change 
in the future. 

Cujminal^ion : 

Class will relate the scientific method to the creation 
of novr jobs. 
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Objective 



Pace 



/»j::tivil:y 3. 

la po;-.r'L:ip f^r V;jr fuc.-.v jccj'^rJ-Uu you ^^ant to lv]u>^ ^^hit 
kii^.d'J of vo'rjc cvalifildo. ~ A,: o!:t, ti: vj, th?re \;ao .10 call for 

th'p-j Is o JiL-tle; or iio n-:cJ ror liack:;'rdUis, ;:;iile openin.r^^s' for- crv 
ir>ochaiiicr. -i:C jbdiicLuir, 

:vp\j a circle, rrapli Sij:.,/iiK; tre worK- distribution in 1003 ai^! a prcyoc-cica 
for li'Su. Ker^^rler aix- dealiiv. "^i*^"^^ a^^proxi^iiavoly 100 rallioir -ai^^-?. 



1068 i^IstribuLioii 

I i Ui-Li ; J 

il^nut'uc'cari' 

Conr.iiiTictic.i 

Utij i-jj.-^ 
Cotr^runication 



.0 o 



6'. 




100 3 .Oiolrib-cir:! oi' Uibor 



1030 blotr-iUiUoa 



20 0 

20':. 



. i'"^Tiu f az-"Lb* '*ir»r 
Africa^ Lurc:' 
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i ^ '.r., v,^:: 



Objective 2C /^otivi*:y 3 Cor.ciiu^J, 



Ubiiip: Lna tv;o ^n\T\rs> List Li.J- LL:: t^cu ;;jvc: lr>crea::-i cp7')rr..nitic - 



Incrccu^e 



Accor\^im, to ll-ie '^rapn^ tue rerreiitarct of '<:ii::evo ei\'\^^cd in A^icaltiirc: 
( iiiorrja sccl , dcc7\-::a9cd ) . 

Jete-niiiiie tha Jiu.ipo'ar of job^ lo'::.t o r /^xmoc ia t.ils chanfe iii our tot.-,! 
JrnLor lorce. 

Job3 roquir:nc^, little e:ucjt.'on orrl are on tlie (Lncr\:;:c;'.^, d:^crjo-3e) 

accordin'3 to I'.ie l^iSO ]rc:,ocxion. 
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SCIENCE RESOURCE SMECT 

Objective 2C 

General Ro:^ ourcf r -- 

Activity '.'1 (InocpcnJcnt ) : 

Class sots of nov7sp:^pcrr> c^-in be obtained frorr/*^ Fcrald 
Journal C.irculr.tion i)c':t. - Ilr. Ralph Bardcn or Ilr. Greg Horn 
1+73-7801 (Pick up at Clinton St. entrance.) 
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rN^LTSH Ri:SOURCE SHm 

Objcct-we ?C Tho' •'>tudrnt forecast the job riar^];et for 

f u cui 0 ^,rz . 

Books and ri lnstrijx^ 

1. Contour: of Chap^.v- U. S. Dc-nartr^ient of .^priculturc - Library 

^* J^'^-"^- j.n Your Futur^ - Scholastic Rook Sc?rvices Library 

3 . Occupatjonal Outlook Fandbook - Supt . of Docunents - Librc.ry 

4. Mob Opportunities IIow'^ - filnstrip SVE - Library 

5. 'The Odds on TOi-norroW' - filinstrip ' Kaufman and Assoc. - 0R5 

6. -'Vocational Decisions" - filnstrip SVE - ORS 

7. ''Preparin.f^ for the Jobs of the 70 's'' - filinstrip Guidance 
Assoc. - OR? 

8- 'A Job that Goes Someplace^- filnstrip - Guidance Assoc. - 
Library 

9'. 'Career O'^^portunitios* - filmstrip Do,nayer - Geppert 
Audiovisual? - Librar;- 
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rric^Lis^^ AcnviTV sn>:FT 

Objective 2D The stuG:')vc fJ^ntifv choice 3 

thcit lO bti pade in career 

cdiiC'ition. 

Introclucticn to the Teacher r Stx^dcntc chcul^i r^e av^are that 
they are jr.ahnT.f, cavc-v der ir.icns cor.stc^ntly throughout their 
lives--bv courr^en rh-^v Gcloct in ic'iool, hobhies th^v pursue, 
intererts th--v develop, cin^^ part -"^'i^^'^-^ lobs thc^/ select. 
Studentr. should hs c^^varc, too > thcit ri!:ny i^-irortdnt decisions 
lie in the future, and that sound career planning denands 
that each decision b.'^ carefully made-- 

Knc^lich Focus- The focus for thfs objective is stressing, 

the inportance of Knfilish skills. 

English /Activities 

!• I'ako a blackboard lisr of choices the students make daily. 

?, Hake a list of basic English skills students need for any 
job- (See Resource Sheet for Basic Shilis) 

3. Exanine Enf;lish as a subject ar^ea and list y-^hat jobs it 
helps prepare a person foro (See 2 resource sheets) 

Supplerentary Act ivirir^s • 

!• lJs5nn; the student's hobbies or part-tine jobs, oaoh 
studCr/c will dercrnine ho\: Enrjlish skills help bra 
in his hoi'by or ioh* 

2* The. te3chi>^ ^^ill provide a bu^.ir.ess letter filled with 
spellin^^ rrar'"*-' Lieol , and .1 :ttt c^^-f orn ei^rorr. Trio 
studenr'^ '--i'},^! -^r^vrita tlie ietxer ccrr^ecCly. (Cari'y over 
into inter^-' : e^'s , salcsreoplc. recc:- - '.oni" t and other 
people v^'^ USt^ Oi"^ul skiil'^) 
(A business 'lett?r is supplied) 

3. InviLe a p.-^ii^'sonnel n'ln?.^'^^ xo speaV to the class about 
the FnF.l:sh S'::ills involved -^'a a job interview'. 
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SCiL'JCL ACriVIlY SLELT 



Objective 2D:. Tlie s-tnjcl-jnt iJor^tify diOaccLi that have to be rna:-e in 



Intix:ducti.:\'^. to t.u. Tea-vr: StuJL'ntj r.lK'Uld be c^-^arc^ that I'liey aix3 mnJ.Lnn; 
career djci::>io" v^xxn^y t.rrc-m'iout uicir livoG— by cc.a^ser. "tiioy goIccc' 
ill saiool, hcvoie*. t.ii^y ix>T'Ue, Interests thov ccvvlopj and part ti-'a iobs 
thoy ^scIc-cl, SLuJCiti; £:]:GiJd c--//irc', too, tliat n^ur/ irv-^oitant docisiov.:^ 
lie ij-i tr.e fut^arci, t::ct LhcuDd careox-^ planaui;: derates thai: eacli 
decision be caxxiijlly n:.d-- 

Science Focus: Uc.i tl.at student i3 i^iavo a k]lo^"'ledf:c of careei"^ in science and 
he;: science offcctn tiio nob rpirkcl', tl)ey s];ould beco^^.^s a'.ure 
of hcj.^j parr j c ''.pat icn in y-rcsent hK:)bbie3 relate to certain 
careei?5 in science. T/.ey snculd also bttcoy.e^ auare of lia; 
they nay develop ne\^ hobbies and Interests fron, pai'iricipatin.n' 
in science acuivitioo. Li brief, it ho^cd tlie studera 
vdll r^ealizc i^uv c^cience afl deciciiojis lie I'vaJ.es ^a-j 
cuxl in tlie xU*cu}V. 



Sciei'ice ActivitieL.* 

Intraluctc r] ; iKv'civxt ies 

1* Cr-e student in clavy:$ can select the n:;ot rcj-^ote job frcr^ 
science l;e ce;: thlnl: of. r/;e ciaer> vill trv to defeat liis selection by 
pointiu;^ cut vMys xi^nce dtves apply to that job* 

Indeperd^jni Activitf-jr. 



1. Student can select one of idc^ iiobbies and relate it to all 
])0:55i.o2e areas' of Ljcienca, 

2. rcpen.Jir^p^ on vliat area of sci'-nce tl:e class is sti^Jyii. at 
tl>.^ tiro 5 lavu ;:>tuaents a nCi^^y frcn that arx^a of science. 

C uL^iinatin ; Act i vj^ ic^ 

1. Class discus'uon to clarify tlie pmvose of t];e activities' 
tney nave do:ie. 
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} ii;y. r Ji lool 6 3 G'J'J . 00 

1 ii ' : I ^K^I uDol $ 5 , C 00 - 0 Q 
Uvx-.train?:r ^ 8,000. '^0 

2 vrG. of 

islstcj-.ts ^''T. tr-:'inin:~ 0 7,000.00 



^ • Srlio'.u 5 6,500. 00 

Coi:^^'^o:l:c:o tHT^.C^llc^v. 21,000.00 

/.>^>Is. :::::: :^ 
1^ iic-^i L^' oa'::1o.v 



^^rril.C(^}lc^- t 15, 000. 00 



\ ] ' C)"] o '-'c ' To ^Ict t' ^ .IVcUi ill' ^ .>B=jO . 0' ' 



1 Ih-,'^ Jr7rr;.To::-^'r:nr 



o.noo .00 
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SCIEilCE RESOURCE S^EET 

Objective 2n 
Genera 1 Resources * 

Job Faiaily Series - Cohs in Pcionce' - SFvA (Occunational 
Exrlorciticn Kit) - Library 

School Subjects and Jobs - SKA - Library (Occur>.^tional ExDlor.^t^c 
Kit " * ■ " 



EHGLIPH Ri;SOURCR SFFET 



Th'^- ?tu.iont id^-^ntif.^ choices thait 

. . ,^ have to be r^.dcle in career education o 
Activity :2 

1) FeacUn^ .Ccv^ro.i^rsic'n (i-.r-iin idea, etCc) 

2) ^^i^itir/!^ cl ear Iv and log5callv 

3) Speakinf^, clearl'^^ ar/! intelligibly 

4) Spellinq; correctly 

5) Kno^■'ledge of <;i'anm;ir and us (punctuation, 
capitalization, etc.- ) 

6) Listenin.p; 
/Activity r'/3 

Ac Jobs \.'hcre Fn^lish is Escontial to the Occupation: 



1. 


fi or-Actre^n 


27. 


Music teacher 


2. 


Advert ir::inrr conV'TitP.i" 


28 . 


Registered nurs>e 


3 . 


An t hropo lo'- i r, t 


29. 


Ph V s ic al Gc ient i st 


H. 


As trencher 


30. 


Political scientist 


5. 




31. 


Proofreader 




Av iciti^r"-- P-ilo'c 


32. 


P^svchiatr ist 


7 , 


Ractor folor,irt • 


33 . 


p5ycholon:ist 


8. 


P.iolo-Tic.T.1 scientist 


34. 


Public adni' pistrator 


9. 


C-urtoc^riU'her 


35 . 


Public relations director 


10. 


Clcrp^vnan 


36. 


Radio/ 'L'V announcer 


11. 


Co"- ■■ 'o;~ : tov 


37 . 


Radio director 


12 . 


Coi-yr cad', r 


38 . 


Pepoi^t or 


13. 


Court / c cnvenl ion 


•5 0 


Researcher 






no. 


Sc e na r io / scr int ^ i t er 


I'K 


D^ntjr-t: 


in. 


Secretary 


15. 


Drar.'jtic coach 


H2. 


Siri^crer 


le. 


rditor 


1^3 . 


Social vorker 


17. 


T,d itori'al ssi stant 




Sociolonir't 


Ifi , 


Fof^tur'C 'Tj. tor 


U5. 


Sta;^e dii^ector 


19 . 


Forf'irri Cox"TGSpordcnt 


tf6 . 


Lceal stcno^p;raDher 


20. 


Frr.e-lanC'3, V'ritor' 


47 . 


lipdica? s tenop;rapher 


21. 


Guidance. Counsojor 


4 8 . 


Surveyor 


22. 


FicTor inn 


uo . 


Teachcr-Pi^a-Scbooi ^ etc, • 


23. 


Fonc. ccoroiniGt 


50 . 


Teler.^^Tjli coerator 


2if . 


IjT^ui'ance. sajcGr'ar) 


51 . 


T c 1 ^» T>}i one opera t o-o 


25. 


Int rrprotcr /tyanslrit Oj.' 


52. 


Typi 'r'r 


2(1. 
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ENGLISH RrsOURCH SH^rT 

Objective 2D The student will identify choices that 
have to bo nade in career edac^tion. 

Activity i'2 (Supplementary) 

BUSINESS LETTER 

John Garhoni 
October 8 1972 
Salina Street 

Mont<^,onGry Ward 
Albany N Y 

Sir 

A couple \7cekr hack you sent ne a sweter I ordered 
v/hen I opened the box and looked at the sweter to my 
surprize I saw one slcave longer than the other. Please 
send ne a nevi sweter if you don t imnediatly I vill take 
drastic action, 

your friend 
john S Garboni 




rNQLISH RESOURCE SHEET 



OhicctivG,,. 2D (Contir>Jcd) 
Activity V 3 

R. Jobs V'herc Fnp.lish is Inpcrtant or DPGirablo: 



1. 


/Accountant 


U2 . 


Laboratory technician 


2. 


Air- fli:~>;t dispatchci- 


43 . 


Air v'^lane nechanic 


3. 


,StG'-7ardes s 


44 • 


Auto nochanic 


k. 


AivvoTt Tianagor 


45. 


Milliner 


5. 


/■rchi tcct 


46- 




B. 


jftrtist 


47 . 


Moldor-Patl' ernnakcr 


7 . 


Baker 


48 . 


r^u3ician 


8. 


Bank teller 


49. 


i!avi?;atcr 


9. 


Barber 


50. 


Oceanoj^rapher 


10. 


Beautician 


51. 


Office vorker 


11. 


Bookbi nder 


52 . 


Painter 


12 . 


Bookkeeper 


53 . 


Optician 


13 . 


Brick nason 


54. 


Payroll clerk 


14. 


Bviildinr, contractor 


55. 


Physic ian 


15. 


Bus driver 


56. 


Plasterer 


16. 


Butcher/ mcatoutter 


57 . 


Plumber 


17. 


Buyer 


S8 . 


Po 1 ic e na n - ^'^oma n 


10 . 


Cruner'anan/pkotoprcirher 


59 . 


Politician 


19. 


Carpenter 


60 . 


Production manager 


20. 


Cartoonist 


61. 


Post office clerk 


21 . 


Cashier 


62 . 


Rridio operator 


22 . 


Cnenist 


63 . 


PvGal estate salesn^an 


23. 


Darcor 


64- 


Radio "cchnician 


24. 


ClothoG dosic^ner 


G5. 


Rccfj^t ionist 


25 . 


Crano opcrc^.t or 


66- 


S-nfctv en^^ineer 


2f■^. 


Salcsnnn 


67 • 


Salcnclerk 


27. 


"^entc^l hvpjcnist 


68 • 


Sculp-t or 


28. 


Detective 


69. 


Ship captain/mate 


29 . 


Disnlav der^i.^Tn^r 


70, 


Sl^oo rcpairrian 


30. 


Oral tf>nan 


71, 


report r. inctructor/of f icial 


31. 


EcoJ c,^,i St 


72 • 


Tailor 


32. 




73 . 


Tool and Pic maker 


33. 


Fcir'^v for p.inan 


74. 


Travel nuide 


3U. 




75- 


Tme Gur[^con 


3 b.. 


r.ilc clerk 


76- 


Truck driver 


3 fi . 


Tovcr^ter 


77 . 


Undc r taker 


37. 


Gcolor*,isT 


78. 


Uphoi^ter^er 


38. 


TiluF;tr-tor 


79. 


Veterinarian 


39. 




80. 


\ 'at c h rc pa i r r;a n 


40. 


Tnsuranca adjuster 


81- 


X-ray Iccliniciar 


41. 
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riiGi.isH rEsoiiPcn shfxt 

Objective 21) (Continued) 

!• y.i^ Zl''t£ii cntG ? - S'^A " Library 

?, OccuT-atior.u l Exploration Kit -• SR.^ - Libr-rv 

3. School Sabic-cts and Jobs - S^.A - Library 

It. 'Career Oni^ortvmit ' cs' - filmstrir - rrnaycr Ceppert 
Audiovisual 3 - Libr'drv 

5. Sec Library Resourcs file for possible personnel 
Fiana>'^'".rs to ppealc to cl-ii:? 
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EinLISH ACTIVITY SFEFT 

Objective 3A The student ^-^ill define the neaninc^ of a ' skill' . 

Introduction to the Teacher: The r.ain aim. of this objective 
is to help students see that skills. ••not people.. .are 
basically^ required to do a job or serve a wor'cinr function. 
While some attention is ^iven by er.nloyer to '-'ho a potential 
employee is 5 more attention is given to \;hat necessary skills 
a person possesseG. 

English Focus' The English focus for this objective is looking 

at the individual so that he rpiay pick out the 
necessary skills that \;ill enable him to express 
hinself clearly and logic^.lly, speak fluently, 
and make his ideas knovTi. 

English Activities- 

1. Throuj^h ooen discussion x'he students will define a skill 
(meaning or Tteanings). 

2. G5.ven certain games ( jacks ^ seven up, card tricks) 
students will denonstrate their pre-acquired skills* 

3. Students can demonstrate or discuss skills they use c'^ily, 
such cs carrying on conversation on the telephone vjith 
people they do not knov;, 

H. Aft?r reading the ' Oubbing of General Garbrge'* have class 
decide vhich skills Kerbie needed to carry out his role 
as General "^rant , (See Resource Sheet for a list of 
Herbie' s s.<ills) 

5, Explain the use of figurative language to the class 
(simile, netaphor, adjective, and adverb). Fave the 
students descx^ibe ^ given object and then read their 
descriptions orally noticing different methods used 
to describe things. 
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SCIEHCE ACTIVITY SHEET 



Objective 3A The student define the meaning of a "skill" • 



Introduction to the Teacher: Th^. main aim of this objective 
is to help students see that skills*.. not people... are basically 
required to do a job ox^ serve a working function, ^-^hile some 
attention is f^iven by employer to whom a rr^otential employee 
is, more attention is given to what necessary skills a person 
possesses . 



Science Focus: Students viill acquire certain simple skills 

used by scientists and technicians. For 
example: lab skills involving measuring and 
working with instruments, making observations, 
calculations , classifying, graphing, and 
employing the scientific method. 
Emphasis is placed on science content fourd 
in Chapter II of Principles of Science Book I. 
(see resource materials f or'^etails) 

Science Activities: 

Class / Activities: See resource materials for 

activities in detail. 
!• Teacher v^ill suggest various problems and the class 
v^ill employ the scientific method to the solution of 
the problems. 
Examples: A. Black Box 

B. I'Jhat factors affect the period of 
a pendulum? (rate) 

C. How do you create a measurement system? 

D. VJhat is the relationship between heat, 
pressure, and temperature ? 

2» The teacher v/ill introduce systems of measurement, 
units f nd standards* 

3t "The metric system on, in and around your textbook 

At Student will measure lenj^th, width, and height 
of his textbook in pm* , cm., meterr, etc. 

Student v;ill determine area and volume of hir 
textbook. 

C. Given a sheet of shelf paper, the student will 
design and prepare a bonk co^^er for his textbook. 

M» "Leafing into the Metric Systejn --Given an irregularly 
shaped, flat object and a sheet of graph paper students 
v/ill determine the area of the object. 

Q 5. Student will determine the volume of an ir^regular 

ERXC shaped object by i?atcr displacement method. 
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9.^ 



rv.TH HESouncn gjieet 



Objccti'G 3A T)!c student v'5.11 define-;, the rneanini?; of 
a ' skill' . 



Activity ?'l 

FRO."' 'rwr. FOI.I.(/'II;f- LIST Of SKTl.LS CII003K T'.-E ONES THAT AP-F 

Ri:QUi::r.D p-y :-'\cf. job Brio'?- 



Usiiv; fract5cns 
Usinc\ docimalG 
UGinr^ percent 
Heasurerent 



Equation solving 
P r o b 1 c n c 1 v i n 
Logic 
Geonietry 



Tr i.c^ononielr y 
Statistics ,^ 
CcT.Dutex*^ nath 
Calculus 
Topoloj^y 



Sales Clerk 

+ y 

Decip.;ls 
Pore opt 
lleasurcment 

P lumber 



Architect 



La«?ver 



Nurse 



Aerospace Enp:inecr 



Accountant Meteorologist 



Dross ?''?l:cr 



Farner 



Policeman 



Doctor 



Social ^lovVov 



Draft snian 



Objective 3A /x:tivity S::<.et 



Coiitinuation of Class .\ctivities 

6. Given of tlie three torreratiar^ scales (•Colvl'-*, Celsius, 
FaiiroJihcit) sxudcnts Kill develop cxinccyts of rolcxticnshifs ard 
learn to mice cor. vers ions, 

7. Student i.dll perfcni a srr; le Ic.b rrccedv^-^e pcasurl-.f- tenperaturc of 
crushed ice as it r.elts. He ^^11 collect dare taile ar.d nrr.ph 
the relaticnsrdp bet'^e^*^'. ter.perature cnanqe and tirj:^, 

8. Selectinr^ prcblc.T. D frcTi activity one in mrrxductor/ activities, 
students of tr.ree or fox^ in rrcups ::ill rerfcni an e>T^^rLTent 

to deteinine the relatic.iship ix;'D..'cen heat, p>"x:3S'jre ard teri>crature. 

9. Classificatian /-jctivity 

10. Rock classification 

A. Physical pro'-jcrties 
rocj^s vs- density 



SCIEu'CE KI..SOURCE StKLT 
Objective 3A: Tne student vjill define the Trteanirir; of a ^'skill/' 

Name "^ate Class 

Activity ifi Ti-e lie trie System--On--Tn~And Around Your Textbock 



I ntroduction : lA Tie puiTOse of this activity is to help vou develoo 
a workir-:^ knov;ledfe of tlie metric systCin- Tiie v.orld of science ineasures 
in the metric system rxid perhaps before long the U.S. v/ill suitch 
entirely from the English to the metric system, Iristead of referrinf^ 
to yourself as so many feet tall, you will say you are so many 
centi^ietcrs tall. Let's reviev; a little aboat tlie metric system^ 
before you begin tiiis activity. You will be measuring length, \adth5 
and height, v;hidi are all measures of distance- Belov^ is pam: of a 
meter stick. T.ie loft end is to scale, tae ripjit end is enlarji;ed. 




Ansv/er the questions Lelcvi: 

1, Tne distance from letters A-B represents 1 . 

2, Tne distance from letters A-C represents 1 ♦ 

3, If an object had a lt;n?Tth from lerter a xo letter 
D it v7ould be m m cm.. 

If* Hoc^; many mm, are in 1 cm.? ^ 

5, ila; many cm, are there in one irelrer^? 

(Look at your meter stick on you de5k,7~ 

6, Ho/J many mm. crp-^ there in one meter? . ^ 

(Did ycu count them all or use your head? ) 

Method 

1, Measurxi the length, v;idth and heipjit of your science book. Record 
your data (medsuren^its) In the table under Observations below. 

2, Pick uo a sheet of paper from tne frcjit of tlie rc/cm. Ifeasure 
tn^ ionc^ii and v;idth of your paper and record data under 
Obseryations ^jelov/, 

3, yoj have finished alJ vour n^^asurenents, recordeo them and 
ansv-ered Uie quectxons under Obscrvatic^nn you nay use tne paper 
to cover ycur i^cii Jice tc-xtbodc 

a, Place lx;d; on paper cj:d frJd paper over. Stick %:xx\\ tape. 

NCyiE: DO iM'O? ATTAQi T/^PE TO TilL UOOi; ITfJiJU'. 
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^ sci::;cl;^ lysojia: shelt 

Objective 3A; Tlie stradant v:ill dcfiiie the mc'."^nijic\ of a "Gkill.^' 



liarac .Oate ClaG3 



A::tivity ;/3: Volume of en IrrerMlarly Sliaped Object 

Introduction; To determine tlie voluna of a re<Tularly shaped object 
you nvast' h^^eal^uiv its Icnrth, width, and heic^ht aixd tiien raltiply these 3 
values. T;.e rr^athcratical lOiipjla to determine voLir.e isr V = L x U x H, 
and the unit of v^olojae is al'jays cubed. /Ml objects cio not iiave a re^alar 
shape, hav'ever. Hot vx)uld you deterriiiiie the volume of a cliair, a rock, 
a loiup or yair body even? A31 of the3c objects va>':o up a cert.Eun anount 
of space, but ha; ni^cii space? What is tlieir volune? There is a way to 
detOCTiii"ie tlieir voluj^a vjithaat r.ec^sui^iiig. it involves a pri-ncinle of 
science first discovered by a Greek nanea ArcViirnedes. Actually, it is not 
too difficult to graspl 1 IJhax r*ap]:ens vh^e^^ you fill a bathtub to the 
very top just so no water spills out ajyJ you ^^t into tlie tub? Since 
you ajK; cxic viator c:n not b3 in the saTe place at tiie sa^ne tire and the water 
is free to move, it dot;:s just that. If you co:i:pletely Gubii;err<.-d yourself 
in tl^e wate>*»5 new rmch water \7ould spill cut? Hie sa^'e as tlie space your- 
body td<e3 up v;:i.ich is kncv/n as tiie voj.une of your body. This in a sense 
is }ala^^^ as y^jx^jiLT.edes prdnciijle and lic is supposed to have discovered this 
principle by fillin^^ his tvio too fullll 



\te wilj. tr^^ this priciy>le out in this activity , but because of a short ac^/^ 
of bathtubs in -^iie lab^ v?e .^ill deterrlne ti)e volUTiC of a smaller object 
like a rode. 



Met^hcd : 

1. Pair v;at<^r into a buaker until the bea;<or is a}X)Ut b.alf full. 
Mark ^i^e water level in yo;ir Leaker with a v/ax pencil. 

2. Tie a strino; around ycur rode. 

3. Gently II J-ov/er your reck inLo the bealcer of v;ater. l/hat l^iappens 
to t^o v'.cit^p level in your bea^cer? 



H. Mar!':~tl'^ena3r v/atcr level wiT;i the Wrix p-rcil. 

5. Keijiove the ixci; frc:n the bo<i::er. --ijct the v/ater drip off the rod-; II 

6. Tlie v/ater level oliculd uai be back at the Lst rrark. 

7. Fill a rrc^duatcd cylinder to tixe lb ml. na^^k. 

S. Pcvr '-JcM^^v Trci iliL ^-r'. vj cvlind'^r Iw:-^ t!v\ L^cakoi' until the 

V7ater level ib at tne 2nd r.crk'. Ho// micli ^wtov did you b.ive to ^xxir 
in? 

Tne s'pcice betv;oo:i yci.)r 2 iiiarks on the J>jiil;er rc:prcsents tha aiiyourt 
^f Z[^cc your rc>ck locL up c^*' it5> vobJ^^e. 




Objective 3A Activity /;3 Continued 
Questions : 



!• \^hat V7as tlie voluine of your rod:? ml. 

2. If 1 ml. of water equals 1 cm^, what v;as the voluirie of your rock 
in cin3? ai»3 

3. An djject whicii siaks in \;ater (iiGp.laces an amcxint of water equal 

to its gjn , ^ ^ .. ' 

«4. The metric unit of voluine for a solid is • 

5. Tne metric unit of volume for a liquid is . 

6« W-at is the volume of a piece of lead vMcli displaces n\i» v;ater? 



SCIDiCE RJGOIJRCE SiiZrr 
C&jective 3A: Tne student uill uefinci the ineaninr, of a 'skill. 

.Jane Date Class_ 



Activity ifH VJeinht arid Mass 

Introductio n: You all kncv; what you weir^i in pounds. Ihis is usin?; 
tiie English system of meaijurement so '..-e will vjant to Joiow vjhat vou 
vjei--h in the notric system. Tiia uiiits of v.'eight in the mtvic system 
are graiis and kilo:;raTS. A sr^am is a very small unit of weipht and the 
instrunent used to measure v/eipJit in tl^.G rretric s\'sten\ is very sensitive 
so ycxi vjxll not he able to vjeip,ii ycyjrself on it , but v.'e have anotlier 
nethod for you. Uesides leaminp ha-J to use a lab balance scale in 
tlds activiry and learning; about tiie metric unit of v:eipht , ycu will 
learn tiae difference ^et;^/een v;ei^^lit and mass. Mass is tlie aracunt of 
material in an objoi.'ct (li3;e the num::'Gr of molecules). IJei^t depends 
on 'Acss but it also depends on t)ie force wliich pulls an object tabard 
th.e earth. IliiG force is kncv»n as gravity'. Hie force of .fpravity for 
the Moon, Earth, and Sun is not tne sar>e. Larr.er- obiects have a 
greater for^e. On Earth, Mass arid \/ei5ht is tlie same. If an obiect 
was TOvcd frx>m tae earth to tiie mocn tiie n\ass would remain tiie same but 
the weistit v;ould cliange. 



^fethod ; 

1. Pick up a balance scale as demonstrated by your teacher. Be^ 
careful, rerfirrber, these instruments ar'e fragile arid expensive .1 
Take balance to your t.ible and examine it. You vdll notice 2 or 3 
scales def;ending on your model. 



2. lotice ttiere are 2 pans on irtost of the scales and an arra; v/liidh 
floats V7lien p^s move. 

This srrotj mast aJ.ways be on tne center line for the sca.\es to be 
accurate. If it is not on center line have your teadier shar you ha; 
to adjust it I 

3. VJlien weigliins an cbject, always place the object on tiie left pan 
Gently :l 

H. iiow pick up your rock., on your dei;k a-d -genUy place it on tlie left Fon. 

5 Start with the smallest scale and slide the vmirjit to the ripjit until 
the arrxTti halmcer^ at the oonter line. If t>ic rirjit pan doen not move, 

rn^^- sUde small weipht bad^ and move heavier. w-ipnT to ■ci.ojrz until the 
ri^i^t ciUu p,woV..'.'^i. ir cu.'-w uj^'s liJC baloncc, r^o back and move 

" " little weigrit al;;o. ' ' t05 
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Al)Dn-JD'j:i TO 7T!: - 8TH GHAI^-; IiJTRO- 'UCTOrA' DOOI'.LL' 



9T}: GVvI^" G. 0.: J 



FRir 



To: Junior High School Psrscnnel 



This booklet is intended as an introduction to the Guided Occu- 
pational Orientation Pro£.ra.V; fo'^ the 9th grade. 

The ninth grade proj;rar, is v;ritte to follow the 7th and 8th grade 
units on a conceptual basis* !:uch of the background information 
on career eclucarion i-3 noted in the 7th - 8th grad^-^. G.O.O.P* 
introductory booklet v:hich teachers already have* 

Those of us v;ho prepared rr.aterials for the kits firmly believe in 
and rccognir.e the need for occupational education and we sincerely 
hope that our colleagues throughout the district v;ill share our 
feelings . 

Hopefully, the 9th grade curriculum \7ill be helpful to teachers who 
feal a need for career inf oz'r.at ion in their classj^ooms * Much of 
the materials contained in the 9th grade unit are r-^isults of cur 
classroor;: experiences* Our naior goal is to help Syracuse's stu- 
dents to begin serious thinking and planning tov;arcl tlieir eventual 
place in the world of v;crk. Any instruction and help v;hich fur^ 
thers this goal has its place \;it]iin the program* 



Writing Team 

Guided Occupational Orientation 
Program 



English Teachers r 



Leo Sweeney • Eastvjood 
Tish Collins - H* VJ. Smitli 
Lynan Pelkey - Grant 



Social Studies. 



Jo Kornbluth - Roosevelt 
V irginia I'laroney Levy 
Len (^bler - ?I* W* Smith 

Joan Gregg - Clary 



Science : 



Math: 



Steve Lut\:in - Shea 



Guidance ; 



Ron Speach - Blodgett 



Occupational Resource 
Specialists ; 



Bob Brown 
Ron Cocciole 
Jerry Van Vooren 



Assistant Director , 
Occupational F. Continuing 
Education : 



Anthony Creme 
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To: Junior High TeacherG: 



The 9th grade kit is designed around three options: 



1) 



Career Education - Subject Related Kit. 
A Studr-nt BcO'Clet - in workbook format. 



2) 



3) 



Carc^-'ris _U^ril i^rI_^Lc?d Booklets - An open ended series 
or icljas on p'jojeets for students and teachers. 



Tlie first option is v;ritten in a kit fornat consistent with the 
7th and 8th ^rade pronrcir.s . Guic'ance type activities are found 
in Goals 1 and 4, and academic cubject area activities (English, 
Maths Social Studies, Science) c.re found in Goals 2 and 3. 

Option tv/o is a corrtpendiuiTi of activities written for the s tudent . 
This may be compiled by the teacher in workbook form. 

Option three may be used as a complete pi-'O^ram by itself. Ilovjever^ 
it is probably iaoro valuable as a resource, to eith'jr option one or 
option two. The C:irecrs ^-[[il iij}itqd bookie Lc; are categorized by 
interest fields and "subject" areas. Color coding is as follows: 



Option one i'^. the kit itself. Options two and three are contained 
within the kit. They ai'c placed in tlie back area of the box. 



Green 
Pink 



Yellow 
Bluci 



English 

Math 

Science 

Social Studies 
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The following are the 9th rrade prograra goals. Yoa will also find 
these listed on a sheet taped to tne inside cover of the Kit. 



Goal 1. The student -will r.ake a self-evaluation. 

a. The student will evaluate or re-evaluate his interests, 
abilities J and needs as related to a Cciicer selection. 

Goal 2.< The student will identify different nethods of job 
categorizations as they relate to curriculum. 

a. The student will e::plore job categories by people, 
data-ideas, thinjrc. 

b. The student will explore job categories by interest 
areas . 

c. The student v;ill explore j.^b categories by clusters. 

Goal 3. The student will explore available opportunities for 
a proper job selection. 

a. The student will identify and use available tools in job 
selection . 

b. The student will be exposed to career oriented school 
and work opportunities. 

c. The ^ student dev.onstrate how he ;;ill support hir.self 
until reachin.'^, liis career gcals, including a saleable skill 
at high school graduation. 

Goal The student wil?. develop a p^^ocess from what he has 

dcquired in cai ^;cr education to investigate and select 
high school and post high school plans. 

a. The student will list his interests. 



b, 



The student will list the categories of work that appeal 
to him. 



c. Tlie student v;ill exploi^e the opportunities tjiat are 
available in finding out and preparing for jobs. 

d. The student will list saleable skills. 

e. Tlie student will write cu^ t'^ntativ ■ future plans fo^-^ the 
tenth grade and other seg^.'. nts of the future lie is interacted 
in . 
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Time Requirements 

Time requirenents for the 9th orrade segment of the Cuidod Occu- 
pational Orientation ProfTra:a are fioxaMo and should vary" fro; i 
scliool to Gcliool, Mr.iicrials j^rovidr^d aro adaptable to alnost any 
format tl)r> individual teaclK?r rnay desire to innloDcnt. One nay 
approach tlic carocr pro.^x-»ai:i from a tota] e]ai:r>room approach, srrall 
nroup vjork, or independent study. Time spent on the pro^^ram is 
up to ti)e discretion ci' the teachers 



Credit 

Secondary school credit \;ill still be .f^ranted for successful 
participation in the Guided Ocoup itional Orientation FrograTa, 
It will he rTcinted by each student's 'Advisin.^ Teacher who may 
consult v;ith other faculty iKombvjrs about particular stuc'ents. 



Implementation Workshops 

The Guided Occupational Orientation Prorran will start at a differ- 
ent date in eac:i junior hi^Ji school. Anthony Creme , Project 
Director , \;ill find Laitable dates by consulLini] principals. V/iiilc 
tlie princ:?pais arc forrially responsible for implementation of the 
pro-ram in the schoo.Vs, project porr>onncl will conduct orientation 
sess-ions, n?ce3sary u^orksiiopS; and v;ill help Px-incipals in mectinr; 
witii scliool tacullies to start to operate the' prop;ram. 



Lacli of the Junior Scliools ] 1 have at least one teacher 

ropr>cserta live Tor th^ Quieted Occupational Orientation Proi'-r;jri . 
This pcrooii \)\\^ l^ave coord inat in;; rusponribilitios and vjill be, 
an ijr/alu.--iMe r.tide to principal in the implementation of tlie 

pro^.ram in the scliool. 



Curriculu'n Overview 



ilaterials hav<3 beor. rr-j^^.rc: 
different ap/rcdc:: ^r,zz^: 
are sots of acrivi*"ier. r^s::, 
adapted by indivi ."ual z i^z .i. 

Th:i naterial preC'-?^c-! f:r ^.1: 
,^rad :i k it T. ^ .r^i 2 \ s 
fro 1 subject to Guljoct, t::: 



1, List of 



3, Reso:::' 



, ^ ^ 



■ - r 



Roplaco::rjiit s for 
ito'^^.s , air^ orr.-r r 
at Levy Sc^.oo] ^ r>: 



r : I ICC 



Project Pc^ JT'^'nc' 
Project L'. 
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NINTH GRADE CHECK LIST 



This sheet is intended for teacher or advisor to review completed goals 
and objectives. 



Goal 1. The student will make a self-evalua- 
tion. 

a. The student will evaluate or re- 
evaluate his interests, abilities and needs as 
related to a career selection. 

Goal 2. The student will identify different 
methods of job categorizations as they re- 
late to curriculum. 

a. The student will explore job 
categories by people, data, ideas, things. 

b. The student will explore job 
categories by interest areas. 

c. The student will explore job 
categories by clusters. 

Goal 3. The student will explore available 
opportunities for a proper job selection. 

a. The student will identify and 
use available tools in job selection. 

t. The student will be exposed to 
career oriented school and work op- 
portunities . 

c. The student will demonstrate how 
he will support himself until reaching his 
career goals, including a saleable skill 
a* high school graduation. 

Goal U. The student will develop a pro- 
cess from what he has acquired in career 
education to investigate and select high 
school plans. 

a. The student will list his interests. 

b. The student will list the cate- 
gories of work that appeal to him. 

c The student will explore the op- 
portunities that are available in finding 
out and preparing for jobs. 

d. The student will list saleable 
skills* 

e. The student will write out 
tentative future plans for the tenth 
grade and Ather segments of the future 
he is interested in. 



Complete 



Incomplete 
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SURVEY SUMMARY SHEET 



NAME 



!OAL 1 The information that you will put on this page will come from the eval- 
uations that will be given by your guidance counselor or teacher. These 
are not tests. Therefore they cannot be graded. The results you re- 
cord might change in a very short period of time. The purpose of these 
evaluations is to start you thinking about yourself, 

:nterest area survey 

^reas of greatest interest 



reas of greatest interest 



EEDS AND SATISFACTION SURVEY 
EEDS 

Needs for security, physical and psychological safety 
Need for affection (love) 

. Need for self respect, prestige, independence, 
respect for others 

. Need for knowledge and understanding, making the 
most of one's self 



SOCIAL STUDIES HIGHLIGHTS 



1 The following activities will help you make a self-evaluation of 
your interests, abilities and needs. The evaluations you take 
cannot be graded but are only a means of finding out more about 
yourself. 

Keep a Slam Bo ok. But this will have the serious purpose of really 
having people write down their impressions of you. 

OR Construct a series of sketches about important moments in your 
life. This can be kept lide a biography. It can be personal and 
need not be shown to others. Try to explain liow you see yourself 
and what events have influenced you. 

Review the various profiles you have taken: interest, needs, etc. and 
make up a weries of questions yourself and give these profiles to 
two ether people. Discuss the results. Each person should them 
make up their own profile. 

Make a complete list of all the things you can do. Evaluate how 
well you can do each thing. 

Add to this list all the thingc you would like to learn to do. 

Evciluate how well you would like to learn to do them. 

Decide yow you could go about learning the things you want to learn. 

Make a collage of all the things that interest you or make a series 
of drawings that show the things that interest you. 

Go to the library and select one biography (book, magazine, reference 
book) that is about a person whom you admire. Read the material and 
explain in a one page report why this person is someone you would 
like to be like. 

Think about the classes you are taking. Make lists of the things you 
are learning that you like, the things you are learning that you don't 
like,* the things you are learning that will help you all your life. 
Add to these the things you are learning elsewhere. 



GUIDANCE HIGHLIGHTS 



Goal 2 Doing the following activities in Guidance will enable you to 

explore different ways that jobs are grouped. This is done for 
many reasons — to find information easily, to put interests into 
categories, etc. The activities are grouped three ways: 

a) people , data-ideas , things 

b) interest areas 

c) Clusters 

Activities: 

1. Along with the help oT a teacher, librarian or your guidaace 

counselor, write an explanation of each of the three categories 
(people, data-ideas, and things) . 

2. Pick out four jobs you are interested in and see which cate- 
gories they fit and explain why: (peo;jle, data, and things). 

3. List eight interest areas and three jobs that would be in each 

area (interest area) . 

4. List the clusters and their meanings (see counselor or librarian) 

5. Think of four people you know personally that each have a 

different job. List the four jobs and see what interest area, 
cluster, (people, data, and things) category in which they fit. 

6. Think of a favorite T.V. proqram or movie and list the jobs 

the characters in that story play. (e.g. Gunsmoke-Marshall 
Dillen, police officer, Doc-Doctor, Sam-bartender and store- 
keeper) . Now determine the interest area, job category 
and cluster which fit these jobs. 

7. Think of five neighbors or friends of the family and list their 

jobs (ask them if you are not sure). Then determine what 
cluster, interest area, and category (people, data, things) fit 
these jobs. You may want to interview these people and ask 
them if they feel these fit their jobs, (groupings) 
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GOAL 2 7]\e folla^inr, activiLioL: in Tngli'm will onatio -/ou to explom: 

diffet'cnt v;a-'c t:iat ^jOi> .l>>. rroiipcd, 7r;fr don- icr mny reasons — 
to fine intoiTrriti^'fi iAiic^-iv\ to put i:itci<' t, ::\\C' cate^jorico , ^"*tc. 



a) poopl*^, data, .Ln-^' thinr ' 

b) intoro .t .u^M': 

c) cla.t^'i-' 

Activities : 

^1, '-^.o t-tad»^nt .-.'ili bvli:)" i n^v/'jpcjf or cut cut aiticlt^.b r.rcuy'ixi acconlirir tc 

d< alirv ^^Ainl .- \;:t' ;>'c;.l'^', dc\ta, <.ind tliin^' • 

r. "iiv*' Hi ^'10*^ :to>"; in V :^ ly cv \'a:y uard Nt' , « '^vc a ii^X c\ pco;'lc- in 

^y^-- .t 'r.:, in, Lr tac -r i:^:n Id- a. :n "d.^ t a^n 

. d *d' : ''x^' ' n^*" . . ^ ^ ^nue.tlru ^{{.^'yrr .ill cjirv^ u: 'dti. 

a^_'^ :t ' a 'a j i: ^ rdta^it: .n. i^'ac^aix" rJv'\ ^ 



'a a.' ra^r/ ; : ; ir- \r)U lor '/cur n>T'aen: 



d a) Vd'U^ • a \'-<:r,: * '*'::;u:d' at ian In r^a; .,<^c!''*t,\ 
1:; !a IV V d.^-'T^-^vd :.\'iai::. !::nrrnt ^curct^:d 
c) dni' a da. c-^a a ■ aw^: to beccTT, -Tloa'a^c, 

i) Is i\ a^^'^dad 11 ir^i-a aido" ot a ator/^ '-rTa, 

e) V/tat " idid of nov;: 11-: 

i) d"^// do p'^-ppl" acl::-'^ ai:*o:*^^nt atcricc 'v/i^n iildor^-'nt v;ords? 

r) ^-aJ^a ap a nev;a at ray of aj-i c/ont that will occa" the vear 2000, 

h) Vake a callarG sho'-dn-^ ;:.hotC'a that canter rir^'j;',;^ 3TIV therie you v/iah, 

i) Tntor'viaa any pciaon involA-d in thia cluater and a^K aueationa ahout 
thcd? c'irccr. 

A.P rs 11 Ff " 'A* d TT a c C d "Zl"! d^ 

a) !d^-t 



artirC, 0^/:^:, "u.lcian, I ^a , aaTiCcr, -lutc!' 
b) /-Jl cf t/K' 'i:c7" v-c; - aroa i:d'>^h.t deal v;it!i aix'itlv'^ thinl^inr, I^ffne 
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Goal 2 English (con 'd) 



creativity. Write any one of the follcwing:, poem, short story, F^^^V^ 
dance, musical soorc^. 
c-: Choose anv current song you knc^ and answer the follavinr, questions: 

1 . l^^hat is the purpose or the^ne of the song? 

2. What is the story line of th<^ scng? 
'C . How does the musical tone vary? 
U. l^Jhat is needed to write a s'ng? 

5. V/hat preparation or experience do you need for t^ein^^ a mii^ician? 

Anirwer the following questions: 

1. Wiat malces a dance popular? 

2. lb all cultures dance? 

3. Why do people dance? 

U. ^^at do you think dancing is an expression of? 
5. Whiv do you dance? 

Interviev; a person involved in the Fine A:'ts cluster. 



CONSUiCR MIL HO:E'lAKi:iG 

a. to a number of grocery stores and make a list of grocery items 
showing prices . 

b. Gall the better business bureau to check the reputation of a product. 
"~ c. I^ke a poster showing different ads and conparative prices. 

~~ d. VJrite a report using ^'Consumer Magazine" as a basis for your criticism 
of a product. 

e. I-iake a collage showing false advertising. 

f . Inter/iew a e':j:^son involved in your cluster v;ho is already working; on the 
job (dieticiaji, advertiser) 

PERSON/^I. SERVICE CLUSTER 

a- Write a lettt-r to a cosmetology or barber school asking tor information 
leading to a career in barbering or cosmetology. 
b. V/rite a short suavj^ of methods of embalming. 

c. Interviev; someone in tiie. duster who is involved in a job you are 
interested in. 



GOAL 2 EngllshCc^ il'd) ENGLISH HIGHLIGHTS 

List all jots available in Communications and Media and fill in the information 
below: 

JOB DUTIES PAY BENEFITS 

News announcer 

Cameraman 

Disc jockey 
Newswriter 

etc . ^ 

List all the jobs available in the Fine Arts and Humanities Cluster: 

JOB DUTIES PAY BENEFITS 

Px^of essional singer 

Song writer 

Author 

Novel ist 

Actor, actress 

Poe t 

Fill in the following information in the Consumer and Homemaking cluster; 

JOB DUTIES PAY BENEFITS 

Home economist I 

Dietician 

Food advertiser 

Interior decorator ^ 

Fill in the following information in the Personal Service Cluster: 

JOB DUTIES PAY BENEFITS 

Barber j 

Cosmetologist 

Waitress 

Stewardess 

Funeral director 

Doorman 
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COAL 2 Doinc^ the follcwinc^ activities rath will enarL: \'c;u to oxploi^i' 

diffor>'^nt i«.M*.r "^hit y,Vs .i^v T L 1" :\(':\c f" > r.'s:: lovori — 

to find infonratior* ca^^ilv, to put (r.^'V-- i.-itc cait."v-;c.> , .,^tc 
"Tie activities ar-e rrr/jpod tlu^'-c w<i\-'-.; 

a) people, data-ide.^^, and thinc^s 

b) iiitpre^t .ir^as 

c) clusters 

'Dnlv four^ cliostor: have boerjsGlcctGd f^>-- ccnc^nti\iticri in r^ith ac t i vi t *ir'- . 
The clusters r^rc/: conc^tructicn , businesL 'it.-: ' :\{cr^ r-irkotir^,;- ci:ii di ^t^iluti ^n, 
consumer and hen*?, T'*'^^ fclla-jinp activitir^' i)^^ 'ur,fV\'~teo for vciii^ a,o. '\ft^'T' 
each iter., the catc^^ories of emphasis v/ill ].i,-~ted* 

1. Copv a rc'cipo fror. a cooklock for i -^-.in ^I'^h.- j^.^ ihoi. io^i-^i^c t'l'-^ 

serve 100 people, (thin^.-, sciontif:^, con.nurit-r) 



Qonstraction) 



Bov rarpetfn^ for threo :corr> ir: vcj:^ .'i^'.:--"^, f^i*/en th^' p'-r yar<: 

th^ car^pxr-tirif, , neasu) o to find t::r 'i>>^ - ^^f ^ho nx-n. (tnirv^'^, art ^''""tic, 
ccnsurier) 

Teach vousr-lf hov; to t;»w. (poetic, ^I^^rlcal, 1 \r ine- . ) 

rjeterrrdne tho anc ^ant of paint ani rf'Tic: n^Cf^-r.a!'.* tc :.i^nt 1:10 ou"^" i/^ '^"^^ 
yo^ai"^ hcuce. (thinr.s, outdocr\ cc^n :tr'jc^i^n) 

Plan and acrc>»rdne the cost of c^n "!^uct{.;n a rrkill 'j\:Od In v>^"i!^ '/ii^i. 
(thine-:, outdoor, coiistr^uct ion) 

F'lan. a'v a'ivcrtir>I.:r. v^a'r.pai-^n t"o i:L*"^rr. '^vracr al r.ut t'.^^ '"'^^t::c nvr^to?^,. 
(>?op]e, prrc.i ^^ive , rva: vt inr ) 

a 1^" iK'j";r ir.t of "ir. itc. ar:j :ui^.^i^ \^ ' c;lo at :iC::r' ca -'^'lor.; 
(di^, 1, c: finical , oc n t 'ori) 

^yi'^c'^ 1 :^cr I: wxr i:,: ' ".1"' \( : a oorr-.o*o r*- x-C'-r-it ? .n. 

n tirkito ill CO.::;. (ti.in^j, .ot^.t^. r rr : .i^ h. ) 



T^f" n*" ' *' '- 'ar .' 




SCIENCE HIGHLIGHTS 



GOAL 2 The following activitieb in Scier 
different ways that jobs are gro; 
sons--to find information easily, 
gories, etc. The activities are 

A) people, data-ideas, things 

B) interest areas 

C) clasters - In Science only U 
ohment, health, hospitality. 

Act i^'it ies r 



ce will enable you to explore 
ped . This is done for m.iny rea- 

to put interests into cate- 
grouped three ways': 

clusters v>;ill be used - envir- 
recreation and narine science 



The following activities are suggested for your use. After each 
item in parentheses will be information showing how the activity can be 
categorized (Ex. A. people, 3. outdoor work, C. health) 

Notef Please contact the ORS office for all field trip information. 
Phoner ii74-6031 Ext. 353 

1. Visit a hospital or nursing home and list the ways science helps 

people (people, scienciric work, health) 

2. Take a olccd sample and identify the bloo^^ type (data, scientific, 

health) 

3. Keep an ant colony *-n scte sawdust under ^lasc and observe daily 

(things , scientific , er.vircnrr^.ent ) 

4. Take a field trip tc a r.earby stream, pond or field area. List 

the plant and animal life seen(things, scientific or outdoor work, 
environment ) 

5. Visit the zco and list the animtals, their characteristics and 

condition^. Write an article ror the school newspaper ( things , out- 
door v;ork, e:v/ironment ) 

6. Grow a plant or plants in the la]^ and write up the results in cor- 
rect fcrm according tc: purpose, m.aterials, procedure, observa- 
tions ar.c conclusions (data , scientific, environment) 

7. Interview ycj^r local pharrracist or school cietician to see, how they 

use science i their wark(ceople, scientific, health) 

8. Invite a spea^^:er fron a local union through the ORi: office (phone 

U7^-5C?'l Ext'.. 3^3) to speak tc t'rie student- "^n how sciences are 
needed in tr.^ir prof e5sion(people , mechanica^ ^trk, cons irruct ion ) 

9. Write und give a lecture tc the class on 3c>Te GCo"r:igy issue, trying 

to persuade them to use(or not use) a particular product ( things , 
persuasi^^e work, consumer and hcr.e) 

_10. Talk "-0 yo^r g^ijance counselcr aoout the Upstate Mer'ical Frcgram. 
Enroll in i"^ if ft interests yd(pec,ple, social services, health) 

_11. ?isit t-.o '-^'T'tal t^: " t^'^ 7^ 'In thj ".-:iral t section 

(things, arlisti', wor>, nealt":) 

_12. Select 10 zznp^s that could b-^ tare.: an I playp'i in either a '.lector's 
office or nursing ncm.e (things , artlstfc work, hospitality, re- 
creation ) 
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Goal 2 Science (con 'd) 



13. Invite a ski instructor or scuba diver to speak about science 
skills needed j[people, outdoor work, marine science). 

14. Invite a local landscater to talk about the business with a 
follow-up field trip (things, outdoor work, environment) 

15. Investigate a unit on methods of body disposal in death (Ex. 
cremation, mummy). Invite a funeral director to your school 
(people , scientific , health) 

16. Do a reaearch project of sewage treatment in your community, 
(data , scientific , health) 

17. Using the water testing kit in your science department, test 
5 or more elements in the water and make a bar graph, using 
different colors to explain your graph (data, scientific, health 

18. Do a study on 2 or 3 industrial plants in the area. Find out 
what anti-pollution devices are used and how effective they are 
Write up this study (data, literary or scientific, environment) 

19. Build a radio, using a manual (thing, machanical, recreation) 

20. Draw up a detailed plan for the landscaping of your yard, 
(data, machanical or outdoors, environment) 
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SOCIAL STUDIES HIGHLIGHTS 



GOAL 2 The following activities in Social Studies will enable you to 
explore different ways that jobs are grouped. This is done 
for many reasons — to find information easily, to put interests 
into categories, etc. The activities are grouped three ways;, 

A) people, data (ideas) , things 

B) interest areas 

C) clusters 

The student can do the follov;ing activities that shov; his understanding of 
this goal: 

1« List the categories used in your textbook. 



2. Given a road map, list the categories of information used on 
the map. 

3. Explain how A,B,C,D, or any other letter or the alphabet can be 
used as a category. 

4. Explain how a grocery store or department store is set up by 
categcries . 

5. Given a graph or chart, list the categories used. 

6. Using the following categories: People-related jobs, data-ideas 
related jobs, thing related jobs, list FIVE jobs you know that 
could fit into each category. 

7. Using the index of the SRA Occupational Exploration Kit and the 
Widening Occupational Roles Kit, select 10 jobs froir each kit 
for the categories : 

People Data-ideas Things 

When you finish with activities 6 and 7 you should have approx. 2^ 
jobs listed in each of these categories. 

8. Look at your completed list. Write a paragraph explaining why 
these categories could help people looking for jobs related to 
their particular interests. 

9. Use the results of your interest survey and the indices of the 
Career Kits and other Career Reference materials for this activity. 
List each of the interest areas you have. Then select 1 job or 
career for each of your interests and in a one page report explain 
how your interests are related to this job or career area. 

10. Make a booklet of stories, pictures, poems, drawings and experiences 
you had that show the things that have interested you and those you 
think will. This could be like a Biography Scrap Book. You might 
pretend that you are 30 and show the things that will be part of 
your life. Include job of career related materials. 

11. Select one of the following clusters: Agri-Business and .Natural 
Resources, Manufacturing, Transportation, Public Services. Com- 
plete the following activities for the cluster you have chosen: 
a. Use your library resourc^^s to define exactly the cluster 

category you have chosen. 
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Goal 2 Social Studies (con 'd) 



b- Use career materials available to list as many jobs 
or careers, in this area that you can find. 

c. Put your list of jobs into the three categories: 
people, data -ideas, things . 

d. Check those jobs that you have some interest in. 

e. Select at least one of the checked jobs or careers 
and send away for educational and training materials 
related to this job or career. Summarize the material 
you receive in a one page resume • (job brief) 
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GUIDANCE HIGHLIGHTS 



Goal 3 The following activities in Guidance will enable you to: 

a) identify and use available tccls m :cr selection 

b) be exposed to career oriented schccl and work oppor Lunitxes 

c) denonstrate how he will support hirself until reaching his 
career goals, including a saleable sV.ill at high school 
graduation 

These activities may be dene m conjunction with English of Social Studies 

1» Compose a list of jcb sources, 'tools m :cb selection) 

2, Research and write three classified ;cb ads Stools in job 

selection) 

3, Role play a job interview with the Guidance Counselor. The 

student must present the Counselor with a detailed outline of 
the particular job he is goinc tc interview for. (This may be 
done m front of a class grcjt 'tccls in job selection) 

4. Compose a list of all career criented prcrrars available in the 

Syracuse School Cistrict. The guidance office can provide 
background inforraticn for this activity. school and work 
opportunities) 

5* Research a jOb m the 2ccucaticnal C ut Icc-: Handbook ana list 

its most important characteristics . ( school and work opportunity) 

6. Select a tentative high school schedule. fThis r.ay be a oroup 

guidance act ivity J 



ENGLISH HIGHLIGHTS 



GOAL 3 The following activities in English will enable you to: 

a) identify and use available tools in job selection 

b) be exposed to career oriented school and work opportunities 

c) demonstrate how he will support himself until reaching his 
career goals, including a saleable skill at high school 
graduation. 

Activities: 

1. Use the library's OEK Kit and read and siammarize any career you wish. 

2. Using the Reader* s Guide to Periodical Literature investigate 
methods of choosing jobs, 

3. Visit the New York State Employment Office and see if any jobs 
are available for you, 

4. See your guidance counselor about work programs. 

- 5. Interview neighbors concerning jobs and why they chose them. 

6. Write a few sentences on what you would do if you had to quit school 
and support yourself. 

7. List agencies given in the phonebook that help people get jobs. 

8. Cut out ads in the newspaper related to jobs you are interested in. 

9. Write a business letter to a training school or college asking 
them for brochures of programs you are interested in. 

10. Apply for a Social Security number and read the brochure describing 
benefits of Social Security. 

11. Make up ads for jobs you are interested in. 

12. Tape an interview with a member of ^n employment agency and ask 
the following questions: 

(a) What are the sources for job selection? 

(b) What does it cost to find a job? 

(c) How do agencies make their money? 

(d) Why do businesses come to an agency? 

(e) How many people work at the agency and what are their duties? 



ENGLISH HIGHLIGHTS 



GOAL 3 (Con'd) 

13. Given the following hypothetical situation tell in a short 
paragraph wi;at you would do. 

Jack is 18 years old and has just finished high school. Although 
not a brain by any means Jack has had extensive training in auto 
repair and meclianics and likes the field. Jack decides to get 
married and live on the $100.00 a week he clears as a garage 
attendant. His wife is expecting a baby and must quit her job 
as a clerk in a department store. Given are all of Jack's 
monthly bills: 

Rent $ 110.00 

Utilities 40.00 

Car Payments 50.00 

Food 100.00 

Misc. 40.00 



$ 340.00 

(1) Is Jack's income enough to support his family? 

(2) Is Jack qualified for a better job? 

(3) Where could Jack go in Syracuse to get advice? 

(4) Would taking out a large loan solve Jack's problems? 

(5) Should Jack's wife go back to work? 

(6) What would you do if you were in the situation? 

(7) Visit Syracuse Savings Bank and find out what loans are available 
for high school students to go to trade school or college? 

(8) Write down a list of high school courses you would like to take. 
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1. 

2. 

3. 
4. 
5. 
6. 



MATH HIGHLIGHTS 

Goal 3 Doing the following activities in Math will enable you to: 

a) identify and use available tools in job selection 

b) be exposed to career oriented school and work opportunitier. 

c) demonstrate how he will support himself until reaching his 
career goals, including a saleable skill at high school 
graduation 

Please have all requests for field trips handled by the ORS 
office ~ 474-6031 Ext. 353 

Refer to sheet of categories of information on jobs and careers 
to obtain information on your career choice. 

See your guidance counselor for information about school career 
programs and work study programs. 

Do volunteer work at a hospital office. 

Do volunteer work at the office of a political campaign. 

Do volunteer work for the United Fund Campaign. 

Help a relative or neighbor who is building something at his 
house . 

Ask a school custodian to show you how to repair a plumbing 
problem. 

Do volunteer work for a consumer protection bureau. 
Work at a child care center. 

Make and sell children's clothes or stuffed toys. 
Trick-or-treat for UNICEF. 
Organize a muscular dystrophy carnival. 
Find a job as a sAles person. 
Work on advertising for the Pennysaver. 
Learn how to use Math quickly. 
Learn low to use a cash register. 

Learn how to use Math to measure items in carpentry, plumbing, 
electricity, etc . 

Learn how to use Math to measure in sewing, cooking^, 
decorating , etc . 

Use Math in purchasing. 



8. 

9. 
^10. 
^11. 

12. 
_13. 
^14. 
^15. 

16. 

17. 



18. 
19. 




SCIENCE HIGHl.IGHTS 

GOAL 3 Doing the iollcwing activitie;^ m Srlr-'nte wil] enable you to;. 

a) identity and use avaiJabl(,- lools" In jcjb selection 

b) be expose 1 rc career oriented school and vork opportunities 

c) demonstrate how he will support himself until reaching his 
career goals, including a saleable skill a"^ high school 
graduation 

Note: Please contact the ORS office for all field trip information. 
Phoner 474-6031 Ext. 353 

Activities': 

a. See sheet with list of available sources of job and career in- 
formation . 

b. Career oriented school and work opportunities. 

1. Your guidance department -is your chief source of information 

regai^ding possible courses that schools oTfer which lead to 
specific jobs and Cc-^reers. (Ex. Computer Program, Cosmetology, 
Integrated Business Program, Academic) 

2. Work-study programs are offered in the schools where a student 

can attend school part-time and wor-k part-time. 

3. List jobs that can be found an a city park involving science. 

Call Parks and Recreation Dept. (Environment Cluster) 

4. Work' as a candy striper in a hospital or seek employment ex- 
perience in a hospital laboratory. Call the Volunteer 
Center. (Health Cluster) 

5. Organizf^ a group and take a tour around the city, pointing 

out fire houses, hospitals, big industry, ecc. or take a 
group of senior citizens to Beaver Lake Bature Center. 
(Hospitality and Recreation Cluster) 

6. Obtain help from your science teacher and learn to identify 

fish. Find a part-time job in afish hatchery or list the jobs 
available at a fish hatchery. (Marine Cluster) 

c. Saleable skills - These are specific skills such as typing, ac- 
curacy, ability to observe what is essential to specific jobs. 

1. Run some tests involving measurements. See how many times 

you come out with the same answer more than once, testing 
your skill at accuracy. 

2. Take an item(Ex. a nail). List as many physical properties 

as you can see, testing your skill at observation. 

3. Learn to swim and skin dive. 

4. Take a first aid course. 
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SOCIAL STUDIES HIGHLIGHTS 



GOAL 3 Doing the following activities in Social Studies will enable ycu 
to: 

a) identify and use available tools in job selection. 

b) be exposed to career oriented school and work opportunities. 

c) demonstrate how he will support himself until reaching his 
career goals, including a saleable skill at high school 
graduation . 

KEEP A FOLDER WITH THE INFORMATION COLLECTED. 

1* Review your highlight activities for Goal 2. Select one or more 

jobs or careers you are interested in learning more about. Ex- 
plain in a short paragraph your reasons for making this choice. 

2. Look through the text books and materials used in Social Studies 

classes. Make a list of page references by using the Table of 
Contents, Index, List of Chargs, etc. that have information re- 
lated to the job or careers selected in Number 1. If none are 
available state this. 

3. Use your card catalogue to find 5 references that might give you 

selected in Number 1. List these references with the Author, 
Title, Dewey Decimal Number. 

^« Check current Reader *s Guide and select 5 references of a general 

or a specific nature that deals with the job or career selected 

in Number 1. Write Author, Title, Magazine, Date and Page Numbers. 

5. Use the New York Times or local paper and select up to 5 job op- 
portunities related to your c)ioice . Call 1 or more and inquire 
if such opportunities exist. In addition, ask if part-time jobs 
are available. Would they consider interviewing you for a job in 
the future even if nothing is available now and considering^ your 
interest. Explain you are interested in the future even if no- 
thing is available now. 

6. Apply to local employment agencies expressing job interest related 

to your choice. Ask for interview even if nothing is immediately 
available . 

7. Submit an ad to the Pennysaver expressing interest in job area. 

Write brief resume. Ask people to call you. 

8. Check file of available field trips. Call and set up field trip 

to place offering an opportunity in your selected job area. Ask 
at this interview what skills are especially desired for full or 
part-time work in this area. 

9. List skills referred to in No. 9. Explain what cources you 

might take to develop these skills. Check with teachers, gui- 
dance, lists of high school cources, night cources. Check 
yellow pages for special training schools. 

10. Research cost, time, courses, training, work, etc. involved in 

acquiring skills necessary to become employed full time in job 
choice area. *^ 



NAME 



JOB SHEET 
GRADE 



DATE 



This Job Study is on^ 



1. On this job my most important duties would be: 
a • 

b, 
c • 

2. The minimum amount of education needed for this job would be: 
(circle one) 

a. 8th grade 

b. high school 

c. technical school or business school 
d* 2 year college 

e. H year college 

f, U years plus 

3. The average earnings for this jobCyearly of hourly) would be: 

:. How much could I expect to earn on an entry levelCas a new employee)? 

5. Is this a steady job or is it seasonal? 

6. What are the wlrking conditions? 

(e.g. dangerous , outside work , unusual hours , etc . ) 

7. Beginning as a (job study), I could possibly be promoted to 

a J then to , then to 



8, Some high school subjects that could be helpful in this job are:, 

9. Some similar jobs are: 

10, Some places in Syracuse where people do this are: 

(friends, Chamber of Commerce, yellow pages, classified, Guidance) 

You may find information on these questions in the school library. 
Look at the following: 



Chronical Guidance Serieg 
OccupatTonal Outlook Handbook 
Guide for Young Workers 
Occupational Exploration Kit 
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SOCIAL STUDIES HIGHLIGHTS 



J3AL H Doing the following activities in Social Studies will enable you 
to develop a process that allows you to investigate and select 
high school and post high school programs. 

1 Review activities done in Goal 1,2,3. Reaccess the job or career 

areas you decide you might be interested in. Explain in a one 

page suTimciry wUy you are or are not still interested in these areas. 

2y it yuu decide you are not still interested in the job or career 

areas you chose, make an appointment with your counselor or 
teacher advisor to discuss how to go about selecting a different 
interest and job area. 

3. If you are still interested re\:i«wing the programs available which 

will help you develop knowledge and skills in your career area. 
Select the courses and programs you desire. Make out tentative 
schedule for your 3 years of high school. List your electives 
that may help you develop additional areas of interests. 

^* For each year - 9-10-11-12 - list the skills you may have that will 

enable you to find employment in your career interest area. Also 

list job experience and background. 

Example: 

Grade 9 - Skills: Secretarial typing, basic stenograpny, filing, 

payroll , etc . 

Grade 10 - Skills:, Advanced stenography, speed typing, office 

machines, dictaphone, payroll, filing, etc. 

Grade 11 - Skills: Work experience in stenography and typing 

and payroll , receptionist , distribution , 
bookeeping, steno, typing, office machines, 
dectaphone, computer operations, etc. 
Knowledge of legal steno . 

5. List other skills you might find useful in locating jobs if none 

are available in interest area. Use local want ads as guide - 
i.e. child care, cooking, waiting tables, cash register, selling, 
ability to talk with people, write clearly, speak well on the 
phone, drive car, paint houses, etc. 

a. Write resume of present accomplishments for use in seeking 
employment. 

b. Write resume as you would like it to look at graduation from 
high school. 

Write up short interview which shows your knowledge of what kinds 
of questions you should be prepared to answer at an interview - 
Selling Yourself - Submit properly filled out job application. 

6. Complete your Career Planner by referring to information comp.led 

in 1-5. (The Career Planner will be found later in Goal U.) 
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GUIIED OOOJPAnONAL CRIENTATICN 



Syracuse City School District 
m CAREER PLftjSlNER 

Uiis Career Planner deals with the different things that must be 
ccnsidered in locking for and planning for a jcb. Choose a jcb or career 
which you are now interested in and fill out this planner in relation to 
that jcb. 

Student Name Job or Occv^^ation 

Grade Date 



Duties on the Jcb; (Use single words or short phrases) 



Working Conditions : 

Wbrk Area - VJhat is it like to vrark in this job area? (noisy or quiet 
indoors or outdoors, hot or cold, air conditioned, etc.) 



Working Conditions - (steady, loss of tiiiB because of weather, seasonal, 
dangerous, standing or sitting on jcb, odd hours, tiring, heavy or 
light lifting, traveling, etc.) 



"2- 



Pt.isonal Qualities L Vtould Need ; 

a) Mp-ntal abilities and .Tpti^ud-s nc-eded (how much sdiolastic ability, 
irathcmatlcal, clerical", v..rbal, science or nedianical aptitude, etc.) 



\) Physical requ-intJTEnts needed (active or sitting job, strengtii, height, 
wei^t, etc.) . 



c) Interest requirements needed (in machines, ideas, people, outdoors, etc.). 



Hours I Would Work ; 
Usual hours per day 



Nunber of day per week _ 
Nuntaer of hours per week 



Night work (never, always, sometimes); circle one 

Earnings (money) I Could E^^ct ; 

minimun (least) to maxLimm (most) 

per (hour, year, month) circle one 

Education and/or Training Required ; usual type of education (circle) 
hi^ school Senior college (4 year) 

technical school Aj^rentioeship 
junior oollege (2 year) special school or training 
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Skills Required ; (typing experience for a clerk or secretary, filing 
experience, driving experience) 



Educational or Training Opportunities; 



NaiiBS and Addresses of Schools 


Course Length 


Yearly Cost 

























Future Outlook ; (Will there be a need for people trained in this area 
10 years from now.) Explain: 



Prcrootians I Could E^^ct ; 

I would begin as a then move to 

then to 



Vihere Would I Wbrk ; (circle one) 

cities offices 

rural areas factories 

all areas other (specify) 
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Vhere I Cai Get More Infonnation ; 
Material to send for: 



Tide 


Source 


Adaress 


La ue 























































When. I Might Be Able to Work in Syracuse : 



Name of Firm 



Mdress 



High School Program ; 

a) Hi^ sc±iool subjects I need in tliis career: 



b) Courses Nov Taking in 9th Grac3e 
English 9 
Social 9 
Scienoe 9 
Gym 
Other: 



Will Take in 10th Grade 

English 10 

Social 10 

Gym 

Other: 



Ctounselor's signature Date 

er|c r 1^>« 



GLOSSARY 



Biased - 
Biography - 
Blueprint - 
Brochure - 
Career - 

Collage - 
Culture - 
Dietician - 
Ecology - 
.Embalming - 
Geology - 
Horticulture - 
Hypothetical - 
Illustrator - 
Job - 
Knack - 
Marina - 
Media - 
Metric System 

Occupation - 
Optometrist - 
Pl^armacist - 

Possess - 



Only showing one side of a question. 
Story of a person's life. 
A drawing of something that can be made. 
Booklet describing something. 

A life's plan including a person's interests and 
abilities . 

Collection of overlapping pictures. 

The way different people around the world live. 

A person who plans nutritional and appealing meals. 

Relationship between people, plants, and animals. 

The process used to preserve dead bodies for burial. 

Study of the earth. 

Grouping of plants. 

Something made up in a person's mind. 

A person who draws pictures for books. 

A specific duty requiring specific skills. 

Ability to do something. 

A garage for boats. 

Means of mass communication. 

A way to measure length, weight and volume used by 
the rest of the world. 

A general category that a person chooses to work in. 

A person who makes glasses for people. 

A person who fills prescription and handles medicine 
in a drug store. 

To have 
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GLOSSARY (Con'd) 



Quarry - 
Rehabilitation - 

Saleable Skill - 

Stencil - 
Surveying - 
Tentative - 
Wardrobe - 



A place where types of stone are mined. 

Helping a person to recover from an illness or 
accident. 

A thing you can do that can help you get a job 
before someone else. 

A way to produce many copies. 

Measuring land for boundaries or construction. 

Something that has been planned to possibly happen < 

A collection of clothes. 
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:re a cluster cr clus- 



:he problems 



AGRI-BUSINESS AND NATUML RESCURCIS 

The following activities should help ycU ex: 
ters in which you show inte^-^est. 

In groups of as individuals yc^ are tc consider cne 
listed below.: First decide what ycu wculd dc about the problem. De- 
termine all the jobs that people would have to do to solve the problem 
in the way you have decided. You r,ay pretend the probler. is taking place 
locally or in a country in Africa, Asia cr Latin Ar.erica. Use ycui 
library and community resources to gather ir.f orr.at ion that will help you 
make your decisions and to set up a way to solve the problem Write up a 
report. Include your references. 

1. The lakes and strear.s in your area have becc.tie polluted by natural 

diseases or problezis cr through sewer and industrial wastes . 



Fish needed for food cr scort are 



iymg and disappearing, 



Bad weather conditions have caused the soil tc be bleached of 
needed chemicals and food production has dropped to the point 
where prices are too high cr starvation nay result. 

Farm prices have dropped so low that r.any farmers are having a 
hard time surviving. It is feared that they will not have 
enough money to plant next years crops and many people may be 
forced to leave their far^s and move tc the cities. 

Population growth has been so great that the land cannot produce 
enough food with the use of the farr.ing miethcds used at present. 

In order to pay for needed services tc the people the government 
wants to take control of the mining operations in the country. 
This may couse international prchlem^s. 



Wild life has been practical] 
and overgrazing 



.06 



:rc"^gh careless hunting 



n IaT ^ ' 



:u cnan^e tnis z?rocess 
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Your farmers are faced with po 
expand your production which i 
facilities are im.proved , list 
up farming as an occupation. 



■nsportation and you cannot 
til transportation 
the reason why m.any people give 



.needed 




CLUSTER ACTIVITY SHEET 
BUSINESS AND OFFICE CLUSTER 



The following activities should help you explore a cluster or 
clusters in which you show interest. Please arrange all your local 
field trips through the ORS office 474-6031 ext. 353, 

1* Learn how to file reports. 

2. Learn to type and make stencils. 

3. Visit an office at City Hall. 

4. Visit an employment agency and fill out an application. 

5. Interview a business professor at Onondaga Community College. 

6. Visit a local bank 

7. Visit the Post Office 

8. Interview an executive secretary. 

9. The following addresses may be contacted to give more 

detailed information on careers in this cluster. 

American Bankers Association 

90 Park Avenue 

New Yorkr New York 10016 

Retail Clerks International Association 
Connecticut Avenue and DeSales Street N.W. 
Washington, D. C. 20036 

Office and Professional Employees 
International Union 
1012 Fourteenth Street N.W. 
Washington, D. C. 20005 

United Federation of Postal Clerks 
817 Fourteenth Street, N.W. 
Washington, D. C. 20005 

National Secretaries Association 

Suite 410 

1103 Grand Avenue 

Kansas City, Missouri 64106 
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CLUSTER ACTIVITY SHEET 
BUSINESS AND OFFICE CLUSTER (Con'd) 



Accounting Careers Council 
National Distribution Center 
Box 650, Radio City St-^tion 
New York, New York 10019 

American Statistical Association 
810 Eighteenth Street, N.W. 
Washington, D. C. 20006 

Association for Computing Machinery 

211 East 43d Street 

New York, New York 10017 

National Retail Merchants Association 

100 West 31st Street 

New York, New York 10001 
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OUSTER ACTIVITY SHEET 

(XM^1JNICATIC»I AND MEDIA CLUSTER 

The following activities should help you ej^lore a cluster or 
clusters in v*iich you shew interest. 

1. Fill in the following infonration: 



JOB 



DUTIES 



PAY 



BENEFITS 




2. Develqp any picture of your choice and write \jp a story to go along with it 
assuming it will be placed in the newspaper. 

3. Develop and tape your own radio shew including, records, weather, news, etc. 

4. Make \jp a news story that WDuld be published in the year 2000. 

5. Make a time capsxile and place in it v*iat you would think will haj^^en in the 
year 2000. 

6. Make a slide presentation with rock nusic that centers around any thare. 

7. List jobs in this cluster that you can think of and read about them in the 
CEK Kit in the library. 

8. Visit a radio or TV station and interview a nient)er of the staff that works 
in a career you are interested in. 

9. Criticize a novie you've seen. 

10. Listen to a radio or TV shew for half an hour and make a listing of how 
much time is spent on news, ccmnercials, entertainment, etc. 

11. Research the history of radio and TV prograitming. 

12. Research the history of a sport. 

13. List 10 advertisements that tend to mislead the customer. Explain how 
they did this. 




CLUSTER ACTIVITY SHEET 
CONSTRUCTION CLUSTER 



The following activities should help you explore a cluster or 
clusters in which you show interest • Please arrange all of your 
local field trips through the 0R3 office 474-6031 ext. 353, 

1, Visit a construction firm. 

2* Visit a road under construction and report on it. 

3, Visit the city or co\inty Department of Public Works " report. 

4. Visit a state surveying crew. 

5. Interview an S.U. professor of civil engineering. 

6. Visit and report on a cement factory or stone quarry. 

7. Visit the closest branch of the Army Department of Engineers. 

8, Write a report about the construction of one of the new schools 

in Syracuse (Fowler^ Lincoln^ Bellevu3) • 

9. The following addresses may be contacted to give more detailed 

information on careers in this cluster. 

2^erican Society of Civil Engineers 

345 East 47th Street 

Ne'A' York, New York 10017 

Associated General Contractors of America 
1957 E Street, N.W. 
Washington, D. C. 20006 

International Brotherhood of Electrical Workers 
1200 Fifteenth Street, N.W. 
Washington D. C. 20005 

United Association of Journeyman and Apprentices of the Plumbing 
and Pipe Fitting Industry of the United States and Canada 
901 Massachusetts Avenue N.W. 
Washington, D. C. 20001 

Bricklayers, Masons and Plasterers' International Union of America 
815 Fifteenth Street N.W. 
Washington, D. C. 20005 

Window Glass Cutters League of America 
1078 South High Street 
Columbus, Ohio 43206 




CLUSTER ACTIVITY SHEET 



CONSUMER AND HOMEMAKING 

The following activities should help you explore a cluster or clusters 
in which you show interest. 

1. Visit different clothing stores and compare prices on the same 

article. 



5, 



7. 

8. 

9. 

10, 



Call the Better Business Bureau to find out the reputation of a 
business . 

Make up a diet that includes all the foods necessary for a balanced 
weight . 

Design your own clothes or make anything creatively with your hands, 

Make a new dessert and try it out on your family asking for good 
points and bad points about your creation. 

List food ads in the paper and compare them to other ads for the 
same product. 

Design on poster board you own home and include furnishings. 

Cut out items from old catalogs (Montgomery Wards, Sears, etc.) and 
place them on poster board to show what your own designed room 
would look like. 

Use a calorie book and list all of the foods you like and how many 
calories in each. 

Make up a yearly budget and allow for the following items: 

a) food 

b) rent 

c) auto 

d) health bills 

e) electrical bills 

f) etc. 
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CL''STER ACTIVITY SHEET 

a:;d homl\akin: ( rmVu) 

Ev -iri3 tr;:i , K~ir:ici5 602 01 

i\'ari>ria" Assoc i 1^- i-^n o: r^rr-.t^re Manufacturer : 
Gtn ?^.■^th LriKe Shore Dr i . e 
ChIcd7J, Ii:i^.ri^; 5 0611 

Edu^aticnai Tc unddt i''->n for the Fashion Inclub'^ry 

127 Wes- 27rh Stre2t 

:Jew Y.;rk, New Ycr--' 100 01 

: La .nderir 
D vi'^ cind Chicat:o Avenues 
;cliet, Iliinais 60^3u 

?ox-^tidnd Cement Assoc-.a'"ion 
Clj Orchard Road 
Skckie, Illinois 50076 

Bricklayers, Masons and Plasterers International 'J- 
8l5 riitecnth Street, N.W. 
Washington, D.C 20005 

;Iai,ional Committee on H^..sehold Ernlovment 
13U6 Connecticut Avenue, N.V, . 
Wah.'ngton, D.C 200 35 



CLUSTER ACTIVITY SHEET 



ENVIRONMENT 

The following activities should help you explore a cluster or clusters 
in which you show interest. 



_1. 

_2. 

_3. 
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Learn to identify trees by using a leaf chart. 

Write to the American Forest Institute, 1835 K Street, N.W., 
Washington, D.C* 20006 

List all of the skills necessary to become a forest ranger . 

Read some articles from The Conservationist on conservation 
practices . 



Invite a landscape architect to the clas sroom , 
needed for the j ob . 



Discuss the skills 



Write to the American Mining Congress, 1102 Ring Building, 1200 
Eighteen Street, N.W. , Washington, D.C, 20036, Investigate 
kinds of work done by miners and the effects on the environment. 

Wildlife management is interesting and well-paying work A college 
degree and love of animals and outdoors are necessary. For infor- 
mation you might write to the Bureau of Sport Fisheries and 
Wildlife, Fish and Wildlife Service, U.S. Department of the 
Onterior, Washington, D.C. 20240. 

For people who have a knack for growing plants and an interest in 
botany, horticulture could be a fascinating career. One important 
qualification would have to be patience. The city has a horti- 
culturist and there are many florists in the city that you could 
vi^it to get some ideas. A field trip could be arranged through 
the ORS to irhe city's greenhouf>e. 

There is a need in every area for pest control operators. These 
are important for the hedlth of the community. Cities and rural 
areas both have needs for their services. Write National Pest Con- 
trol Association, 250 West Jersey St., Elizabeth, New Jersey 07207 




CLUSTER ACTIVITY SHEET 

FINE ARTS AND HUMANITIES 

The following activities should help your explore a cluster or clusters 
in which you show interest. 

1. Write a song using your own words and music. 

2. Paint several pictures and make a list of other students' conunents 

both good and bad. 

3. Write any one of the following: song, dance, short story, poem, 

play. 

4. Make up a script for a short one act play. 

5. Using the OEK Kit summarize the information you find concerning 

professional singers and dancers. 

6. Visit the Everson Museum amd criticize work on display. 

7. See a play at the Syracuse Repertory Theatre and criticize it. 

8, Send in a poem or a short story to any magazine to see if it might 

be published. 

9. Interview any person involved in a career in this cluster and ask 

them questions about their job, 

10. Make up new commercials for fictitious products. 

11. Summarize the life of a favorite writer and show how this person 

became involved in writing. 

12. Send away to colleges and trade schools for information as to 

how to get in a program dealing with art or writing. 
(See Guidance Counselor for information) 




cluste:< activity sheet 



HEALTH 



The following activities should help you exp]ore a cluster or clusters 
in which you show interest. 

1. Write to the American Society of Medical Technologist, Suite 1600, 

Hermann Professional Building, Houston, Texas 77025. Find out 
wyat opportunities and requirements are in the field of medical 
technology . 

2. If you are interested in seeking information about becoming an 

optometrist, write to the American Optometric Association, 7000 
Chippewa Street, St. Louis, Missouri 63119. 

3. American Medical Association, 535 North Dearborn Street, Chicago, 

Illinois 60610, can give much information on all types of health 
careers (doctors, nurses^ medical technicians of all types) 

4, Enrole in the Upstate Medical Program through the guidance office 

when it is offered in your school. 

5, If you have artistic talent, yet like science also, maybe being a 

medical illustrator v;ould be good for you. The V.A. Hospital has 
a department that you might like to visit called Medical Arts. 

6. American Dental Association, 211 East Chicago, Illinois 60611 

will give information about all kinds of dental careers. 

7. Invite your school dietician to your class, or int^-^view her per- 
sonally. Find out what type of work is done and what education is 
needed to be a dietician. 

8. Rehabilitation Counselors can work with children, elderly people, 

returning veterans in hospitals and centers. Arrange a visit to 
a nursing home of hospital. 

9. Medical librarians are a specialized field and very importar** to 

members of the medical profession. The American Library Association, 
50 East Huron St., Dhicago, Illinois 60611 could give you infor- 
mation about this rield. 



10. 



11. 



Hospital Administrators are essential to a community. Investigate 
what qualities a person would need for such a position. 

People involved with Public Health can find many opportunities for 
work. Write American Public Health Association, 1790 Broadway, 
New York, New York 10019 



Any of the above occupations lead to further extensions in the health field, 
If you are interested in any of the following careers you can consult with 
your teachers, librarians or guidance counselors for help finding infor- 
mation. 



doctor 

nurse 

dentist 
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psychiatrist 
X-ray technician 
dental hygenist 



laboratory technician 
hospital attendant 
nutritionist """^ 



public health 
optometrist 
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CLUSTER ACTIVITY SHEET 



HOSPITALITY AND RECREATION 

The following activities shoLa.d help you explore a cluster or clusters 
in which you show interest. 

!• Those people interested in professional athletics can find infor- 
mation by writing the: National Association of Professional Base- 
ball League, 720 East Broad Street, Columbus, Ohio 43215 - 
National Football League, 1 Rockefeller Plaza, New York, New York 
10020 

2. Recreation workers fall into many categories. They may work for 

Parks and Recreation. Rehabilitation Centers at Hospitals, summer 
camps . Investigate these possibilities. 

3. Cooks and chefs - a course is offered at Central Tech teaching how 

to become a cook or chef. Another resource could be your Council 
on Hotel, Resaurant and Institutional Education, Statter Hotel, 
Ithaca, New York 14850 

4. Airline stewardess and stewards - Airline Stewards and Stewardesses 

Association, Transport Workers Union of America, 205 West Vvacker 
Drive, Chicago, Illinois 60606 

• . Physical Education Teachers - speak with your physical ed . teacher 

and find out what different kinds of work they can do with this 
type of education. 

6. Some people with artistic talent can find much pleasure in a career 

associated with art. One example would be a cartoonist. For fur- 
ther information write Magazine Cartoonist Guild, 28 East 22nd Street 
New York, New York 10010 

7. Radio and television present many career choices. Make a list of 

possibilites and in a field trip to one of the local stations find 
out what several of these jobs entail. 

8. Hotels and Motels offer opportunities from managers to cleaning 

personnel from office workers to maintenance staff. Check the re- 
source file for contacts or write: American Hotel and Motel 
Association, 221 West 57th St. New York, New York 10019 

9. Throughout the United States there are many ballroom dance studios. 

People with dancing talent might wish added information on quali- 
fications and opportunities. Write American Society of Teachers 
of Dancing, 1604 Chestnut St. Philadelphia, Pennsylvannia 19102 

10. Coaching young people in athletic programs can be very satisfactory. 

Many local groups are constantly seeking help in basketball, foot- 
ball, baseball, and scouting. 

11. People with dramatic ability might like to contact Syracuse 

Repertory Theater. 

12. Anyone who enjoys singing might like to inquire about choral groups 

active in the city. Some of these people continue on with lifetime 



CLUSTER ACTIVITY SHEET 



MANUFACTURING 

The following activities should help you explore a cluster or clusters 
in which you show interest. 

1* Spend a few days looking around your home, school, and community • 

Pretend you are thinking about opening a new factory. Make lists 
of products people have that are manufactured and factories al- 
ready here. Decide what kind of factory you would build. 
Describe a^l the jobs that would be made available if you do 
build this factory. 

2. You are minister of Developement in an African country. Decide 

which country you want to increase manufacturing in your country. 
Look at the resource available and present a plan for the kinds 
of industries you would start and why. Describe the job oppor- 
tunities that will be made available if you can get these in- 
dustries stated. Look ahead and outline the possible problems 
that might result from this plan. What would you do to head off 
these problems in advance. 

3. Plan a model community. You need: schools 

stores 

manufacturing 
transportation, etc . 
Decide what jobs and materials dealing with manufacturing would 
have to be done to set up this community. What other job oppor- 
tunities will be created by this community? 

Use your geography skills to give reasons for the location 
of this community. Be sure you make-up a map that shows your new 
community. 

^. Select a manufacturing firm in Syracuse. With help of your coun- 
selor or advisor, see if you can set up a day when you can spend 
the day. There, keep a log which lists and describes the variety 
of activities that need to be done to run the factory and pro- 
duce and market the product. Interview people who are doing jobs 
you might be interested in. 

5. Use any text available in your class. Use the index and table of 

contents to make a chart showing what kinds of manufacturing are 
discussed in your book. Make up maps and keys showing the location 
of the types of manufacturing discussed. Determine through use 
of Career Materials the job opportunities that are probably a- 
vailable in 3 areas of manufacturing discussed in your book. 



^LUSTER ACTIVITY SHEET 



MARINE CLUSTER 

The following activities should help you explore a cluster or clusters 
in which you show interest. 

1. Commercial fishing is important to our economy. Write to the U.S. 

Department of the Interior, Bureau of Commercial Fisheries. 

2. National Maritime Union of America 

3 6 Seventh Avenue 

New York, New York, 10011 

Merchant Marines, Merchant Seamen, Stewards, Engineers 

3. Shipbuilders must be skilled crafts people. Contact the Shipbuilders 

Council of America, 1730 K Street, N.W., Washington, D.C. 20006. 

U. Oceanography is a very interesting field in geology. This could 

also be included in the Environment Cluster. Contact the 
American Society of Limnology and Oceanography, W.K. Kellogg 
Biological Station, Hickory Corners, Michigan 49060 for infor- 
mation regarding opportunities in this field. 

5. Naval architects and marine engineers are concerned with designing 

and remodeling all kinds of ships. American Society of Naval 
Engineers, 1012 Fourteenth St., N.W., Wahington, D.C. 20005 

6. Scuba divers sometimes have exciting careers. The periodical 

Skin Diver , Peterson Publishing Co., 5050 Hollywood Boulevard, 
Los Angeles, California 90028, can give information about 
career opportunities . 

7. Marina workers are found everywhere. These can be large or small 

marinas with needs from carpentry to electricians. Boating Industry 
Association, 333 North Michigan Avenue, Chicago, Illinois 60601 
can give qualifications and opportunities. 
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CLUSTER ACTIVITY SHEET 



MARKETING AND DISTRIBUTION CLUSTER 

The following activities should help you explore a cluster or 
Clusters in which you show interest. Please arrange all of your 
local field trips through the ORS office. 474-6031 ext. 353 



1. Visit a beverage distributor. 

2. Visit Master Charge offices. 

3. Visit Bankamericard office. 



4. Interview an officer of Avon Products. 



5. Interview a distributor of Herald-Journal newspaper. 

6. Interview a professor in advertising at Syracuse University. 

7. The following addresses may be contacted to give more detailed 
information on careers in this cluster 



American Advertising Federation 
1225 Connecticut Avenue, N.W. 
Washington, D. C. 20036 

Associated Credit Bureaus of America, Inc. 
6707 Southwest Freeway 
Houston, Texas 77036 

National Association of Purchasing Management, Inc. 
11 Park Place 

New York, New York 10007 



Sales and Marketing Executives International 
630 Third Avenue 
New York, New York 10017 

Retail Clerks International Association 
1775 K Street N.W. 
Washington, D. C. 2 0006 

American Marketing Association 
230 North Michigan Avenue 
Chicago, Illinois 60601 

National Association of Direct Selling Companies 
165 Center Street 
Winona, Minnesota 55987 

American Association of Advertising Agencies 
200 Park Avenue 
New York, New Y ak 10017 




CLUSTER ACTIVITY SHEET 



PERSONAL SERVICES CLUSTEI 



The following activities should help you explore a cluster or 
clusters ir. which you show interest, 

1. Design your own hair style and try it out on a friend* 

2. Set up a mock restaurant scene and pretend you are waiting on a 

customer . 

3. Send away to any airlines asking for information about careers in 

service . 

4. Interview any person involved in this cluster asking information 

about what interests ycu. 

5. Read in any encyclopedia the history of embalming* 

6. Using the OEK Kit in the library as a source send away for infor- 
mation relating to any career you are interested in* 

7. Make a collage of ads £n the paper of jobs available in Syracuse 

in the Personal Service cluster. 
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CLUSTER ACTIVITY SHEET 



PUBLIC SERVICE 

!• '^se your phone book to find out how many government services are 

available locally. (See Onondaga, County of) Select and list 20 
of these services that are most important to you. Then pick one 
service and find out more about this service.. If possible, visit 
an office involved in making this service available or contact 
the office for more information. Write a report describing the 
service, how it is provided and what people must do to see that 
this service is provided. Be sure to list your references. 

2. If you were planning a model ^^mmunity describe the public ser- 
vices that would be neede<^ . oelect one of these services and 
describe in detail how this service would be provided and what 
must be done to make it available. 

3. You are a government official in an "Underdeveloped" country. 

You have 10% of your population unemployed. Decide what action 

your government will take to deal with the problem. At present 

you have no services availbale to these people including any form 

of support. Draw up a plan and show what jobs must be done to 
carry out your plan. 

^4. Put together a booklet with newspaper stories, articles, pictures, 

interviews, information you have written away for. This booklet 
should contain information about government projects and services, 
being preformed here in the U.S. or in any country you are 
studying. In addition information on problems facing the govern- 
ments should be included. A description of the jobs that will be 
needed to deal with these problems should be investigated. 

5. Select public figure in government here or in a country you are 

studying. Research and find ou**: as much as you can about this 
person^and the job he or she does. Then try to determine what 
other jobs are related to the work this person does. Tell 
whether you would like to be involved in a career similar to thi 
individuals . 




TRANSPORTATION 



^1. Outline what jobs must be c'ore tc build a rp.ajcr road in "^he U.S. 
Compare the building of a road here with building a read in the 
tropical areas of Africa. Use your library and local resources 
and include your references in a final report. 

^2. Interview an employee of a railroad ^r railroad union and report 
the results of your interview. He sure you get information on: 
The uses made of the railroad, future needs, the jobs which are 
disappearing, the jobs which are being created. 

_3. Visit your local airport and interview err.plcyees and customers. 
Draw a plan of an airport you night build. 3e sure you have 
included a list and explanation of all the jobs you saw being done 
and why those people have to do these jobs to nake the airport run 
smoothly • 

Investigate all of the work that gees into creating a harbor, or 
waterway. You might use the St.I.awrenoe Seaway or a harbor being 
built in Asia, Africa or South Ajr.erica. Show how ycu would set 
up a plan why the harbor is needed. Explain what jobs are created 
or job opportunities expanded by building this project. 

^5. Write an analysis of the present r^eans of transportation available 
here or in a country in Asia, Africa or South America. You are 
the director of transportation. Present an. argument for changes 
aiid improvements needed in the future. Describe the job opportu- 
nities that can be made available by these changes or improvements. 
If so, explain what job opportunities will ceoline. 
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SATISFYING NEEDS THROUGH WORK 



Directions: 



Put a plus sign (+) to the left of each satisfaction that goes with 
one of your str^ongest needs, and a minus sign (-) to the left of each 
satisfaction you feel you need not seek. 



^Feeling important (3) 

^Thinking deeply (4) 

Being told what to do (1) 

^Being treated like a person (3) 

^Getting attention (2) 

Being a member of a group (2) 

^Willing to work hard in 

school (4) 

^Feeling sure of keeping your 

job (1) 

^Feeling proud of yourself (3) 

^Knowing why you ^ re doing 

something (1) 

Being liked by other students (2) 

^Getting whax you want out of 

life (4) 

Working for a small company (1) 

^Feeling sure of yourself (3) 

^Being a leader (3) 

Being able to do your work (4) 

^Being creative or orignial (4) 

Influencing people (3) 

^Being honest (3) 

Knowing there always will be 

food to eat (1) 

Liking other students (2) 

Seeing your work completed (2) 



Always knowing what's next (1) 

Being able to explain your 
""ideas i^) 

Feeling safe from accidents (1) 

Making your family proud of 
"you (2) 

Having no responsibility (1) 
Talking to other students (2) 



"TOTALS; 



Feeling part of something big 

(1) 

Knowing a subject well (4) 

Feeling loyal to others (3) 

Being promoted (4) 

^Working in a nice place (1) 

_^Using your talents and 
abilities (4) 

^Telling others what to do (3) 

^Living up to what you believe 
in (4) 

Liking the work you do (2) 
^Being with other people (2) 

Working with ideas (4) 

^Feeling useful and needed (2) 

Doing things others can't do 

(3) 

Having your work praised (2) 

Being important in your 
"school (3) 

Working 'for a large company (1) 
4 



INTERESTS SURVEY 



Direcf! ons: 



This suiiVey is not a test, but a look at your interests. There are no 
passing or faiHng scores. An answer is right if it is true for you. 
Your answers tell you, your teacher, and your guidance counselor what 
kind of job you'd enjoy. 

Below you will find a list of things to do. Decide whether you like, 
dislike, or are undecided. Beside each activity, put an "X" on the 
first line, the one headed (L) or on the second line, the one headed 
(?), or on the third line, the one headed (D). Pretend you can do all 
the things listed, even those that need special training. 



(?) 



(?) 



1. Repair cars (3T) 

2. Design new cars 

(8D«I) 

3. Sell cars (5P) 

4. Discover a medical 
cure (2D-I) 

5. Write an article 
about medicine 
(ID-I) 

6. Work in the 
medical field to 
help people (2-P) 

7 . Work at a telephone 
switchboard (4T) 

8. Repa5.r telephone 
lines outdoors (6T)_ 

9. Install telephones 
inside homes (3TP)_ 

10. Work on a big 

farm (6T) 

11. Write for a 
newspaper (ID-I) 

12. Work in a factory 

(3T) 

13. Draw a picture 
of something you 
like (8D-I) 

Build something 
from wood like 
a treehouse, 
^ doghouse (ID-I) 
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15. Write a story 
about something 
that interests 
you (ID-I) 

16. Plan a school 
dance (5P) 

17. Collect tickets 
at door (i+D-IO)_ 

18. Decorate the 
dance hall (8T)_ 

19 . Sort mail in a 
Post Office (^T) 

20. Grow Vegetables 

(6T)_ 

21. Care for old 
people (7p) 

22. Work as a YMCA 
counselor (7P) 

23. Keep track of 
dues and 

expenses (t+D-I )_ 

24. Write a news 
article about 
a club you 

like (ID-I) 

25 . Teach a child 
how to swim 

(RP) 

26. Fix a toy for 

a child (3T) 

27 . Explain how a 
bicycle works 
to a child 

(2D-I) ^ 



-2- 



D 



28: 
29. 

30. 

3]. 
32. 
33. 
34. 
35. 
36. 

37. 

38. 
39. 

ifO. 
It]. 

1*2. 
43. 

414. 
45. 
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Work with people 

ij^^ a. hospital (7P)_ 

Repair small electrical 
appliances (toaster, 
il>ixer)(3T) 

Sell insurance 
around the 
country. ( 5P) 

Manage a political 
campaign( 5P ) 

Design posters ^ ''i . 1 * 

(8D-I) 

Answer the phone 
at a business(UP) 

Set up displays in 
a store(8T) 

Sell from door 
to door(5P) 



Write advertisements 
or commercials 

(]D«I) 

Prepare paychec^^ 
in an office 

(UD-I) 



Repair office 
equipment ( 3T ) 

Prepare X-rays in 
a dentist's office 
(2T) 

Write a play 

(]D-I) 

Direct a play 

(5P) 

Paint scenery for 
a play(8T) 

Do research on 
improving a 
product (2D -I) 

Get people to try 
using a new product 

(5P) 

Figure out the 
cost of a 

product (UD-I) * 

Teach first aid in 
a camp(7D-I) 



47. 

H9. 

50. 

5]. 
52. 
53. 
54. 

55. 
56. 

57.* 

58. 

59 . 

60. 

6]. 

62. 

63. 

64. 

65. 
66. 



Teach arts and 
crafts at 

a canip(8T) 

Teach sports 

a cami)^6P^ 

Make plan§ for 
houseS( 2D~I') 'I 

Help build" ' 

hods c s T J 

Sell houses — - 

Work in a chemi^^al 
laboratory < 2T ) 

Work in a weather 
station(2D-I) 

Help prisoners 
with their 

problems (7P) 

Write magazine 
articles ( ]D-I ) 

Deliver magazines 

by truck(6T) 

•Send, bills Jto-- « 
people for 

magazines (UD- I) ^ 

Fly an airplane 

(3T) 

Make airplane 
reservations(UD-I) 

Sell food at a 

bal Igame ( 5 P ) 

Repair factory 
machineryOT) 

Check factory products 
(Inspector ) (2T) 

Check factory worker's 
health(7P) 



Paint pictures 

(8D^I)_ 

Paint houses(6T) 

Order bicycle 
parts(UD-I) 
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CLUSTr:^! z:JT^hT:?T survey 



TNTRODU_CTTCn;: 

This survoy co^tain^ only -a f.fv; s:;,^c'fic jobs undr:.r each of 15 
clUGtors foiKid iri Vho, wor M of v;or]:, It mu:5t o? clearly under- 
ctood by [']ic^ studonts^ LJi-it thi^ro are many rorc job3 charac icri Pt5 c 
of these c. .::'tors. I'or tho Srike of bricfnusn th.is siirvey ha:; 
bccii li'-^.It'jd. 



Tr^^ro ar; "i !, r1u<^trrn of wo)4: ~ro.?:>, Tn each cluGt^n^ thoro aro, 
]n ^^pocific jobs'. Alter Tach jo]) there aro throe blaid: spacers 
hunO,„d by (L), (?), (]}), Pur o -heck mark in the blank under 
OHQ of clit.- cJ^.oicr. You c.itj>,'r (:h)_Lik;2 -i^^^^ iL^_i:^^-^"' - ^-^11^ 

ab'jul- your n tor\-;. c , or C:) :^ir]ik^ the job. In every ear.e 
cir>r^ii.: you cilready hdve th. traininp, nccJc to p^r" ^'H the job* 

:! Cormun:' c \ ^ J^r 2^ j: J i a 

(?) (fj (?) (D) 

Radio 5 Tele- 
vision Anr.oundoi'' 

Co:rir?rrc i a i Ar r i r>,t 

Copywi^i tor 

LithO)^raplier' 

Pi** uicasL* 
'i'ecfir. ic 1 an 



Ca^ lerem.m 

Te] graph" 
Tr le7ho\: 
'v.'orJ^er 

Reported 
Photorraplier 
Cn^' '-or^u ^ <z t 
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CLUSTER INTEfvEST SURVEY 



(continued) 



2 . H-alth 



(L) (?) (D 



(E) (?) (D) 



3ic2 or ist - 
Ch^r.ist 

Dental My.': i cni^; l 

Attcndanl:^ 

tical lIur'T.v. 
Phyi-icitiii 



Social I'orEc'r 

Thjrapi-.t 

f es^ri onal i r.f 
Vetci^i'iuri>in 



Boot Onc!"*u i"ov 
Bo land ^^t 

Occanc r,i\ir;ii^i'* 



I) -cp Sea f> 



Mc>"'0 -Elo? o;:iGt 
En;^ir:^'.. r 

Smc;^ i'quipji nt 
Oijorat-o:' 



(L) (?) (D) 



(E) (?) C^) 



G a 1 ' d e n o r - C ; i j n ! ? 

Pa p G vr.'Si k i r : P >^ o, - 
duct ion E'^jr ;v 

V/ilcIlif rrc£^^ I'v- 



and Oil 
Poulr '^'yr.-.n 



ERLC 



CLUSTER II^TEREST SjRV;;Y (rontinucd) 



5. II^)C^iLr]Hv nn^] Rocrf,at*^'on 



(L) (?) (I)) 



(L) (?) 



(D) 



Zoo Attonclant 
Athl^tics-Ovortc 

Movi J Pi iiro 
Pro jcvj't joi,{r\- 

R.Kn\Nn I' ion Wca^Kcr 

Travel Af.rnr 



Director 

Marine AttmdaDt 

Pilot, ry.\p,ll air- 
cr'cft and ho>nts:> 

Hotol & riotol 
Kconi Clerk 

Pift 8 soiivt. n5r 
Shop Oj)cr::toi^ 



>prf-,por t'<?tion 



(L) (?) (D) 



(L) 



(?) (D) 



Rai]>x.'ir! 
Con Juc loi" 

airpl.\ri J , d i-- z^il 

Hr j v.-r5 : l-un , 
trucl;-, taxi 



A^"-^ traTflc 
contrc Lie r 

Pr i vir.t"; school 
Instructor 

Shippin^r: clerk 

ilorcr V ^^ic;., 

I'-, rrhant-^ M::r'in^- 
!\co"':.-':n 



7. Pu>-1;. 



(J.) (?) r)} 



(!) 



(?) 



(D 



M.'^ilin,', S-jrvico 
v7orkui^ 

TircMTian 

Voc\'> t J on-^J Rt I^.-fo ' - 
li I- atior Co-uHooJor 

Cus rovis Tn'.p je { or 



Pcli^^.^'nMn / 
Pol'i ccv;or'an 



Cir; plcn.ncr 
L L';rar L.:n 
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CLUSTER luTVSuZI ii:^VLV (continue;!) 

(L) (?) (I') (h) (?) (D) 

Barber ^ r^-^r-n ticir.ri 

Hdlth Cowlov IvTior.:! l^^iV-ctor 

- - — - — ' 1. r i '..ci-. L 1 o J) _ 

^-^^-"^^^^ :>.or...an J 

Tailor-L>.n-:r,tr.:-r,s >.u t lor/Jv". id 

AirliTic rtc»:cn -^l/ 

S t«.".Mi'docrr 

9.^ Tzmt^Ar't''^ an J V^^'L-JL^-'J::!'^' 

(L) (?) (D) (L) (?) (D) 

Actof-Ac troDG Uir^ctor 

!!usic Co::.i j^G'-r 

lnslrur:io:it<i] xst 

ArtiGt 

Bcv.id L''-'ci^iC:r ' 

Cl^viL;VO .i'L^jT 

s^ju'i Cwvci ccr 

(L) (?) (D) (L) (?) (D) 

P>oy..]-.cl'CV :>-L-C;7)i-fr nl'--*- 

B<^i.k Clc:::: 01 f ICC ::aiUi>v^^' 

Cachio--' Acco jr:/u.!nt: 

rile C\('y}" lO'i\\v 

Op/r:. 

(L) (V) (1.) (1.) (?) (-) 

l-ci-^Moi"' _ ^'J-' "! Crnr^crv 1 LMonis t 

i . o ^' ^ t T' J ^ t - 

'..r" _ 

r-u'ir..-'. r _ — 

^r.^olc -<rt __ _ ._ " ~ 
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CLUSTER INTrRHST SUKVLY fcontinueri) 

12 • rianuf-.cturiiv-' 



Asserpbler 

DraftczcM 

Mlllv.-i^ipht 

Prod action Forer^^n 

MaCiiinist 



(L) (?) (D 



(L) (?) (D) 



Inspector 

EriT-i nccr 

Maintenance 
''^orkcr 



Retail S<iT^^^ r^^i*: 
RouL-cran 
Display ilan 
Slock Clerk 
Purckasin-'T /.rent 



13^ _ Harlc-tin:^ and Dir^tribution 
(L) (?) (D) 

Payroll Clerk 

Ruvc^r 

Credit Clerk 

Sale^^nian 

Inventory Clerk 



(L) (?) (D) 



2 . Consin:.r ann^ Mo ';e::':a}:an, 
(L) (?) (D 



Interior r^,3Corar inc; 
:^iet:Jci.^n 



llc:\e Zee \ :K\ie 
Teacne". ^ 

Advr. rt ifjcr 

Food c'leC . ?':'U\7 

I^nspecior 



(L) (?) (D) 



Fashion DeGij^,ncr__ 

Fa"^ily S ilaj:'riur:e 
Counsellor 



i;ou3eI;c»^pcr 

Child Car,j 
Att^ridr.n t 



Laborer 



l_5j^ C[iTi.'^ 1 ij^ic^icn^ 

(?) (D) 

Plf-istcrer 

Roorcr 

— p.r i c k J ay r 

— r.-:\o>^ t lie La 1 



(L) (?) 



(D) 
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Options in High School Program 

1. Occupational Learning Center Program Script 

2. Project PACH - Report of Follow-up Questionnaire 



OCCUPATIO.^^^L LZARI.'irC CT\7'ZT. ??OC?AM SCRIPT 



Thon\aG bc;^;lris hin day c.t tho Occupational ue--.rninj; Cer.tc^^ 
checking a folder that ccntdns corrections of the vovk he 
submitted the pr^fiou^ day. If he did his assiprnent v:cll, 
he will find tliar he is several cracits clocer to the nurnber 
he needs for hich schccl z''.^:'.d\:r:.-*:Lcr.. llcw quickly he works 
to;:ard Thj:t grudur.tion is l^r^^ely i:p to hin^., but thep.c dr.yf:^ 
Thoni2s ir. anxious to r,ar:e c,l? Tiuch ::rc;;;reGS as possible. Kt 
vrill be elisible for a position v/i'ch the local division of 
Ch?~'ysler Corpcrf. .ion when h.e ^^riidVutes . Since tranGl'^rring 
to the CLC, Thoracis hdr spent a'-jour 2C hours a week study ir.g 
subjects in the a-'^eas of b-^L^ic ard life £!:llls. Most days > 
he has a conf crL-::,cc rich a teacher or counselor, discus?.inr: 
a^:>c iruncn tc he do^o not undc:;?t:,nd or r.;vip-;:ir.;; hcv; he i^ 
prcf.rcs' ir:, on hLj job. Thc/xaG'' vo::ational clans in veldinp 
Cen ter ?.l 7<'Z\\ d'\d a p^rt zi:' ^ jo^ clT a beetling plant c^re the othev^ 
major as:'^ects oT his e::paric/.c-^ r-.-^h CLC, rlir. aspirations nv-^ 
to be a :;ach.in'3t cr a V7el:lcr and he ft.els thai: both these 
c>:t :•r^ener-^ ha*/:, '^ol ;od nir:. learn to asjure responsibility era 
{>-^in xh^ seir-'ccn' ice r.::2 he vill ne::d in his career. Once a 
Keck, **r.? OLC c^-uncGlrrs co::ract Ihr-^^z^ cr.plo\ cr to discuss 
hi:"^ pro^^i'-cs rz :^r- any probit M' that iray have developed. 

Trv...as ' fjc.>ln:„: r.bc.r. hr/:^ : • '.^ d-'.r^ -^r; -^he job are aa ^^udly 
i:npwrtant cc. ^^'^^n-inr o/ . ^.u.. l^^n . "ihv-'as reels Roca 

about the he ir; t:v: CL':,-''! j.icL v;a::n't raking 
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it at the regular high scliool. Here I can get help when I need 
it, and I'm ir.aking /noncy V7liile getting on-the-job training. 
Also, I'm using what I learn at the OLC on my job - it all 
fits together." 

The Syracuse City Schools recognized the problem that too 
many secondary school youth were going unserved. In an attempt 
to provide an education for every student, the district realized 
the need for a ir.eaningful optional learning environment. The 
District's Board of Education and Administration acting under 
Ccimissioner Ilyquist's v;illingness to v/aive Commissioner Reg- 
ulation where they inhibit the development of a meaningful 
optional learning environnent, facilitated the creation of the 
Occupational Learning Center Prograra. 

The OLC Progrc^.m was initiated in 197 0 as an alternative 
secondary pro^;r::.Ti qu:0.ifyinr, students ^or a local high sclioo7 
diploi'Va, It 13 an individualised program of cccupationally 
oriented instr\ic t ion ^ guidance and wor> experience that prepares 
its students for rhe world of ror'c or for furthcv education. 

OLC sti'de^itr. have experit^nc'd difficulties in the regular 
school prcgra:... A.lmost invariably they are, performing at 
least tvJD or move gr^d^ levels l:olc;; ilie normj they have low 
sclf-ec>tecm and th-:y cr.hibitcd .iMdosirod behavior in the 
regular progra^n. In soaial and accdei;iic matlerr, , they require 
j'ntciisivc individual axtention. 

Studentc- v7ho c^r?. '-■^ypcfrienci r cxtrej-e difficulty in t))e 
vcj,alar high ,f chool profrain- are .given the opportun.i^y to p:r- 
l:;ci]vvir' in D-a o:,C Pr'Ogr.rn by tr.^v n>.hoc>l p-inci;a3 or pu-^ri 
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personnel stafr. : -he co- ion of de- 

clining to partic£::a:e, n: r.-.r:/. -;.r. is ."dfezrzc to the 



prograiTi and who chcr.r; 



One par-irulc:rl' t.v.rc-r 



re- 



ferral is the ir.it:- -L.: ic'.. ir.-. - : :. j all. interested 
persons. Orientaticr. is .^i --ess - -he Learning 

Center. It rrcvides the .rt:-::-;: tr ; hi; pvrcnts with an 
introduction to the staff, .fLc-nt^ vc_tlv_ anc procedures 
of the program:. --;hilc allc-„i:-.:: st-'f ar. c.-^crtunlty to 
learn more about th:- if.d^^nt. .-. .-...tldnati c:-. of this 

program is given to the s .. :d.n.t. fta "f of the OLC 

Program think' it e-tre-ily i~-c.-;dnc tha- the re^er-ed studen- 
have a clear underst. ndmr cf tn- rv^Grar, ho-; it functions, 
what requirements nust he - e: :c- : --di a-ir , -.hut he can 
expect fro- the stafr art v.. a: .h-. stafi i.ill expect from 
him. The process altc hel/c er an at:;-:there of openness 
and trust fro-, the ve-y h -■._,ir,.:.i.. . ,i z-.-ry st. -dent's program. 

An in-depth intervi.. -..-f :h t/c Ci: :-tcif provides infor- 
mation on the studer.t's -:titjd-:, asr i.^- tns and parbcna] 
problerrs. It is at thi? t.-.irt f-:-. st.:ent is asked to 

make a decision en 5.-.tc-ri-t t ■ ~- l.-^.-.^-; 

Proper and rrcdjttiv,: in 31.- -: . :.n ,.-a n-t "je provided 
an individual with'ut a - . :. . ■ ■' c --^-e^-c.-t ^'^ve'' o-r 
devoloprtent and acnievc-an:. -,-n "-rr.,-; :.r ac-i-istered 
a series of diatnc-tie tc -.- :r ec-= -:.-.,:c_ i ,nd coir.putation 
to deter-ine t:-.£ ?tu.:3n.t\ ti-.-.;:n-; i.v-", af achi'-.varent in the 
basic skills. Scscd cn th.3,-: ;i. £ nd the student's 
goals for :he future, :h, u:-.-; ::n:.r s.aff d.-v.^lcp- an 

rn^r>- individ-.-,:i::,d r.re- t-itti.- . ■ sf^-.^ ^■>^ 



style, level of achievement, areas of interest, personal 
strengths and weaknesses. The materials used for instruc- 
tion are chose.n from a wide range of commercial and staff 
developed materials. 

Each student consults his assignment folder daily. 
Recorded in it are the results of his previous day's work and 
the specific assignments he must complete for the current 
day. Assignments are planned to take two to three hours to 
complete, and each student's assignments are unique. In the 
course of a year, a student will use a lar^e variety of 
curriculum materials. The interdisciplinary teacher or coun- 
selor directs a student to those materials that are most 
likely to assist that student in achieving his objectives. 

The main purpose of the OLC Program is to prepare a youth 
to succeed in the adult world. Therefore, the career skills 
portion of the student's day is as individually prescribed as 
his academic studies at the center. It is the responsibility 
of the counselor to design a program that will take the student 
from his present status to a point where he ic prepared for 
full time skilled employment, post secondary training or 
education. To reach this goal is a developmental process re- 
quiring the integrated efforts of the entire staff. There are 
three stages to this develc^Ment . They are Career and Self 
Awareness, Career Planning and Skill Attainment. The Learning 
Centel- i:,Laff uses the r^cources of the school -nd the community 
to help the student complete this portion of his program. 

The two basic components of this student's day are instruc- 
tion in bciL^ic and life skills a^ the Learning Center and communits 
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based Ccireei^ ccvelc;::.Lr.t ar-:^ rre r!ir£:t icii . lach student's 
daily schedule is: ir.: dually Jlcvclcpa'I by the student an 
the Learning C?nt^r In t/:o lc:=rninr Ccn-Lsr there is 

a constant in-flcv cut-flcv cJ students during the day 
as they folic*-:' t]-.c i." ir'i!lvl:/ual v^chccules ut the center ana 
throughout the ccrir.unity. 

John Smith speakinr;. - '':[y dr.y starts early in the 
morning. I work at General lllectric fror". 8-12. I do various 
tasks in the office there. After th=t I a. tend a bookkeeping 
course at the Educaticnr.l C^tcrtur.ity Center. I ar. trying to 
get as rr.any off ion skills I c".. "hile I'r. in high school. 
To top my day off, I acadc.tic v:ork at CLC.^' 

Robert Kelley spealcin::- - •"Ihf.s is -ty last year in high 
school and it*s a busy one. 1 vcrk at ARA Vending Machines 
from 8-12. I an learnin;; he: tc .7air.:t?in and service vending 
machines. I attend t::e CIC in the afterr:con and then vrork 
at a service station frc^. £-9 daily and G-5 cn Sundays." 

Joan Readlinr speakin,^ - havsn't decidcC definitely 
what career c];oice to .::.a<e so e:«:tlorinr three different 

vocations. I co'^pleted a child care ccurse at Hcr:e Aides of 
Central Uc's' York part of v:nich v:as .--crking four days a wef^k 
in a day care center. After this initial exposure, I dec:Vded 
I'd prefer nursin^^ cz' clericf.l v:crk. ^ take an office practice 
course at Uducaticnr 1 rpptrtun:ty Ccnier and -rcrk at Hutchings 
Psychiatric Hospital r^rcr F-'- c-.ily doinj- clinical work. In 
the afternoon I do studies: at OhC. If I fi:*:d cut I vculd 
rnrr>" 3i>^^ try n.n^Inr:, 1 n^n r'--^ r.cxz y:ar at Centra: T'^^h.'^ 
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Since this type of pro/.i-^'U:r::" a^Gciuircs maximum flexi- 
bility, learning center hoirr'a ci-e determined by student 
needs. Therefore, one Center may be open 9 a,m, to 7 p.m. 
while another Center vjith different j^tudcnt needr. may be 
open from 8 a.m. to U : 30 p,n. 

The OLC Program has a three phase evaluation procedure. 
The first step is the initial r^tudcnt evaluation. This is 
undertaken during the student orientation to the Occupa- 
tional Learning Center Program. At this stage, the student 
is evaluated on the basis of his pa^t: records, our ov;n diag- 
nostic tests and staff interviews to determine if the Learning 
Center Program fits the specific needs of the student in 
question. The Center keeps a complete record of the initial 
evaluation. 

Secondly, evaluation is continuous throughout the year. 
This evaluation is based on the student's attendance, behavior, 
academic and occupational prop;res!5. Changes in instructional 
strategies and materials are made vhm appropriate on the 
basis of these evaluat -.ons . Although this is a daily process 
in the Learning Center, it is Ibrmalized in regular written 
reports to the student and his parents. 

The OLC Program is a competency based program ard ccn^e- 
quent]y, diploma requii'^ements are competency based. A Student 
receives his diploma when he has acquired at least the mininun 
required competencies in the areas of bas*ic, life and c^ireer 
skills. These competencies era clearly outlined to the 
student and he and liis parents are periodically' a-opraiGed ol 
EjRJiC his progref.'s towards meeting them. Graduation liiraus career t/'Sl 



-7- 

successfully enter the adult world of work or a post secondciry 
institution . 

Donna Singleton speaking - *'The requirements of the OLC 
Program are not as easy to meet as some people think. For a 
regular student to pass they can score anywaher^^ from 7 5% and 
up on a paper and 6 5% and up on a test. V/ell you don't get 
away that easily at the OLC. Anything below a 90% is failing; 
it's just that simple. You do that same paper over and over 
until you get 30% or better. Some student's work is easier 
than others but it is not easy for that person. There are 
different levels. When you first get into the program you 
take a test to find v;hat level you are working on. And that 
detei^mines what level your work will begin. Each student 
knows what he must do to meet requirements for graduation. 
V?hen he fulfills those requirements, he graduates immediately 
regardless cf the day or month." 

The result of this program over its first four years 
have been encouraging. The average yearly gc-'n par student 
in reading and mathematics has been two grade levels or 
better. The majority of students' daily attendance has risen 
from 35% or less in xhe regular program to better than 80% 
in the OLC Program. From carefully written chronological 
records of each student's behavior prior to and throughout 
his enrollment in the program, it can be docuinerted that 
students behavior has impro^'od drastically. However > the 



most significaht indication cf success is the fact that OLC 
graduates are successfully taking their place in the adult 
community • 

Finally with changing times and student populations, 
a functiciicul educational program is not static but always 
in transition. The OLC staff is constantly examining and re- 
evaluating the program to find better methods of meeting the 
student population's needs through progrcim- modification, 
curriculum development, research and staff in-service. Staff 
concern, involvement and capability are extremely important 
ingredients for a successful Occupational Learning Center 
Program. Belief that any OLC student can succeed is an essen- 
tial staff characteristic. It should be pointed out and empha- 
sized that it is this staff commitment focused on providing 
an environment where each student is encouraged and assisted 
in developing into an independent and responsible adult that 
really makes the program work. In these ways, the Syracuse 
City School District's Occupational Learning Center Program 
Is a unique alternative high school career education piogram 
for students v/ith special needs. 
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PROJJCT PACE 
PsEPORT OF l'OLLO;v-UP QUEST ic:r.;AiK£ 

Tlic project staff and tlie evaluation tean noted that of the 55 PACE 
graduates of Juno. 1973, only 19 v7orc enrolled at Onor.d^i^.a Coninunity Collcga. 
It was decided that the 26 students who did not enter O.C.C. were a 
potenLii:! source, of inforrntion that would be useful to the project staff. 
A follow-up questionnaire \;as cooperatively designed and nailed fron the 
Institute, to nupos supplied by S.C.S.D, staff. A stainped addressed envelope 
\;ns enclosed for convenience of the respondent. 

Tlic February railing resulted in 14 completed forr;.3 returned. A 
telephone fol]ov:-up vas uade by Mr. Fd Ward of O.C.C. This follcw-up resulted 
in an ^tddilional seven relurns. The suir-TiT.ry dnta presented belo',7 ii" base^^ upon 
21 cor!p]oted an:' usciabje forr^ ^:ccci^^c^! by the Institute (60% rctiu-' i-ptc), 
TnQ 21 rcspon-kMit:.; inc.lud'^d sovon Kcttin^^liaia g.rrdiMtcs in businc^.s, seven 
Corcori.'n f,;':,dual":'S In secretarial science and seven L'onninf.er £ricuat:\s in 
secretarial science. 

7hc su* r. ivy 'strListics arc incJuded in the alttidicd stnp? c. c^uesi'icrn'Vire. 
The reader Is' voKri*ca to tb.e sur-rnry for dntaiJcd 3'-r.ponr->^ s , ''iic i'cr2r: \r,:[cr of 
this \:rii.L^n ro^rrt \,'ill drav; ij'.idin£;s' dud cC'Uclus Lo/iS fror. Lne data. \'c 
solicit yeui re:.> uions. 

1. The nr.jorUy (71L) of the respcndo (no:-O.C.C.~rACr^ atrei.:!.; r,>) ^rc 
v;orl:j!\* full-li:.:: c'u^rf i.ix are fi'll-tiri? .stuJc- .s in othP\ p j,; t'-St^condr. ly 
GchcoVr. Of lh"r\ '.-vO/l : r,:; L'tl-t::\^ t iv r'^^cM'it\" vrc'rk-'iy; ?n jri'i" i-^'l/ter] 
to Lnoir tr.iJiilnr '-'c'^'I. 
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2. Tlic four picdoniuanL reasons listed for not continuing at CC.C. 
w rc: a) able to get a good joi> without continuinj 

b) chose another rchool/college 

c) couldn't afford the expense o^ <iollegc 

d) tired of school 

3. The respondents generally feel that the FACE program was interesting 
and better than other options available. No on(? found it dull and all but one 
found the course useful. The PACK experience revealed to nearly half of the 
respondents that they did not need to go to college to get a job. 

4. Five indicated that they are planning to continue their education at 
a later date and tv;o of thar.e are planning to apply to O.CC. 

5. The graduates suggested sor.e changes for PACE that related to their 
specific area. One-third of the respondents suggc-^ted more field trips and 
college visits - - « nearly the same nur-.ber respoadcd "no changes". Very fe\7 
encountered speciril problen:.-; and other opinions or conrients drew many one-of--a- 
kind resporii^es. 

C. Overfill the respondents were quite posirlvc in their feelings tov:nrd 
PACE. Ti\e Tiiajority of the reasons given for not co^itinuing at CCC-PACK 
appear to be ro<.::on.J^lc and ^-erc con:;ciou.; clioicc;:. The relatively large 
nuni-r thM arc vorklng r.Mher th:rn going to collcg^i buprorts the objective of 
S.C.G.D,-rACi: of prc;.:'ring i^ruj^i.t.; foi cither \:oi'k or schcjoJ . The 25% Ihot 
ucrr tired of r,c!:ool and Llie 2b7. that coi:lc!a*t afford corege arc not to be 
inteiprrtcd as pr:>-r:r. faili:re^.. Generally, the d'lTa support tb.e c-.nc] ...ion 
that the o'-'j L-^iivc ? 01 PACi: vc"/e esiyentlally achieved as' perceived by the 
r^spone?ut:s . 
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sum:^ary 

FACG jni!n!?:r rounw-u? ajrsno:::,\iRE 



Mailed 36 
Roturncd — 21 



60% response rate 



, PlciJSC check the PACH pro^rc^r. and tJ;e lurh scjiooI in vhidi )'0u c^o^^p.Tetfxl tao pxc^rr^n, 



S(-s:retarial Science 



■7^ 7 Notti)igham 
D. Central 



E, 7 Corcornn v 

F, 7 HenriLver^ 



14 

Sec* Scien. 



, Vth^^it are )wi dv.;j;i2 nc^s^? 
A* Hoi)Scn/ife 



hiTM^i Forces 



B. 6 Full-tjrn::. Si:;:]cnt (now) . Vfcr'dng ia'l'ti:?.c 

2 will be in nurinj; 



H. Ot'icr (liiJt) 



* * you chec-'crl r< cr C, 

Horra5:v")io A- o Tech, CCjJI, R.B.I., 
Gci-J^et;rr.-incr r--: r^r^il-'j -vlchool , SUC 
Albany 



If chcc):cvi E or F, 

ploa'ie rirjii'^ job: apparently foJlowin:; thc^^r 
PAC?: rpccialt-v traininr>, st^ver<^i each for 

" ^"^i vT::*" rfTcT'cTL' TTurr* jTcC™'! diet: ary b 1^; ;\ Z;.^. t 
3-n;r.dical at^sis tani^j , ] cv;nf: t.ruci;ip;; bucin. 



, l.hr.t cr.uoc-d vor. to c!-cldo i;?t to conc'jr;>:t vith P/.Ct at Ononc':,:^r. Cct. r.rpily Ccll'./:^? 
( if rorc. ihrx* cnc rca^:;n, JrJicvM'::; i^Di^: 5r;oTLant reason by a; r..^.::t r.o.vc r::p'jr:artt 

l/l^V?::">t Uil^v^^vcu iji t:ra flold or \v:.r\:, a£':,cr all 7^.^71^^^-;^ / ; <^':c .vc^vllc^' 
3/1^3/? ';ir.^d or r;-hoc.: 

CoMl'J.'i' ^ arr.'.-a cx;.:-i;ic cf college 



|2/M£iOJ/.;r (p"" List) 
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. Please check the i>tat^-;xnt ilJ?i£LCI?'-^^ ^^-^^ describes wur fpclinrr, about your 
hic^* school PACn nrcrrr.n. ^ 



^ A It v.-ns vvnHv eut ^ 1.1:1 !inj; 

8_ It vcs interest in3 

9_ It ivris better O.Dn other 

ccLrrt:es open to ne, 

0 It v.T.s cliill 



Groiro ^^B^^ (Cacck one iji tliis guvup) 
_1L ^-'^^^ tiscful to me 
^ 1 It v/as r*ot useful to me 



As a rcs^i'It of tlds pronra:?. I foirnd ct;t that I: 
Group '^C' (Check one in tlas grcne) 

Didi^i't x.iinJ; I learned enough 

J: Didn't ^.r.nt th^.t cccujv.tional field 

,i iadn^t need la go to Collcj.e to get n job 

.2 Acquired r:ore triiiiiini: than PACr. ot OCC -:;uH give ne 

^ ^^--^ cr::lTiiT:- in oth-r \;-zy:. l]\?/c vrov- ler:U ^y]:cnsiy^ snd fester 

Ot.hor (;'.lc^^.^ ^^-')*'L?,^JI£^'jiiLr ^r-inc--lJ; did-;* t lin'p.k they could i^icet OCC 



5 Ye:: 



2-J v73 
2-1 2U 



1- Ai r 1 i nc ~r>c no'or 



count 



Vaf!::!^'-; yc i.orr'.xi;:; bother Lcnc!icr/;^t.ui:t-nt 



. Are \l[ct:c rji: ^ 
.1 - . \ I ' . . S : ' " J 



on' 01 c] 
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Community Programs for Work Experience 



Upstate Occupational Information Program 

Sair Aviation Occupational Information Program 

IBM Carrier Orientation Program 

Transportation Club Occupational Information 
Program 

Career Scene (bimonthly newsletter describing 
Volunteer Program) 



D 



UPSTATE OCCUPATIONAL INFORMATION PROGRAM 



PURPOSE 

Upstate Medical Center and the Syracuse City School District's Guided 
Occupational Orientation Program offer students a realistic work 
orientation and information program within a medical-industrial com- 
plex. The program was initiated during the 1970-/1 school year as a 
pilot program focusing on students identified as potential drop-outs. 
It was found these students benefitted from the specially tailored 
program by gaining vocational skills and developing areas of career 
interest. The program has been broadened in succeeding years to 
accommodate a larger student population, 

GOALS 

There is a recognized need in our schools for increased student aware- 
ness of various career opportunities and for concrete experience 
through which career interests and planning can be encouraged. Stu- 
dent involvement in a program of career exploration in a medical- 
industrial complex, such as Upstate, is a meaningful way of exposing 
students to realistic work possibilities which may help them in their 
own career choice. 



OBJ ECTIVES 

The Upstate Occupational Information Program has the following 
objectives : 

1. To determine aptitude, interest, and potential abilities 
through systematic and supervised sampling in a variety 
of occupat ions . 

2. To stimulate interest in preparing for career work and 
the need to develop work habits and attitudes necessary 
for career training. 

3. To help each student have a better self concept and to 
make assessment of his aptitudes for career planning. 

4. To develop vocational alternatives for school programming 
including work- study. 

5. To provide learning experiences that will help students 
make educational decisions in line Mth what is best 
for them. 

6. To make initial assessments /or the student's work 
readiness . 
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Upstate Occupational Information Program 
Page 2 

PROCEDURE 

The Upstate Program will include 9th grade students from the nine 
junior high schools, students from the four high schools and Central 
Tech's Occupational Division. Hach school will send six students 
for a one week period; the students will spend the entire school day 
at the hospital. The students will be responsible for bringing their 
lunch and for making up all classwork missed while participating in 
the program. Selection of students will rest with the Occupational 
Resource Specialist and Guidance Counselor in the participating school, 
based on teacher and administrator recommendations. Transportation 
will be arranged by the school district. 

The general emphasis of the program is on actual experiences within a 
work setting. Through exposure to the various departments of the 
hospital, the students can evaluate their interests, aptitudes, and 
abilities to perform jobs found at Upstate, In certain situations 
the students will have the opportunity to assist employees in their 
jobs. Other settings may require that the student observe rather than 
assist the employees. In all instances; however, the students vill 
receive complete explanations from enployev^s on all facets of the job. 
Each day the students will be placed in different job settings so they 
can explore many occupational skill areas during their stay. 

Counseling will be provided by Upstate and the Syracuse City School 
District. A group meeting will be held by the Upstate counselor 
daily to discuss students' experiences and to supply the stud3nts 
with information concerning job qualifications, etc. Close liaison 
with the school guidance counselor will be maintained by Upstate. 
Reports will be furnished to the school, by the Upstate counselor, 
concerning the students' participation in the program. 



EVALUATION 

The program will be evaluated by - 

1. Totaling number of students who enter program 

2. Totaling number of students who complete program 

3. Oral and written feedback riom Upstate personnel, 
students, and school district employees. 
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The following is a list of departments open for 
placement in the Upstate Program; 

Admis sions 
BioEi ectronics 
Business Office 
Carpentry 
Central Sterile 
Central Stores 

Cleft-Palate Clinic (Thursday only) 

CI inical Pathology 

Data Processing 

Day Care 

Draft i ig 

Dupli*. at ing 

* Emergency Room 
Engineering 
Escort Services 

* Information Desk 

* Inhalation Therapy 
Maintenance 
Loading Docks 
Medical Illustration 

* Medical Records 
Nursing Floors (2) 

* Occupational Therapy 
Pa- XT' 

* Pedia^xics 
Ph armacy 
Photography 

* Physical Therapy 
Plumbing 
Security 

Vo lunt eer 
X-Ray 



♦Depending on availability 

o . '18 
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SAiR AviATio'*' oc:v?at::7Al i::fc*'.;ia7IC'" prcgra>5 



Purpose 

The Sair Aviation Occupational Inforp.ation Propram is 
beinr initiated throu;:h the cccneration of Mr. C'ick :Ienson, 
flijht school director at Sair Aviation and the Occupational 
Resource Specialists cf the Sv-racuse City School District. 
The purpose for this prc^ra ^. as identified by the Guided 
Occupational Orientation Pro^r.ar. is to ^ive stU'-'ents exposure 
to the types of careers offered by the aviatior industry; 
and in particular, the trainin^ needed to become a pilot. 
The foliov;in^ ^cals and objectives are to be accoinplished by 
r.eans of this prorran:;. 



Goals 

There is a refinite need in cur schiools for increased 
student av;areness and experiences throu^'^h vhich career olannin^^ 
can be encoura'ei. Student involvement in a x^rc^ram of career 
exploration in the f iel : of avir^.ticn is a reanin^ful ray of 
expcsin^^ students to realistic vcrk possi'^ ilities vhich ^^ay 
help ther.i in their en career choice. 



O b j ectives 

The Sair Aviation Ccc-pat ional Information Prc^ran has 
the follc-.-in-" objectives. 

Iv To prcvide St.. dents in -:rades 9-12 with 
th.e o::ccrtunity ^o explore j obs \:ithin 
a particular area , 

2. To acciaint students with the "^oals, purposes 
an-l v.'crkin: p'-^.ilcscphy cf the aviation 
industry , 

3. To allcv students to ta'^'C part in a 

s i^i'Ulr-t ed pile? trai^.inf^ se ssion and 
to carcicipate in in active fli'^ht. 

4. Tc increase job alt ^rr^at ives available 
to students vrithin a specif io area 
(Transportation ) 

5. To src\' students the connection, between 
skills lrarn, = d in schcol and t^^e skills 
neces c^ar*-- to v'ork in the aviation industry' . 



SAIR AVIATIOIJ OCCUPATIOilAL I TORiIATIO"! PPOGRAM 
Pa^e 2 



Proced ures 

Beginnin^<: in October 1973 approximately 10*-20 students 
from each junior and senior high school will be identified;, 
by teachers and counselors ^ as having expressed interest in 
the aviation industry. These students v/ill spend a 2 hour 
block of time (see attached schedule) participatinp in a 
simulated pilot training session, inspecting; airplanes and 
learnin^: of the various jobs in the aviation industry. Of 
these 10-20 students, three will be selected to ro on an 
actual flight. The selection i-tHI be made by the student's 
home school through an essay contest on the subject Aviation's 
Effect on Society Today . Transportation to Sair Aviation 
will be arranged by the Syracuse City School District. 



Ev aluatio n 

1. The total nunher of students participatinr^ . 

2. Verbal feedback from students and other pai ticipants. 

3. Student questionnaires. 
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Guided Occupational Orientaticn Frc-ran 
IB?i Career Orientation Frogra--. 
Status. On goin*^ Project 



Purpose 

The IBM Career Orientation Progran: is riovinf. into its second year 
(1973-74) throujTh the cooperation of the "ottin^han Ltaff of the 
Guided Occupational Orient arion Prorrar. and !Ir. Robert ''orrison 
and Mr. John Bartolo of IBil. 

The purpose of the prorrari is tc -rive senior high school students 
an exposure to the business coTjr.unity an'i allied areas outside of 
the school walls (coirjnunity service,- personal r.oney nana^renent - 
public facilities, etc.). This vould assist students in the 
developnent of an awareness that learr^in^ is a continual thinp and 
that the social i?.ores of the school environr:ent are net necessarily 
universal. Alsoy it is hoped that stv.cents v:ill realize the 
importance of personal career and social olanninr^. 



GOALS 

There is a need in our schools for increased understandinq of the 
business coruaunity and its resporsibilities one r.ust nieet in order 
to becone a .T.er.ber of that cc"unity.. IBM has recornized this need. 
They believe that students will increase their post- school oppor- 
tunities to a lar^e decree if trev are originally admitted to that 
community on an equal basis.: 

Obj ectives 

The pro^rar:- planned by the 3yrac-::s€ School District and 13!! for the 
school year 1973- 7^ '»:culd rave rhe follovrinjr objectives; 

a. To expose students in the 13th ani 11th rrades to thp 
business co-^riuniry and t:;e S^^^acjse co'-'jr/jnitv at lar^e. 

b. To acquaint students the 7.a<e-up of a free enter 
prise business concern. 

c. To provide oral co-^.r.unicat ion betveen students and 
business and corjp.unity lea.iers . 

d. To provide, if possible. su^^*".er e'^.plovnent for participants 
in the grour, . 

e. To allov; students tc observe (an'^* rossiMe to participate) 
the many and varied job are^.s at I^"!. 

f . To increase the co''ni::ance of career alternatives on the 
part of the students. 
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Procedures 

Approximately 20 stuJ.ents frc. eac^- hi~h school will be identified 
through their c^uidance counselor^? arc t^'^-e occupational resource 
specialist for ;;^ar ricipation in the proTran. The prczram will be 
run on a six (5) week block basis f.or one afternoon per week. Or.^^ H R.^> 
block will run in the Fall and one m .he Sorinr., 



IBM Career Orientation Progran 
Page 2 



Evaluation 

A. Number of students participating 

B. Verbal feedback from students and IBM staff 

C. Student questionnaire. 

Funding 

Ii3II will provide all program and transportation monies. 
Robert T. Brown 

Occupational Resource Specialist 
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Occupational Inf oriiiation Pro^ran 

Transportation Club and Syracuse City School District 
Status: Pilot Program 

Purpose : 

The Transportation Club of Syracuse has expresses a desire to 
contribute tiiiir knovjledge of the transnortation field in order 
to provide students v;it>i a realistic understanding of the variety 
of job opportunities uithin this aredi. Ihe nenbership in tlie 
Transportation Club repr^esent all types of industries including 
railroads, trucking; fir]T;s- and airline coapanies. The rrcnspoi-tation 
Club vjould like to make students aware of tlie vast number and 
variety of jobs in transportation, and provide realistic knc^'lcdgc 
of job qualificatio ns anG expectations. In keep:"nc with oui^ g;oal 
of increasing tlie students a;7arcaes5 of the \;orlci of through., 
first hand exposure to various occupational areas, we readily 
accepted their offer^. 

Goals : 

Considering the recognized need in our schools for ir.ore accurate 
and relevant occupational ir;for:::aLion, v?e feel th.at through per^:onal 
contact witli var^ious individua. having var^yi.ig job responsibilities 
in different industries \:ithin ti>3 trans])ortation fields the 
students vill have the opportunity to increase their^ knov;ledge 
and understanding of the occupations of fe: ed with5n this area* 
Secondly^ the students vzill be .r.ble to learn the neans of obtaining 
a desired job objective. Ilembers of the Transportation Club cone 
from various levels of rrionagerncnt and operations, and will be able 
to provide realistic information which will include their own 
personal experiences . 

Objectives : 

The, progi^an planned by the Transportation Club and the Syracuse 
City School District will have the follov/ing objectives: 

a. The students will gain an understanding of the broad eraployuent 
possibilities offered in transportation. 

b. The student will gain knowledge regarding tlie general job 
qualifications and employer expectations in this area. 

c. The students will have an under.' anding of specific realistic 
job functions involved in carreers in transportation. 

d. The students will, after a general orientation to the entire 
field, explore those spcc^f^c job areas ir; whicli he exnrerses 
an interest uith a representative frori the transpor'^'ation 
industry who is erriploycd In thi^-^ area 

c. The students will gain an u/iderstanding of che entry- level 
jobs available and the long range, career possibilities. 
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Transportation Club 
Page 2 



Proc£jdure^: 

In October^ 1972 , approxinatcly 20-25 Hennincer^ senior students 
\7ill be identified througli their guidance counselors as havinr 
expressed an intcrcs,t in t])e transpcz^tation industry. Represento- 
tives from th.^ Transportation Club \:ill cone into The school and 
meet then for 1 or 2 cl.-.ss periods for the purpose of providing 
a general oi^ijntation in the tivnsx-^ortation industry to career 
opportunities^ This session will include botl: an infomational 
lecture 5 and a general question and answer discussion. 

At the close of this session, the students will be asked to indicate 
their interests in order of preference in the various jobs areas 
wixhin the transportation industry. A second session will be 
held at v;hich representatives of the various job areas selected 
by the students will ir.eet in small, informal groups v/ith the 
interested students. Based on the feedback of all participants 
the program v/i 11 be evaluated, revised, and perhaps expanded before 
it is run a second tine. It is hoped that v/ill be able to run 
this program several tines throughout the year v;ith all senior 
high schools participating. 

Evaluation : 

a. The total number of students participating 

b. Verbal fecdba-k from students and other participants 
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'Ghe Career Scene 



Syracuse School District 



Vo] . TIT No. 5 
May - Jai.e 197U 



i 



You 
Can 
i'oucri 
A 

Life 
And 
i'Iake 
It 

Better 
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suniiDcr voiiin*'.'.?!' p] .:cervLo;! . ^. I r\n^^ pir't o CL-uj^lo of 
hour^s cv'ich w.^--. you ccin i' ; a vo'u:iloci^ con^Miriit' 
ageiu-. tl.it a.'lp. ^i'- a rh..:^.rj to e::plo- 

0:'.l L li:;-.^ Voi'm^i"' C on J v. ' 1 i "O' ''^'ii c-:{'c\vi' 



a \i .."iaiuii^ a^noa:! I of 



If yc.i 0-' p"^ - 
be ui Lg lb] ^" : or school crod i t . 



;cl'V 1 CO , you 



need T'ji'uw ^ 5 

pa// Cai c CcHt e > 
//i''i.p ( Aa ^ i 



Hand (Cupped cO;': 

RcC'': Cfi f ( oil ' . 
Rcc ep t to n^i i f i 



VOLui^TEER CEiiCR J 33 E. /Imtgr St:^-et ~ G:^idlcv Vldq 

(on Clinto:; S'ao /^l") Sv;:"\Cbr'£, 



PLFASC CALL 47A~/UI] FOT^ NORi£ I :,T.o;, 1 
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Careers in Perspective; An Employability 
Orientation Program for High School Students 

1. Outline Emp 1 oyabi 1 i ty Orientation - 
Experimental program - utilized 
two years 

2. Careers in Perspective - Finalized 
program that will be offered school 
year 1974-75 



OLTLI..I:' 
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1ST SISSl'O' 
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2iJI) SIISIilc:. - inx:..i\.^lCS of APPLYIIiG FOP A JOB 



A. Corpletlo.i of appliccition 



B. Pesume 



C. biscusf.i on of correctness and judp:nent in connletinf^ 
avriic at ion 



licixerials to l:e useci: 



Guide to Preparing a Pscsume (li . Y . S .L . S . ) 
Getxinf; a Job (tapes - l^c. Resources) 

Uiiat you iieed to knov; to fill out an application 
forn 

\'oras you must leai^^n 

Job SecJd'nr Skills (Vorld of '.•ci'J ) 
Blank aDDlicaxion forps 
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3nD SESSTO/ " II.'TEFVir? 



I. Lxplain tiiat tlie job interview is an artificially coiitrived 
situation forrod on tlie assuj^])tiori tliat in a controlle d 
envircnr.H;nt die. tinccion beti;ecn rkcople can be nade . Yiic 
purposes are varied; 

Tiio Interviewer : 

1. Uill revie\7, in r.ore detail, the job application 
and resurie. 

2. ^*ill assess tlic applicant's personal anpearance 
and punctuality. 

3. \?ill atterppt to discover what the applicant 
J;nav;s about the place (area) of employment in 
quesxicn. 

4. ^'ill try to find out sonethinj^ about tiie attitudes 
of the applicant tovTard work anc* ot..ers. 

5. explain tjie types of jobs available, benefits, 
pay> etc. 

bh The zvpplicant : 

1. ^'ill find ou*:: fron t]ie interviewer \7jiat the job 
in question is re^allv lij;e . 

2. ^'^ill liave a ciiance to state \j]\at his interests 
and aptitudes are. 

3. I ill be able to sriO^- tlie intervie\7cr Iiow rrac}i 
(or how little) .ui kno-^s about the coj\T>anv or 
place oi epployrjent . 

In short, tilt: applicant is sellinp iii:^sel3'^ to the 
interviev^er . Tiie inx-ervie\7er is t])in}:inp of buyin<^ 
the applicant's services. Tnc interviewer is a' ve'ry 
T?ary consumer and taa applicaiit Trust be a persuasive 
salesman . 



II Role Playi nrr 

Direcxions: ' 

Have the students cut out some want ads from t]ic paper. 
Listribute tliese ads, one to .each tliroe students 
involved. Allov7 tlie students a day or two ro nrepare 
for tiie interview:. Before the actual j.:oTe Playinp,, 
let tiiem ]jiou \ hat tjicy are beinf scored on: 

1 . Aproarance 

2 . birectness in responses 

3. bye coiitact with interview-er 
I ducaticna] );aoi. rrrouiid 

5. Attitude (wdllinpness to \7orh) 

6. Posture Cs" :ndin^^ i seated) 

7. \lork exporic:nce 
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3rd Session - continued 



Students in tlie Role Playinj; situation should be allo\;cd to 
fictitiously mold tlieir qu'ilif ications .to suit tue job in 
question. The teacher (or soneone- fron out^^ide tlie class) 
could serve as tlie iaterviev;er . The interviewer, and all 
students in the class , v/ill have a scorinj?; instrunent and 
rate each applicant. 

Tlie interviewnr and class nenbers could then conpare their 
responses. 



**Optional Resources for 3rd Session: 

(•*'0\;ned by the school district's Guided Occupational 
Orientation Prorran) 

iiOOKS 

Getting: S Holding a Job ; Frank E. Riciiards , Phoenix, II-Y. 
I \?ant a Job : Frank i:. Richards, Phoenix, I'.Y. 
'/nat En? loyers Vlan t: S.R.A., Chicago, 111. 

SOUi;D FTLIISTRIP S 

GettincT g Keepin/r Vpur First Job ; Guidance Associates, 
Pleasantville , li .Y . 

Your Job Interview ?:, Guidance Associates, Pleasantville, II. Y. 



1511M FILMS 

Jobs £ Intervie\?s'' Pettinf? Started; i icGra\7« iiill Films 



SCORE SiiniT 



Tlie Job IntervicvT 



5 excellent Perfect Score 35 

14 - very ppod 

3 - pood 

2 - fair 

1 - poor 





AT;plicant /'I 


n 


^'3 


1. Appearance 








2. Responses (directness y 
tone of voice , clarity 




1 




3. Eye contact \:ith interviewer j 






Educational Back^^round ! 






5. Attitude (willingness to 
X7ork 


1 




6. Posture (standing 6 seated ' 

t 




7. I^crk Experience 5 j 




j 1 

Totals \ j 





CoKiner.ts 



5 
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uTir si:ssiok > jOii- i.;roi<iiy-\TTa: s i:lc.»/v:jcs of Si:i:}:i:;G r-pLOYri:;iT 



I . I cellar ics o f ^ockin^^ u r p lovni='n t 

A. ^^-If ascessrent of intercuts, needs, attitudes j 

basic ski lib, aptitude: s, knoi-'lcore , and experieiiCG , 

I I . O l>taini.;r Job- Infornatic :> 

A. liei; Yori, State Lnployr.ent Service 

0. Private AreiiCics 

C. Federal, State, County, ard City Civil Service 

Offices 

L\ Field Trips 

L. iiedia:, i.e./spapers , TV 

F. Guidance Counselors 

G. Occupational Library 
n. JoL Fairs 

1. Personal ar:d Casual LOiitacts 
J. Car^vassinr Lnployers 

III- ii'elp in Relatinp, to Or^er^-'.n f S Availabl e 

A. Stat J Erployr'ent Service: Guidance, Counselinp, 

Testing and Vocational Planr^inr 
ii . Scl.ool Guidance Dcpartnent 
C, Vocational Teacliers 
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!• Lnp love e )xi p:X r> ( ^ovo rr^^^.or. t Lo r i s lat rl ) 

i.. iJ::plcii:c'iticn of their puri^osc aiui inportaiice in 

protcctiup; i.orl.cr 
b. 1, Lacr\ploynent Ir:Sur£iiiCe 

2 • Lisability I/isurance 

3 • Co: ^j^on'jatiop 

4 • Social Security 

b. 'liniuuri ''aj^o, Overt ir.'e Pay, LaLor La\; 
fc • Lqual Opportunity 

l.otc liiis could be handled tliroupi: a chart and 
hana-outs f ron;. appropriate^ f^overnnental 
apcncy and t-ut: iii pac}:et« 

II . Frinrci lienc-efit (Provicca Lr.plovcr) 

A. Explanation of their purpose ano i. -j^ortance in 
contri^vitinf to evployoe^ z ^^elfarn and secux"'itv 
1. Iledical, i.ospitc-1, Der*tal Insurance 
2 • P.etirerAent 
3, Life Insurance 
^ . Profit s:>ari!i,rr 
i> . Credit Union 
C • I'aid Holidays 
7, Paid Vacations 
I. SicJ: Pav 
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i.oto : Poriaps sanple onT^lo-.'co }iandbookr> coulc be 
usr:d for a briu-f discussion or Ci.art 
developed for rjackeT:. 



Ill • Jou Security 

/w Lay off 

6. Seniority 

C. Grievance 

b, Teri'iination 



IV. Payciic-cK 

A. Types cf wanes 

1 . :iOurly 

2 . salary 

3. pi'.^ce -..'ci'^e^ 

4 . corrission 



bill SIJSSIO.. contiiiaed 



Payroll Ix^.ouctionG 

1 . Fc dc ra 1 Inc or ic 1 a :< 

2. State losabilitv l^.rsaraiico 

3. iiocial Security (r.l.C.A.) 
U. i,e\T York State Incone VaVv 
[) . Union bucs 

C . Garnishees 

7 . rrinf^e Bciicf i ts 

l.'oter Pernaps teacher could fio over and explain 
in ,n;tinc.r.'^l teri.s I, II, and III, and point 
out the inforration t X'^ovidcd in t'ne nand-« 
outG, Tlie r^ain enphacis and tine in this 
session ^70uld be used in ^oiur, over a 
representative paycneek, starting; with f^ross 
I^ay, ^^orKiri'; Throur>n to net nay. 
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bTli SLSSIO;: - L'SSLiiTIALG TO UOLl...G J. JOli 



I. 



discussion of attituclcn in {:,uneral 



II. 



LiSGUGsion of attitude:^ thaz a^^ 



ply to anv job 



III. 



Lnplo^^er's e;:T>QctationG 



IV. 



ilow to iiandle proLlor.G on a job 



V. 



Dealin,c^ v^itii co-\ workers 



1. 'c.torials to be us ed : 

!• l/orld of IJork Tapes ■ Ld. i^esources 

i<o\'i on the Job 

Lealinr ^^itii Supervisioii 

Tne Rules of The Cane 

2. You, Your Supervisor and Co-''orkers (^*orld of l^ork) 

3. .;o\; To Get and liOld tne Ti-i\t Jok (Ii . Y . S . l . J) . ) 

^. ^h\y Young People Fail to Get aiic: nold Jobs (k'.Y.S.b.S. ) 
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CAREERS IN PERSPECTIVE 



PURPOSE 

The Guided Occupational Orientation Program of the Syracuse City 
School District serves students, parents, teachers, counselors, anc 
administrators by integrating career education into the students* 
educational experiences. At the junior high level, through the use 
of career education materials, field trips, and speakers, students 
are exposed to knowledge of the world of work and how it affects 
their futures. At the senior high, the major emphasis presently 
is one of preparing students to enter the world of work when he or 
she is ready by giving them the necessary knowledge and skills to 
enter the employment field. This is accomplished by gearing stu- 
dents' learning experiences to the preparation for economic inde- 
pendence, personal fulfillment, social responsibility, self -aware- 
ness, and an appreciation of the dignity of work. 



SCOPE 

The Guided Occupational Orientation Program's senior high segment, 
"Careers in Perspective: An Employability Orientation Program for 
High School Students" uses social studies as its vehicle for such 
a program. By developing options for schools, either (A) quarter 
courses (10 week courses) offered to any student (B) parts of 
senior social studies elect ives (C) or through courses offered to 
sophomores it is felt that students interested will have the oppor- 
tunity to develop the mentioned skills and acquire knowledge to 
prepare them for employment. 

Six units have been developed to accomplish this: 

1. Job Informational Sources 

2. Mechanics of Getting a Job 

3. Wages, Deductions, and Fringe Benefits 
^. Labor Standards and Legal Rights 

5. Successful Job Performance: Attitudes and Responsibilities 

6. Obtaining Future Counseling 

TEACHER INVOLVEMENT 

It is hoped that by the efforts of the Occupational Resource Speci- 
alists a growing number of teachers will become more involved at 
the high school level and adopt not only the "Careers" program but 
utilize the ORS to the degree that each subject area has career 
education integrated into the regular curriculum. 
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FORMAT 



Each high school has at least one person who has been involved in 
developing the high school program and he or she will offer assis- 
tance in developing the career education program. 

The "Careers in Perspective" program takes the following form: 
each unit is accompanied by a variety of approaches to inst^ur^tion, 
i.e., individualized instruction, group or whole class activities. 
The intent is to provide alternatives for the teacher to meet the 
learning needs of individuals, encourage circulation of materials, 
and develop new materials that are vital to students. 

OVERALL OBJECTIVES 

Listed below are general objectives of the program (each unit's 
objectives are listed separately under thv rationale found later 
in this program description). At the end ol the course the stu- 
dent will: 

1. be able to list a step by step process for locating 
and selecting a job. 

2. be able to fill out an application and interview fcr 
a job which is satisfactory to any given interviewer 
representing a community business. 

3. be exposed to the demands and expectations of 
employers and co-workers and be able to list at 
least ten, deciding whether he or she can meet 
any or all of them, 

^. be able to identify at least one j.-b that may be 
partially meaningful to him or her, based on 
self-fulfilling benefits and monetary benefits. 

TEACHING TECHNIQUES 

Each unit will use a variety of teaching techniques: 

1. Video Tapes of resource people from the community 
who will be able to provide realistic employment 
information. 

2. Audio Tapes of a variety of topics, dealing with 
obtaining and holdin g satisfactory employment. 

3. Resource Materials from community, government, 
and business organizations, e.g.. New York State 
Employment Service. 

4. Instructiona l Materials developed by writing team. 

5. Field Trips for realistic employment opportunities 
and other situations. 

The above information and materials are found in kits (mobile 
footlockers) located in each of the four high schools. 

In addition to the involved teachers, further assistance will b-^ 
obtained from two Occupational Resource Specialists (ORS) assigned 
Q to the schools, and the school's counseling staff. 



UNIT RATIONALES AND OBJECTIVES 



UNIT: JOB INFORMATIONAL SOURCES 

Rationale: To carry student through exercise of skills useful in 
job selection atnd self-evaluation necessary in the researching 
of available employment* 

Objectives: The student shall be able to: 

Why Work - Differentiate between the motivations in U, S, 
society for work 

Where To Find Work - Develop skills to locate available jobs. 
Recognize the various sources of job information in Syracuse • 
Discriminate in order to select those jobs suitable to their 
needs, capabilities, and interests. 

Self-Eval uat ion and Life Career Choice - Investigate the 
demands of life-careers and compare these demands with the 
student's abilities and present skills. Demonstrate the 
on-going process of assessing personal skills and revising 
career goals. 



UNIT: MECHANICS OF SETTING A JOB 

Rationale: By studying this unit the student should realize: 

that there are certain basic tools he/she will need if he/she 
is to be successful in getting a job, and also gain some in- 
sight into why certain people are more successful than others. 

that living and working cooperatively with others is important 
to group survival; and thus gain some insight into the value 
of cooperation as a way of acting. 

that individuals benefit by the achievements of others. 
Objectives : 

1. To develop interviewing skills 

2. To emphasize importances of appearance, vocabulary, and 
attitude during an interview 

3. To expose students to writing application letters, resumes, 
and application forms. 
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UNIT: WAGES > DEDUCTIONS, AND FRINGE BENEFITS 



Rat-.onale: To have the student recognize the difference between 
gross and net earnings; the deductions---optional and non- 
optional that account for the difference; and to investigate 

the wide variety of fringe ben'^fits associated with jobs and 
careers. 

Objectives: The student shall be able to: 

Demonstrate the ability to identify wage deductions and their 
purpose. 

Evaluate the effect of fringe benefits on income and job 
satisfactioi. 



UNIT: LABOR STANDARDS AND LEGAL RIGHTS 

Rationale: Students should be familiar with labor standards and 
legal rights involved in seeking, securing and successfully 
retaining employment. Students should understand that various 
agencies of local, state, and Federal governments have estab- 
lished these standards and rights for their benefit and are 
responsible for their enforcement. 

Objectives: 

A student should be able to comprehend the vocabulary used in 
discussing legal standards and legal rights. 

A student should be able to recognize the major labor l^.v;s 
that may affect them as employees. 

A student should be able to recognize his rights as an employee 
and the responsibilities of the employer. 

A student should be able to identify the agencies where they 
may receive help if they believe the rights which the govern- 
ment has legislated for their protection have been violated. 
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UNIT : SUCCESSFUL JOB PERFORMANCE: ATTITUDES AND RESPONSIBILITIES 



Rationale : 

Since it is generally accepted by most people in our society 
that work is an integral part of our lives, the selection of 
and preparation for one's livelihood has traditionally been 
the role of the school. 

Certainly it is important for educators to expose students to 
the kinds of jobs available and the means by which they can 
obtain them, but it is becoming increasingly evident that we 
must also prepare them to find success and some degree of 
satisfaction in their chosen occupations. 

In order to do this, it is important for us to enable individ- 
uals to realistically assess themselves in terms of the values, 
attitudes, skills and abilities which they will bring to the 
job market. Additionally, it is critical that they be exposed 
to the demands and expectations of employers and co-workers, as 
well as to specific kinds of work-related problems which may 
arise. 

Therefore, the thrust of this unit will be on the importance, 
not only of finding a job, but of holding on to it. 

Objectives : (The specific objectives of each section are listed) 

Self-Assessment : Understanding Values and Attitudes 

1. Awareness of one's own valuer, especially in relation to 
the way they may influence their job performance. 

2. Understanding of the relationship between attitudes and 
manner and accomplishment in the working world. 

3. Awareness of the kinds of attitudes exhibited by themselves 
and others. 

4. Sensitivity to the behavior exhibited by people with 
positive attitudes. 

5. Understanding of the reasons why people work. . 



Employer and Employee Expectations 

1. Awareness of the fact tnat a job must provide mutual bene- 
fit for employer and employee. 

2. Sensitivity to those characteristics and qualities which 
employers seek in prospective candidates. 

3. Sensitivity to the quirements and expectations of 
employers and co-workers when on the job. 
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UNIT: SUCCESSFUL JOB PERFORMANCE; ATTITUDES AND RESPONSIBILITIES 



Objectives - continued 

Dealing With Co-Workers 

1. Understanding of the role of a job as an avenue for 
evolving comfortable relationships with other people. 

2. Awareness of the extent to which one must conform to the 
demands of his fellows in order to survive among them. 

3. Sensitivity to the traces of "problem people" character- 
istics within themselves. 



How To Deal With Specific Problem Situations On The Job 

1. Awareness of several typical problem situations in world 
of work. 

2. Knowledge of correct, as well as incorrect, approaches to 
solutions for these situations. 

Job Satisfaction 

1. To promote self assessment prior to the work experience, 
in an effort to prevent possible dissatisfaction. 

2. Awareness of the equalities of jobs which foster pride and 
satisfaction. 

3. Awareness of the circumstances - causes and results of 
common worker discontent. 



Promotion Potential 

1* Awareness of promotion potential criteria used by most 
companies in selecting candidates for higher level 
positions. 

2. To recognize attitudes and personal qualities that produce 
both positive and negative results in the job market ple.ce. 
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UNIT: OBTAINING FUTURE COUNSELING 



Rationale: Students need information concerning career counseling 
services in the Syracuse area; especially when they have post- 
poned making a career decision until graduation. 

Objectives: 

To supply each student with a list of career counseling 
services available in the community. 

To supplement the career counseling a student receives in 
high school. 
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STRUCTURE OF KIT 



The kit (mobile footlocker) located at each of the four (4) academic 
high schools and at the Occupational Division High School is designed 
with six (6) units that follow in sequence. Listed below are the 
units and a brief description of the material that is included in 
each unit. Much of the information was found in our local community. 

UNIT ONE (1) Job Information: 

Includes various reprintable art icl es about occupati jnal 
information, video tapes of an individual from New York 
State Employment Service, Directory of Programs for the 
secondary schools, various cassette tapes about job infor- 
mation, a video tape 'explanation of the United States, 
New York State, and Onondaga County Civil Service. 

UNIT TWO (2) Mechanics of Getting a Job: 

Pre and post test for unit; New York State Employment 
Service materials, e.g., "Job Seeking Methods Used By 
Unemployed Workers"; cassette tapes, "Getting a Job" 
series; application forms; video tapes on filling out 
applications and interviewing. 

UNIT THREE (3) Wages, Deductions, Fringe Benefits: 

Includes pamphlets from public agencies, e.g., "Social 
Security Information for Young Families", "Insurance - 
What It's All About", video tape about unemployment 
insurance, cassette tapes about pay checks. 

UNIT FOUR (4) Labor Standards and Legal Rights: 

Includes fact sheets on various laws for hiring minors, 
transparencies, cassette tape, publications, e.g., "How 
New York State Labor Laws Protect You", video tape which 
would enabl e one to c etect discrimination . 

UNIT FIVE (5) Successful Job Performance: Attitudes and 
Responsibilities: 

Includes transparencies of job attitudes, video tapes of 
community representation outlining expectations, cassette 
tape role playing situations. 

UNIT SIX (6) Obtaining Future Coun:;eling: 

Includes information especially designed to help students 
obtain counseling after they have completed their education. 
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General Secondary Material s 

1 , Sample Resource List 

2, Cluster Descriptions 

3, School -Work-Alternate Program 
(S,W,A,PO 



F 
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The following list has been provided by Mr Charles L. Anderson, 
Education Director of the Urban League. These speakers would like 
the opportunity to talk to interested students. Please utilize 
the Occupational Resource Specialists to make contacts. 



1. Mr. Val Arclier , U. S. Civil Service Commission 

2. Mrs. Mary Werts, U. S. Civil Service Commission 



New York Telephone Company 

1. Barbara Sak, Group Chief Operators Traffic Dept. 

2. Ann Williams 



3. Tony James, Installer Repairman 

Norman Hill, Public Telephone Group 

Contact: Mr. George C. Crates 422-2742 



Agway 

1. Miss Eileen Dewey ^ Recruiter, Interviewer 

2. Mr. Roland Young, Data Control Supervisor 

3. Mr. Kevin Phillips, Trainee 



Accounting Firm of Peat, Marwick, Mitchell 
Mr. Charles Carry, Accountant 



Dwight Peebles Mark'^ting Analyst Bristol Lab. 



Emanuel Henderson, Director of Building Industry 

Minority Employment Program 



Allied Chemical Corporation 

Mr. Harry T. King Employee Relations Dept. 



Mr. Bobbie Stevens, Building Trades Council^ 
Allied Chemicals 

1. Mr. Willie Banks, General Foreman of Maintenance Crafts Group 

2. Mr.« Joe Paul, Foreman: Production Workers 

Delmonte Foods Company 

Mr. Thomas E. Blunt: Advertising, Marketing 8 
Merchandising Account Representative for Deimonte Foods. 



Peter A. Kearney, CTRS, USH 
U. S. Navy Recx^uiting Station 
321 Erie Blvd. 
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Ivan Powell, Graphic Artist., Photographer 
Herb Williams ^ Director, Folk Art Gallery 



Charles Anderson, Urban League Education Division 
College Instructor T.V. / RadiO Major / Education 

Specialist Host 



Mrs. Marguerite Peebles, Social Worker, Pioneer Homes 

Day Care Center 



Bristol Laboratories : 

1. Earl L. Robinson, Accountant 

2. William Thimpson, Chemist 



James Rainey, Engineer, Carrier Corporation 



Melvin Stith, M.P.A* (Public Administration) 

Candidate at Syracuse University 



Kenneth Jackson, Syracuse Savings Bank 



Raymond Baird, AFL-CIO 



New Process Gear 

1. Mrs. Daisy Sherrill, Technical Training Administrator 

2. Mr Herbert Thompson, Skill Trades Foreman 

3. Marion Erwin , Scheduling Supervisor 
Peter Tucker. Methods 6 Standard Engineer 



General Electric 

1. Robert Warr, Manager of Advanced Liability Studios 

of ElecjyyQitics Laboratories 

2. James Brown, Supervisor, Employee Relations in the 

Imaging Devices Operators 



Urban League : 

Earl Fraser Economic Development and Employment Director 
Bill Parker Housing Director 

Bert Aldazj^y, Director of Enrichment of Community Health 
Charles Anderson Education Director 
Joyce Tabb On the Job Traininf^ Project 
Mr. Andrew Willis Executive Director Urban League of 

Onondaga County 
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GUIDED OCCUPATIONAL ORIENTATION PROGRAM 



Please check the two areas below which most interest you. Put 2 
Check marks for the area of most interest, and 1 check for the second 
area. 



ERJC 



1. Environment CJus ter - people work toward the goal of con- 
serving and improving our environmental resource§-^ the air, 
water, and soil, and maintaining a natural balance among our 
plant and wildlife. Foresters ,^fish and game wardens, environ- 
mental scientists, landscape architects, soil testers and 
sewage treatment technicians all work in environment. 

2. Business and office Cluste r - takes in all types of cleric- 
al jobs in various job settings. Some examples of job titles 
in this area include a computer operator in an insurance com- 
pany and a receptionist in an office. 

3. Communication and Media Cluste r • deal with giving infor- 
mation or providing the means for other people to communicate 
with each other. Newspaper reporters, printers , broadcasters, 
and magazine photographers are all jobs in this cluster. 

4. C onstruction Job Cluster - people working in this cluster 
are concerned with building "physical structures such as sky- 
scrapers , houses, bridges, and roads. 

5. Fine Arts and Humanities Cluster - the major activity of 
people is the expression of ideas, whether through art, muaic 
or the written word. Some examples of workers in the cluster 
are artists, poets, musicians, writers, dancers and actors. 

6. Manufacturing Cluste r - involves taking raw materials and 
shaping and forming them "into saleable products. Assemblers, 
welders, ma>:hine operators and production foremen are some 
examples of jobs in this cluster. 

7. Transportation cluster - chiefly involves the moving of 
people and products from one place to another. Drivers (bus, 
truck or taxi), railway conductors, air traffic controllers, 
airplane, auto and diesel mechanics, airline pilots, shipping 
clerks, and rate clerks are all jobs of this cluster. 

8. Ag ribusin ess and Natural Resources Cluster - people work to 
utilTz^e cur natural resources and produce raw materials. 
Examples of workers in this area are farmers, metal and oil 
miners, gardeners and groundskeepers . 

9. Marine Science Cluster - focuses on the study and preser^ 
vation of marine life. 

10. Marketing and pistributio n Cluster - this job cluster deals 
with'^e^"s^le and dxstriFutibn of goods. Individuals in this 
area would include sales managers, retail sales clerks, and 
stock clerks. 212 



11 • Pe rsonal Service Cluster - the major activity of workers 
in this cluster is the performance of jobs to fill other 
people's personal needs Barbers, cosmetologists waitresses > 
airline stewardesses, funeral directors, doormen, bellmen, 
and dry cleaning workers are all included in this cluster 

12, Consumer and Homemaking Cluster - is aimed at providing 
information and services regardm^y the everyday aspects of 
life such as purchasing products, decorating homes, and nutri- 
tion. Home economists, dieticians, interior decorators, 
fashion designers, and child care attendants all belong to this 
job cluster, 

13, H ospitality and Recreation Cluster - major goal of workers 
in this cluster is to provide leisure time facilities for^ 
other people and to direct programs of recreational activities. 
Individuals in this area would include hotel and motel managers 
camp counselors, ski instructors, athletes travel agents, zoo 
attendants, and hotel room clerks 

14. Public Service Cluster - people in this cluster, as en-- 
ployees of the government, work to dispense, administer^ and 
carry out governmental programs and service. Among the many 
workers in this area are internal revenue agents, employment 
counselors, members of the armed services researchers, jud.p;es, 
labor dispute mediators firemen, policemen, social workers, 
teachers, refuse collectors, a^id postal workers. 

15. Health Services Cluster - jobs in health services share 
the common goal of giving and improving health care . Among 
the workers in this cluster are nurses, pharmacists x-ray 
technicians J and health aides. ^ 



cm SCHOOL DISTRICT 
SYBACUSE, HEU YORK 



PURPOSE OF THE S,W>A>P> PROGRAM 



The purpose of the School«Work<*Alteriuite Program it to encourage young 
students to stay in school until high achool graduation, and at the sane time, 
develO!> those attitudes, habits and saleable skills that vill tnake them both 
responsible and productive atudent employees* S.W.A.P. and ita operation extends 
very much beyond the confines of the school building. The program is designed 
as an educational service for pupils who respond well to a curriculum combining 
school and work . The program is not one which emphasises msking money but one 
which emphaeizef work experiences to help them understand responsibility , the 
value of social skills , personality , and education skills necessary for further 
lift work. 



THE PROGRAM 



1. Students selected into the S.W.A.P. Program will attend academic classes in 
the morning and proceed to their work centers in the afternoon. 

2. A special schedule will be worked out for each student in the progrsm; it will 
include the common core courses >ia theme tics . English . Social Studies , and 
Science . The schedule of esch student will be structured so that it includes 
all necessary subjects to advance into the next grade providing he meets the 
requirements of the school. 

3. Esch student participating in the work study project will take a course dealing 
with personal and on-the-job adjustment entitled: " Personal and Vocational 
Adjustment ". (Title given to S.W.A.P. classes.) The course will meet on a 
weekly basis. 

4. Students in this program are reaponsible to the S.W«A.P. counselor and to: 

a. The principal of the school involved. 

b. Individual teachers with whom school subjects will be taken. 

c. The suferivisor assigned while undergoing work experiences, 
in the coinraunity. 

d. Counselor responsible for the &&udi?nts program. 

e. And to the overall administrator of the program. 



ERLC 



5. Students will work within the confines of the New York State Labor Laws* 

6. Students will be paid a stipend of $1.60 per ^ w. 

THE AFTERi^OON WORK- EXPERIENCE STATIO N 

The station will be in a healthful enviornment in which the students can 
experience good work habits and develcp attitudes which will help to make them more 
successful as future employees. 

10 to 15 hours per week is raaxloium (approximately 2 to 3 houra per day) 
and 7k hours per week is miniinum (approximately 1^ hours per day). 

An experienced supervisor, appointed by the employer, who possesses the 
necessary personality and sKlUs, will assume guidance of the student while at 
the tK>rk station. Team work will be emphasized on the part of both the school 
and employer. 



